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dismissed into obscurjty as a result.
Cadres involved in rel ief work after

the Tangchai earthquake this autumn
were being urged to "deepen the
cri t ichrn-of Teng Hsaio Ping and str ive
for new successes in the anti-quake
end rel ief  work".

The fact that mass struggles in
China have int imate connections with
the bureaucratic fact ion f ight does
'not indicate, in the f inal analysis, that
they are not without autonomous
lubversive content.
'  In both Hengchow and the Apr i l  5
'dem onstrat ions,  popu lar  d issent

escaped the control of the
reaucrats and culminated in c lashes
th the state apparatus as a whole.
On the other hand, a decl in ing
conf idence in the Maoists -  whose

regular ly dashed more
than they ful f i l led and who

suffer f rom the loss of  Mao
l1 would have important
uences for those sect ions of

proletar iat  which retatn an
i-bureaucrat ic combat iv i tv.
The potential is there for a pol i t ical

to develop which more
ical ly approaches the whole
rst ion of the bureaucracv and the

within i t .
Signs of  th is happening a(e

al ly few and far between, but
total lV non-existant.

'sFront
One window onto sucn

lopm ents is the social ist
in Hong Kong.

There,  former Red Guards of  the
ral  revolut ion and other

ian communists have teamed
with local  comrar les to form the
Front.

A document of  thoirs hns boon
ished in the Engl ish Inngrrage in

3! f fcd 'Our Posi t ion'  i r r  L lbaro
lnErnat lonal  ,  avai lable i r r  [ t r  i ta ln
frem BociEl  Rcvolut ion,  Box 211 ,
1tl4 Etummunci Strset, Lonclorr NW 1 ,

Tha t ibartar lan Comnrunir l
€toup, uf  whtclr  t l re 70's Frorr l  is  t l re
.HFm Kong prrt, hm mcmbers in

AUETT: a Gase for Workers' Gontrol
THE AMALGAMATED union of engineering workers has a
reputation as one of the more left-wing unions in this country.
To some extent,  this is t rue: the engineers came out in support
b-f  picket ing miners, to close Salt ley Coke Depot in 1972, and
the AUEW waged the most bi t ter  f ight  against  the Industr ia l
Relat ions Act-al though they did i t  through the courts rather
than through industr ia l  act ion.

Again,  AUEW conference decis ions
and publ ic statements f rom their
leadership-which includes M a o i  st
leader,  Reg Birch-tend to be rather
more progressive than most unions.

But i f  you look at  the rule-book,
you wi l l  f ind that  much of  th is
' lef t iness'  d isappears-especial  ly  when
i t  comes to let t ing the rank-and-f i le
have a say.

The President is elected for a three
year per iod,  and then for a subsequent
f ive year per iod,  which is more
democrat ic than many unions.

The salary for  that  job is f6,000
a year,  and other of f ic ia ls get
f5,000: this, of course, is way beyond
what any of  the members get.

On top of  the basic,  there are the
perks:  the car,  the posts on var ious
governmental  bodies.

Hugh Scanlon can col lect  t3,300
a year as chairman of  the Engineer ing
Industry Training Board,  and more
from other bodies.

There are also lesser pickings for
lesser execut ive members.  No ordinarv
engineer has these opportuni t ies.

I t 's  no wonder the executrve
supports the social  contract ;  they
don' t  know what i t 's  l ike for  the
orr l i r rary members,  and they're wel l
pr  otncte( l  f ,gninst  inf  lat ion themselves.

Postal Votes
Tltp ntpl l tur l  r r I  e l , r r -11, , t ,  fut  t l t+rcH

poElr  t r  1 l1u prt l lc l  l ra l lnt ,  r t t , r rn l lV
intt  sduccel after e fEmeu: eourt-batt la

Thinartrl-brllat munr thet u n ian

candidates at  branch meet ings.
And of  course, the f ie ld is lef t

wide open f  or  the capi ta l is t  press to
do some free publ ic i ty for  their
favour i te candidates-usual lV cal led
the moderates.

Thus we have the Sunday Mirror of
129'76 saying about a recent AUEW
elect ion:  "Here are the men the
Communists and their  extremist  a l l ies
do not want to win",  and then giv ing
a l is t  of  r ight-wing f lunkies.

The union is based on associat iorr
of  branches, but th is is by no means
a f  ree associat ion.  The autonomy of
branches is severely hampered.

A minute proport ion of  branch
subscr ipt ions are returned to the
branch to use in support  of  whatever
they choose.

However,  th is money may not be
used to af f i l iate to overt ly pol i t ical
causes-except the Labour Party.

Thus, union members have no
autonomous pol i t ical  power.

Rule 15
Perhaps more important however

is the role played by the Distr ict
Commit tee.

In part icular,  th is bureaucrat ic body
has immense power over shop-f loor
actrv r ty.

Ruln 13 states "Dis i l  ic l  C()nlnlr l  l t ! r ! r .
,  ,  ,  shal l  hove pnwer,  ,  to r leal  wt l l r
orrr l  t+r l l t t l r t lu rHluq of  wci ;er ,  l t r r r r l t  n l
l t l r r t t t ,  t t r t t t t t  u l  uvutt l i l tp,  p iet ,uwut l .
end ganerel eetrdtt lonr effecttnl l  the
lntrrrrg of the . trrdm in thair

worse: " ln the case of  a shop dispute
the members shal l  not  leave their
employment wi thout the approval  of
the Distr ict  Commit tee."

Of course, al l  these above
infr ingements of  workers r ights are
frequent ly ignored, and the
bureaucracy,  a ' feared of  losing al l
those lovely subscr ipt ions,  turns a
bl ind eye.

But these rules can and have been
used against  lef t -wing act iv i ty;  they
would certainly be used against
anyone who tr ied to break the social
contract.

So lust  bel t  up and pay the
subscr ipt ions!  and the shop
steward has to be accredited by the
Distr ict  Commit tee, which also
def ines a shop steward's powers.

So the message to would-be rank
and f i le mi l i tants is:  Watch out!
There's a Distr ict  Commit tee about!

Demands
Because Unions are only reformist

bodies anyway, conf ined to narrow
boundaries of  economic struggle,  even
the most ' lef t -wing'unions can be
pret ty r ight  wing when i t  comes down
to r t .

This gives the bureaucracy the
l)owors i t  noeds to hold back the rank
arr t l  f i lo i r r  t l rc i r r torcsts of  the rul ing
cleqc elsrr  i l  t l t ( '  in lotrrsts of
nrr l r  I  l r r l r  r lnt l  I  l re l rut  eqrtr : r  ut  s '  l rcr  kt .

t  l l te AUEW lrnr to bc l t r  oughl  rnoro
under tho control  of  l ts  mombershio.

above the bureaucrats' 'overt ime' involved
to be shared amongst branches:
* Postal ballots to be replaced by work-
place ballots, after extensive election
campargntn9;
* Ful l  pol i t ical autonomy for union
branches. with funds made avai lable on a
larger scale;
* Automatic union recognit ion of elected
shop stewards: their powers to be defined
by the people who elected them;
* Th" r ight to str ike and regulat ion of the
condit ions of labour to be in the hands of
the workers in question.

The best way to achieve this is to
form a rank and f i le group in your
area, to jo int ly press these demands at
branch level .

There are already two such bodies;
the Broad Left ,  and the Engineers
Cha r ter .

The Broad Left  is  dominated by
the Communist  Party,  and is under
i ts thumb.

Engineers Charter is dominated
and control led by the Internat ional
Socia l is ts.

Nei ther is a rank and f  i le group in
any real sense-they are party
mach ines.

One paper which may be useful
however, is Engineering Voice, alelt
wing engineer ing paper produced by
l ibertar ian social ists in the industry.

Proof of how good i t  is can be seen
from the fact  that  the Comrnunist
Party t r ied to smash i ts c i rculat ion a
whi l t r  back i t  was a t t i t  too
irrr lo l lorrdant f  or  their  l ik inql


