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Y THE SHEER ACCIDENT of
deliberate intention I picked
up a book the other day bemoaning
the problem of population, how it
was necessary to do something
about it since the problem would
lead to mass unemployment. Later
I picked up a second, a Pelican,
which developed the same case, how
it would lead to unemployment and
a lowered standard of living. These
two books were written in 1938 and
1947 respectively. Now in 1971 the
Government is considering setting
up a permanent office to advise it
on population trends. This 1s from
the report of the Select Committee
on Science and Technology.
But the important fact about the
writers in 1938 and 1947 is that they

were concerned with an estimated
decline in the population. Surely
nothing has happened to radically
alter the forecast, even the doom-
laden prophecies of Enoch cannot
account for it. In fact it flies in
the face of the preachers that we
are living in a sex-mad, birth-
controlled abortionist society.

As every anarchist schoolboy

knows, there was a parson called
Malthus in 1798 who forecast utter

HEN, on May 9, the Arrow Mill
management at Rochdale, sacked
four Pakistani ‘doffers’ and one English
labourer, they caused a strike lasting for
nearly 24 hours and involving some 60
multi-shift workers.

It was perhaps the first time that
immigrant mill workers have successfully
struck in Rochdale, and must certainly
have been the first occasion in this
locality, where a majority of coloured
workers have come out in support of a
victimised white worker.

It all started when a supervisor gave
four doffers one week's notice for not
grafting hard enough, even though they
were on piecework at the time. The
doffers then stopped work altogether
and were supported by the spinners and
labourers who started a sit-in strike.

As 1t was Sunday moming a couple of
managers were roused from their beds
and summoned to the mill. These then
ordered the strikers to return to work
or leave the premises. After the workers
refused to do either of these things, the
police were brought in, and the general
manager issued an ultimatum for all the
strikers to return to work or be sacked.

Several workers then returned to their
jobs leaving the four doffers and a
labourer to continue the sit-in strike.
The managers and the police at this
point decided to eject the strikers, who
resisted passively. In spite of this, one
worker, the labourer Brian Bamford, was
charged with breach of the peace and

Rochdale Pakistanis Strike
in Support of Local Worker

assault on a police officer.

WORKERS WALK OUT

By Sunday afternoon a mass meeting
of PaKistani workers on multi-shift had
decided to back the sacked men by
striking until the management was forced
to remnstate them. And those workers
who had returned to work during the
momming sit-in, came out on strike at
about 6 o'clock in the afternoon.

At 7.30 that night, the night shift
refused to work until the management
agreed to take the men back, and the
stoppage was complete.

On Monday moming most of the
workers went to the union office to meet
the local branch official. He urged the
men to return to work, but this was
rejected and a meeting was fixed up with
the management for later on in the day.

MANAGEMENT CLIMB DOWN

About midday, the management, faced
with a total stoppage in one department
and the risk of the strike spreading to
involve other workers, agreed to rein-
state the four doffers. This was clearly
a climb-down by a frightened manage-
ment, and the unity which the strike has
generated among Pakistani workers in
the Rochdale area can only be a good
thing for immigrant workers there. For
without these immigrant workers, who
are willing to work on nights, much of
the textile industry would be unable to
run as it does at present. M.H.

Appeasing Newham's Nazis

R. JEREMY WESTALL is to have

his salary suspended by the Com-
munity Relations Commission. He is a
community relations officer in Newham,
East London. The reason is that he
blamed Right-wing fanatics and National
Front and National Democratic Party
supporters for the arson in immigrant
homes. To do so apparently is not ‘con-
ducive to good community relations’.
Evidently the truth should be suppressed
and immigrants should put up with hav-
ing their homes set on fire. Everyone
should keep quiet. It is hoped that in
this way trouble will be avoided. Poli-
ticians love to denounce those who are
not ready to support their wars as
‘appeasers’, and refer to the Hitler
period. Well here is an example of
appeasement all right! Let us not do
anything to upset the Nazis of Newham
at all costs. People said nice things
about Hitler and in the end countless
millions died. Is this going to happen

again?
Mr. Westall works for the Newham
International Community. The Com-

munity Relations Commission gives a
grant to the community to cover his
salary, In suspending this grant the
CRC hypocritically denies that it was
trying to force the community to dis-
miss Mr. Westall, though exactly what

.

else the CRC was trying to do is difficult
to see. "We stated in our letter that we
are unhappy about the situation in New-
ham, and this is the reason why we
shall stop the grant to cover Newham's
community relations officer’s salary for
the time being.’

They must be unhappy, these sweet
gentlemen, but not half as unhappy as
the people who had fire thrown into
their houses! There is no need to fight a
war. At the present stage all that is
needed is that people shall speak out.
The evil has not yet grown to the pro-
portions it reached in Germany. Prob-
ably at present most of the population,
though by no means free from prejudice,
have not yet reached the stage when they
consider it legitimate to try to bum
their neighbours in their beds. However
if silence is preserved when attacks of
this kind take place, in time everyone
will come to take them for granted, as
they take for granted other traditional
brutalities. By then the movements of
the Right will have become so strong it
will be far more dangerous to oppose
them than it is now.

We must all give our support to
courageous individuals like Mr. Westall,
who are prepared to tell what is really
happening, regardless of consequences to
themselves, AW.U.

doom by reason of the fact that
growth of population was expand-
ing more quickly than the resources
of the country. He was rebutted by
William Godwin, the English anar-
chist writer, in arguments too wordy
to go into here. Nevertheless history
proved Malthus wrong. Develop-
ments in agriculture and agricultural
technology increased production of
foodstuffs sufficiently to maintain
the huge population growth of the
Industrial Revolution. This was
followed by the opening up of vir-
gin lands and import of foodstuffs
from many lands. Subsequent de-
velopments in the prevention of
unwanted pregnancies made the
second part of Malthus’s thesis null
and void.

[t 15 just possible that the prophets
are wrong agamn and the permanent
office on population will be barking
up the wrong tree.

Curiously enough both the 1947
and 1971 forecasts indicate the

100 MANY PEOPLE ?

dangers of unemployment arising
from over-population and under-

population. Other obvious problems
from over-population are lack of
houses, lack of food, lack of social
services and amenities. In fact,
these problems are perpetually with
us as long as there is a monetary
value rather than the criterion of
human need placed upon them.
Indeed, population increase or popu-
lation decrease, it pays to limit pro-
duction of houses, food and social
services. If production cannot be
limited, built-in obsolescence of
consumer-goods and adulteration of
foodstuffs is the general practice,
making increased @ consumption
necessary

Despite all this, the gross national
product keeps on rising, since it
largely consists of products useless,
trivial and harmful, which it has
been decided to produce because

they find a ready market. With the
growth of technology it seems pos-
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sible that, freed of the profit motive
(and were man merely a consumer),

mans physical needs could easily
be met.

T'he problem of overcrowding in
England is largely confined to a few
citiecs and South-East England.

Large areas of Scotland and Wales
are comparatively uninhabited. The
huddling of masses of people in
large cities is a product of the errors
of the Industrial Revolution and the
succeeding bureaucratic mania for
centralization.

To counterbalance the fluctuations
of population requires a more
flexible system of society with a
balance between industry and agri-

culture, and the re-institution of the
smaller community with its reliance
on the family unit and small farm
rather than on factory farming on
exploitative lines.

JACK ROBINSON.

T HAS BEEN wntten 1n the columns

of a number of issues of FREEDOM
that the Government's Industrial Rela-
tions Bill will become law. We have
witnessed the feeble efforts of the TUC
to make the Government change its
mind. They have mounted an expensive
advertising campaign in the national
papers, paid for from the weekly dues of
Trade unionists, held national rallies and
meetings in their members’ own time
and gathered signatures against the Bill,
but at no time have they called for, or
organised, direct action against the
Government’s intention. The TUC, as
always, was not prepared to challenge the
Government and the apparatus of the
State.

None of this held any surprise for
anarchists. We did not turn to the
TUC or to our individual trade union
leaders for a lead. We never demanded
that they fight and defeat the Bill, neither
did we expect that they would. Unlike
many of the political parties and
groupings on the ‘left’, we demanded
nothing from the trade union leaders
and expected nothing in return. While
the International Socialists, the Com-
munist Party and the Socialist Labour
League have screamed demands at the
TUC from the headlines of their papers,
anarchists have pointed out the futility
of all this.

NOT ANTI-UNION

Workers have once again been led up
the garden path of calling upon leader-
ships to do something for them when
it 1s plain from their everydav experience
on the shop-floor that you do not place
too much reliance on trade union
officials, but act for vourselves. The
same lesson applies to the Industrial

- Relations Bill.

This Bill will become law, but it is
not anti-trade union. The first of these
two statements was considered heresy
only a short while ago, while the second
1s still misunderstood by ‘left-wing” mili-
tants. It is drawn up to attack and break
the organisation which has been pains-
takingly built up by shop stewards. The
Government hopes to effectively prevent
workers from gaining higher wages and
control over their job conditions by
making any action they take outside
the law. In other words the Government
wants workers to lose all their dignity
and merely accept what is banded to
them by the employer and their trade
union,

TRADE UNIONS’ REGISTER

It was equally obvious that the cam-
paign of the Liaison Committee for the
Defence of Trade Unions, calling on
the trade union bureaucracy to fight the
Bill, was also doomed to failure. Their
compaign has been built around the
support of ‘left-wingers’, like Scanlon
and «Jones, and the rallving of workers
behind leaders, instead of trying to or-
ganise independent action by the rank
and file. They, like all leaderships, or
those who aspire to that position, fear
any growing movement which they can-
not channel and control

ONLY ‘STRONGLY ADVISED’

When the ‘left’ was defeated at the
Croydon Congress of the TUC, both
Hugh Scanlon and Jack Jones accepted
the defeat and said their unions would
not call any more one-day strikes against
the Bill. The TUC vote ‘strongly ad-
vised” unions not to register, which of
course gives all unions the opportunity
to find ‘special circumstances” whereby it
becomes vital that they apply for their
‘State licence’.

Failure to register means that any
industrial action called by such a union
will be liable to prosecution for inducing
or attempting to induce members to take
action. Fines on non-registered unions
or on any other organisation who call
and promote industrial action have no
upper limit. On the other hand, registered
unions get tax advantages on their in-
vestments. If trade unions refused to
comply on registration, the Bill would
not be worth the paper that it is
written on, but the ‘special circumstances’
are already being discovered. The
National Union of Bank Employees and
the National and Local Government
Officers’ Assocation have already said
that they will register, while Lord Cooper,
of the General and Municipal Workers’
Union, has said that he will recommend
registration of his union.

Lord Cooper’s decision goes against
that of the TUC of which he is
Chairman. He says the Bill removes
the legal protection afforded to trade
unions while in furtherance of a trade
dispute. The only way to regain this

- protection is to register. Of course what

worries him is the prospect of fines
and higher taxes. He also sees the
possibility of co-operating with the em-
ployers and gaining membership through
the agency shops and the anti-poaching
Bridlington Agreement.* Employers, if
anything, welcome unions like Lord

geliing a State Licence

line and

manage-

Cooper’s to keep workers in
discipline any who challenge
ment-union agreements

WELCOME REGISTRATION

Lord Cooper and many other trade
union leaders really welcome registration
and the protection it gives them from
their rank and file. Unlike in the past,
they will have legal sanctions to assist
them in crushing any militancy by their
members. Registration is the path to
partnership between union leaders and
management who both agree on the
need for a disciplined working class.
One by one, union executives will apply

for their licence from the State. They,
like the Government, know that the
Bill will strengthen their authority.

Registered unions could gain members
through the agency shops, but these
would mostly be only dues-paying ticket
holders.

The periods in our history when
strikes have been illegal have not meant
the prevention of industrial action. In
fact, during World War II. when the
Order 1305 made strikes itllegal, they
increased in number each vear. The
Betteshanger Colliery strike in Kent in
1942 showed the futility of prosecuting
thousands of workers determined to re=
main on strike. Now, as then, solidarity
between workers is the only effective
weapon to beat the sanctions of the
Bill. Such resistance must be controlled
by the workers themselves. Reliance on
trade union leaders would be fatal. Any
illusions that union executives would fight
the law could mean defeat for the
workers and the organisations that they
have built up and maintained.

P.T.
*Having gained an agency shop giving
the GMWU sole negotiating rights, the
anti-poaching Bridlington Agreement
would prevent other unions from re-
cruiting members. Such was the situ-
ation at Pilkingtons. Many firms would
welcome trade unionism on these terms.
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