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A Npt:/ SOtIDi.rylY GECTJq

]lle are a recently-forrced. group of mainly vrorking-class people rithin
the Solidarity movement.

Yie believe that a crisis is affecting morlern society right dor,.n: to
its found.ations. i[any people, parcicularly ind.ustrial workers, ]o:orJr/
that they are living in a pretty rotten set up, They are up against
it practically all the time at 'nork - which means most of their lives -
a.nd. they can on3.y seem to escape from it for a time by shutting thern-
selves off and concentrating on private d.omestic matters. Corumrnity
Iifeo an essentia-1- need., has been almost completely destroyed.
TIIE STffiqGLE III IiIDIiSTEY

Some of Solid.arityt s id.eas about the situation have been briefly out-
lined" in a leaflet vrhlch you?Ii find- among the pages of thj.s, the
first issue of our monthly paperc ln each issue,'rrre shal1 try to show
the relevance of these ideas to ihe struggl-e in industry and to the
problems faced. by people generally.
cONSCrOus DTFEqT AcrTQl'I

It is our intentiorr that the main articles, t'i'hether signed or not,
shall represent ihe vrork e:rperiences ar.d. vierus of the group as a
whole, trYe aim to d.o this':hrough real d.iscussion betrrrreen ourselves on
proposed- artjoles -$|-qre- they are published, T}:.erefore, the articles
will not be in a high-falutin acad.emic language rlrhich is as foreign
to viorkers as the r:atu::e and purpose of 'their work, Ue vrant to write
about what really matters in lrfe in a d-o,,,rn-to-earth way. 1l/e shall be
in the qtruggle p$sically vrh.erever possible.
Everything vre d.o and say will relate strictly to our absolute convic-
tion that socieiy must be radically changed", gq!__Ig.{9nnqd, and. that
this d.epend.s ultirnately on eonscious direct action by workers, par-
ticula^rly those in indusiry. The extent tc vrhich t1'e move tor,vards
thls goal d-epencls clirectl-y o:: the clegree to vrhich people take action
themselves as opposcd- io leaving it to others to act on their behaJ-f.
sTlRRri{G TlI{El
1lle k4.orr that our vrork is not going tc be
up sometimes" 3ut there is a l-ot of sh:it
s'c1r I'E as nard as ue cai:,
tlle hope youtlI heLp,';irite to us about your work, your experienceg.
TelI ns if you think wetre wrong and" vrhy" TeI1 us about your ideas'

easy. I'io d-oubt vre shalI si-ip
arou.rrd- and wet re going to

solidarity



K ILLOGCS AND MUD

At Coryton, on the Essex sid"e of the fharnes estuary, a f,Z0 rnllLion ex-
tension to the L{obil 0i1 refinery is belng bui1t, r work for the maln
contraetors, KeIIogg Internai,-ional Corporation. [heyrve got ].000 men
on this job. fhe struggle bef,ween.us, the managed. and thgm; the manage-
ment, has continued. ever since the job started. Sometimes it frares
into open revolt with major confroniations.
There was the attempted. lock-out in the mid.d.le of last sutnme?. Kelloggs
gare 800 nen a week?s notice because they refused- to aceept the sort of
d.iabolical agreement which rnanag€ment a:rd. union bosses are trying to
introduce into industry everlrwhere" Even by calling it an tagreementr
they are.trying to rnislead. us. The tagreementt is between them- the
firmrs mBna.gement and the unionst management, Together they a6ree that
every form of job control the men themselves have must be smashed.. The'
so-called. agreement at Ilelloggs is aimed. precisely at this. I4try else
would it i:rvolve a genet,al lowering of vrages, the ending of tea-breaks
and the introd.uction of rflexibility of labour', to mention only a few
of its effects.
AnWay, the notices were eyentually withd"ravnr, but not without cost to
the workers. Yilhile the men $rere und-er the weekts notice threat, a
swind"ling bonus scheme had. been bul}d.ozed. through, the workings of whieh
were kept a jealously-gi-rard-ed secret by the mana,gement. At the end. of
August, the men succeed.ed. in wringing a new, rnore straight-forward
bonug scheme out of the management. After this scheme had been operat-
ing successfu-J-ly for five vreelcs, the msnagement chopped. it. The men stnrek.
It is importent to note that despite the continual, almost head-on eon-
f lict on the site lrrhere for mrny months there had. been d-ispute afte"'-'
d.ispute, prod-uctlvity hrd- nevertheless been feirly hlgh. There was a
time last year vrhen the job was three months ahead. of sched.ule. This
enabled. the I(elloggs bosses to feel that they could. be even more belig*
erent in their attempts to smash site org:u:izetion" lrlany may well ask
thenselves vrhether this alone suggests a good reason for keeping prod.-
uctivity as low as possible and lrages as high as possible.
Hcilfiever, when the nen stru.clr in Cctober, it had. been a real d.emocratie
d.ecisi,on, that is, they.had decided to act- without the consent of the
union .bureaucrats. tsut since it vras eunofficirfr, they got no money

from the union to wtrich they had regularly paid their d.ues, fhe strike
ran into December and. the men were urd-er a1t the add.itional'financt'41*-
pregsuresoftheChristmas,:season.AftereightweeIcs,itvla6ca11ed.
off.with very little achj.eved, : -



I,IjIE[rEE'il_g_E4NqI{q TAC Ti . J ?

Iti;interestihg that since the strilre end.ed., bhe managementrs attitud.e
has been more subd.ued-, or ratherr more subtle. Thet'e have been troubles,
usuaiiy over minor things, but the managemet-Ib has backed d-oqr fairly
qulcLl-y" Thls is not to d.ecry the worlc of C,eorge LfacMahon, the convenor,
a.nd- some of :i,-he sttrreard.s, especially lla"ve Hanley ancl Larry Ctarke" They
are two pipe-fitiing stewards who alrra.ys stand. solidly with the nen in
any aci;ion against the bosses.
I,'ta;ibe bhe rnanagement have change: their tactics because the productivity
situ-ation i-s not now as rosy as in the past. They seem quite happy to
have these small confroatations. Yet the fact remains that the only rnon-
etar;:r gain vrerve mad.e since the strlk.; is 6d, arr hour condition money on
all h;a:s checked
l-eother thing'Itrerve ncticed. is that most of ihe foremen and b'lpervisors
seen less ea{er' to throw t}reir weight around. The Dutchman is an excdpt-
ion' He still keeps flying out with u'rist-vratch at the ready to quarter
ailJione going to dinner 2 or S minutes ear1y. Stil1, nobod;r taltes his
sallies very seriously,
Kenned-y and. Turner also continue to make nuisa.rrces of thems.:lves.
I{ennedy, a fitting supervisor on ;he cffsites (the areas ou'i,-side the
maj-n construc'cion cen'bre), finds lt lmpossible to talk to anyone in a
d.ecerit menner, No C"oubt in his easethe o1d saying is trrre that conceit
i; sLrongest in thc v,reakest.
j\l.e= Tur'.r:,er is the inreld"ing supelvisor on the offsites, He rides arould
in a jeep ar-1 d.:![ rrith hls henchman, Tomrqy case, grur:.ting disapproval
:;3 eve:xrene, lilce an ola sow thatrs got too bored.. Apart from threaten-
ing u;ld-e:s lvith a sticky end., his prime reason for, existence seems to
be p'tiling'nrelding sets around. the job. The welders all Imow r,vhat theytll
3:ir11 v,iiien they get half a chance.

.{J4,,r,$'€_CAQI!I_O}jS.
far)ring of pigs, I donrt suppose therers a farmer in t]re eountry who
vou.iri Ie-L his bacon lccce in conditions like r1'3lve got throughout the
si-i;e. ltrhen vre get off the coaches in the morning, yre have to walk 50

'yard"s or so to the changing huts, fhis area is a quagmire in lyinter arrd.
'a ct:s-blcwL in summer. lllerve got ';o walk across it in our d.ecent clothes
before i,ie cafi change into our indecent ones, The ma-na4ers and. staff
Crive up to their offices in styLe , Theret s a tarmac strip around them,
so they cerr avert their gaze r-rom tr-e vulgar mud. scene and rralk cleanly
in, TaJ-k about the collrr.r barl....
The ciianging huts are real classy, Ihere are no lockers to put your
clo-bhes in, just hooks io ha:rg them on. Sometir:res clothes get lifted,
bu-t ;he firm accepts no liability for that. The urrd.er-f1oor, steam-pipe
heating in the huts has the habit of breaicing Q.or.rn. This has neant l,ret
orreralls ihe follolving morning, So rnost men refuse to vrorlt unti] the
heating is on and. their clothes , have clried .
The la.ds',vho'trork on the'offsites traveL fron the huts to the job in
coa,ches that'are long since past it. At one time there were no sea.ts,
so the men refused- to travel.in them. So the aar.agement hnd" seats put
in, Of ccu-rse, theyrre not plush ones li}ce theyrve got -- wood"en benches
tl:Lat are often rnlet and. f alling to pieees are good enough f or us, But



scre of the lad-s won?t travel on them anyvray. They either walk to thejob oq harg.around in the huts until the coach,es have left, then get
lifts in the transit vans which ru4 arou-nd the job. The men working on
the pro.cess writ of the refinery have it just as rough. To get to thejob, they have to piclc their way across an expanse of watery mud rfo?se
than the Tha,nes at lorrv tid.e, ltts relevant to not that marry of the men
on the iob are skilled.. They have been trained. and have worlced in the
much better eondi.tions of the workshop.
l,[a]I+ffi npl{q Bxllr s -u PS

ViIe are paid the princely su:ri of 6d., arrd hour for vrorking throughout the
d.ay in cond.itions like this. Yourd. think ltrs realIy about time that we
seriously got d.ovrn to the job of forcing the management to make some
very d.efinite improvements. !Tel1, rdarting Gourd, a fitterrs mate, got
up at a meeting rnd suggested that we should give the fizm a-n ultimatum.If, after a set peri.od. of time, the conditiond in the area around the
changing huts and. cloeking'on traps had. not been radj.cally improved. by
proper surfacing, r,ve should refuse to leave the huts.0f course, thisls what vre must d"o. But one troke, a fitter, got up and. said we would.
be asknig for lasns a.nd flower bed-s next, )les, artd wiqr not?
0n the offsites, vrelders are paid an extra Dd., an hour for vrorlcing on
jobs classed" as confined.-space jobs. These usually invol-ve the welding
of butts (joints in pipes), rns they are about nine inehes from the
ground., you have to 1ie in the rnud- to do the job. rtrs trictqr because
the finished job is liabLe to be xray tested-, so the welders ask for
extra condition paynnent. The management refuses. So the men te1I these
monJreys that either the pipes will have to be lifted or hofes 6ug under-
neath. l,o and. behold, the management agrees. Now rr,rerye got the situat-
ion lvhere it costs the fi-rrn far more than the extra condition patrrment
would. have d.one. For the vreld.ers have to stand. around. waiting for the
riggers or labourers to set the job up. Thatr s only one of the urany
things that wouldn?t happen if vtre lrere rulning the job, Herers another.
Slips are now being used. by a1] the men for boolcing in r.vraiting timer.
(You can wait hours every day because the job is not read;r for you to
start work) lhe use of these slips should. help the bonus rrrrhich until
now has been paying between three and four shilIings and hour- that is,
if you can get chargehand-s or foremen to record" and sign them eorreetly,
Some of them try to con you by saying that they have given you a few
extra shillings condition money, and. that this is better than booklag
waiting time. You see the fidd-le? A big chunk of vraiting time payments
in the accounts makes it toc bloody oi;vi.gus that ihe management are
making a balls-up somewhere.

saI'ETv AND 31tI ,'Ilr$_0]T

Yourire also got to watch thern like havrks when it comes to safety. This
is just what Bill Vrlilson, a fitter, and his mate were doing on liled.nes-
d.ay, 19 February. They refused" to 'uorlc on a job in Area 7 of the off-
sites because ttrey considered it unsafe. (A uite of this vast size is
split up into c.reas to assist management control) fne job involved the
fitber in walking on a pipe track which vlas covered. in ice. Although
the traok is only tlrro feet from the ground., a slip cou1d. easily break
your leg, [his had happened- to a b]olre in similar circumstances only a
couple of weeles earlier. And it coulcl be much worse. An avrktiuard slip
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could ruin your ehances witli the bird.s. Anyray, they were taken off this
job. The mate was put on'one alyp;F from this particulaT area, and. S1II
Wilson was given another job on his ovn:. 3i11 was d.oing ihis when the
foreman came up ar:.d- told him to go on yet arrother jcb. This turned out
to be the same one that ]retd- refused. to d.o earlier. So, Brother t,lilson
got onto his shop stev,rard- who, in turn, contacted the Site Safety Officer.
trihen the.Safety Officer sav,r the job, he agreed. with the fitter that it
v,ra-s unsafe, and stipulai;ed. that board-s should be p1 aced. on the pipes.,
Sometlnne later, Bill ljlilson 1\ras informed that the job vras now safe.
Back he went" But he still could:rrt start vrork- the wrong job had been
boarded out.
MANAffilrtrNrr? Brrr,pcAT 0N TnE IQQSI- a . --..
Now Bill vras beginning to get a 1itt1e bit bored- vrith all this, Never-'
theless, he got' on to the stewar$ agalp and. to1d. him the latest, Off
tlrey went once more to inspect the job, Ohe Site Superintendant, a gent
called- Turcott, accompaniecl them

No doubt we ought to feel compassion for people like Turcott. lie has
obviously got big priva.te emotional problems. But itrs verry d.ifficult
to be 3o nice arrd- und-erstanding vrrhen wer re the ones he takes it out on -especially when your re involved. in a constant struggle and. Turcott is
on the other sid.e,
ju{ro\ray, while they were on their vray to loolr at the job, Turcott f1les
into one'of his usual scree-ming ra,ges, sacks the fitter and, just for
good. ineasure, accuses the Safety Officer (a Irelloggs staff n€rn) of
scratching the steward's back.
After a lot of argument between the stevrard.s arrd. th.e managem€nt, the
sacking vras red.uced. to a, suspension of undefined- tirrp. This was on the
Frid.ay, by l.hich time the job in qriestion had- been done by another fit-
ter who ha.drrrt knov,nr of all the trouble about it. Also on the f|riday,
the Safety Officer d.eclared the job safe

11/H0 I S mlIT OIT I FI,E\I BILI qY I ?

On the follovring lllond"ay (Z+'fet.), there rras a mass meeting in the ean-
teen. Over 800 men were there to hear a report-baek from the Convenor
and shop steward.s about the various things they had been discussing
with the management" One of the items on the agend-a concerned. a clause
in the ragreernentr (now being worlced to) about the introd.uetion of
rflexibility of labour,. L{ost of the pa:rty politicians end the union
hierarchy talk a"bout ihls flexibility vriih such trassionate ard.our that
yourd think it neur-ret ra,ll the crumpet you vrantt or something.
tFlexibler means basily bent'and., by Ch-rist, vrerd. ha.ve to be pretty
bent to accept this one. Here, it reallJ, rneans an easier way of pushing
you aronnd, and the mon icrow it, [he vote vlas unanimous that this clauge
be removed. from the agreement, that the union rLelegates be used to get
this d-one, and. only this, since they could-n?t be trusted- to d.o arrything
else. They were also wrarimous that any action a"ising out of this was
to be taken soleIy by the men on the job, I'[any of the lad.s d.idnrt want
to have anything to d-o with the d.elegates at all. I'nd" itr s interesting
that qui.to a few of them v,'ere the ones vrho earlier had- championed the
suggestion of bringing in the d.elegate to d-eal with the ease of Srother
YtIi lson, the sacked./s,uspend-ed. fitter.

E



THE DISTUBIITO AnElTDl.,El,rJ

The. steruard.s reported. that the msr.nagementr s attitude about B1II lrlilson
was unchanged. - the mnrr remained. suspend.ed.. George },taC'Iahonr site con-
venor, and ihe other stevrard.s recomlended immediate e,ction. A proposal
cane from the floor that the men should take the rest of the day off
and hord another meeting the folrovring morning. rn the meantime, the
steward.s should negotiate v,iith the mariagement, f f they vrere u-nab1e to
report to the rneeting tl:at Brother lirlilson had. been reinstated", further
action eoulo then be Cecided,
Thlb seemed. pretty reasonabre., Bui an amend:nent was then put. rt pro-
posed. that nothing should be done untir iiled.nesday (ee ret.), when KenBurt, the Plumbers Trad.e Unicn d-elegate (*rd. member of the Conrmrnist
ParW) would be in the a::ea ano it corfld be left to him to sort out.At this.point, the neeting vras ad.journed- until the lunch-brealc rrhenr
the men having clocked off, it w:rs re-convened in the carpark outside
the gate. after a few stormy scenes, the amendment was carr.ied by a
maj ority of abou-t 150 votes
The disturbing thing e.bout the vrhcle business was not simply that sev-eral brothers were heard tc sal that they had voted for the amendment

because Brother'ililson tr,'asntt iivorth supporting. But this was being said.
by men r,arho d.idJr't'even lcnornr hinl obviously, a few of the management?s
pet reptiles had been creeping around aqd slreading this venom, Tt had
bIind.ed. sorne oI the more rrulnerable lad-s to the principles involved and
to the real issue at stake"
KITIGHI Ii\I $Hild]l[G T.rr-. AHCIUR

0n the follovring d-ay, Tuesday, the men d.iscovered- that the posh ma"nage-
ment boys had. a fer,rr raove tricks up their snotty sreeves, Thirty men(ritters arrd- mates) were suspend.ed." They had been working on tlsting
and had refused- to do a job vrhich was in clispute due to their d.emand
for extra payment in ccnnectio:r with it. All the fitters irnmed.iately
held a meeting ano d.ecid-ed- to work to rule
0n wedrresdny (26 Feb, ), d-ozens more rrtrere suspended. and a right old.
chaos was d.eveloping. The Safety Officer then d.eclared that the whole
of the process unit iras u.nsafe to vrork in, so off the men came, On the
offsites, the lad.s refused. to leave the huts unt1l the SafetyOfficer
had inspected. tire job. tltrhen he finally arived", he crl.me up with a bril}-
iant piece of reasoning" He said- that various jobs were safe to work on,
but the men couLdnfi star'i until bhe conditions had- been improved- - the
bad cond.itions rirere melinq the jobs u:esafe" I{e11, T began to think I
was back wjth Tweed.led.ee.ii'

lhen who should turn up but Ken Burt, the P"T.II. d.elegate, galloping :

into the carnp on his sturdy vrhite charger., nostri1s flaring, V,,rhat a
fine svrashbuckling figure he mad,e as, vrith nrle book in one ]rand. arrd.'
kneeling pad.s 1n the other, he strod.e into the office. As a result,
Srother i,/iIson was reinstatbd,, the steward-s were conned- into drooping
the'work-to-rule, rnd the day was saved. for mod.eration, €iood. sense, and
general arse-hole cra'.vling.
r,,Ihat a beautiful piece of ri.rging! Theytre teaehing us lessons all
right. L,etrs learn thern, They cl,ntt be stressed too much or too often.
The Itelloggs mana€€rnent have a yery d-efinite interest in bringing about
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ar.qilue-tio4-.1i*1e-{e,.the r:-nion officiats car appear t'o be'tfru "rt, i 
,,rrhis-

kers at rsortirig:things out. I,Lana,g.ementrs eontrbl 'of the' j-ob d.epend.s on,
thd ur:,i.on,tmid.d1lemp.nr'. Our o.ontrgl of, t"he job depends on our'ovm' site
orgenization - the extent to wtii6h we pirticipate and orga^nize oursel-
ves. Letts get wise to the true roLe of the [.U. hierarc]qr, They are
aII potential -d,/ood.coeks and" Paynters, at best. Theyrre not paying
George irr. (late of the [,U.C, ) and. lfil1 p. (tate of the C.p.) glir5Oo
and- 86;5O'0 a jrear"for-nothlng. The Government, and.&ane"gers generally,
expecti td get their rnoneyls worth out of them., , .., ,,: ; 1

The urlion hieratohy,haye,been pulting the wool ov.er our'eyeq ldr.So i
Iong that they havl becoine over-conf,faent in their atiriti to continue
d-oi-itg it. Perhaps the receat.events at Fords have putled. .them up short.
Unti1:as late .as 10i Febru.ary, the bosges of aII the.unions in Ford's;
ltrJNC we.ro prepared. to sign afl- I agfeemeltr vrhich guite' elearly ruas an
attenpt !o n4i1 d.ovm the coffin of rank-anO-iife job orgeritzatioii.-'-J'

t t was .only after a: sutst-*nti#-1nurnbe.r..o.f:-..EorA. workers-,ha{ -f,-aEg-S- .A-q!}-.g,fr
againSl the t-agrqement'l that the"b'osises of tvro majo'r',unions.(aef' and 

";:

T*W,r) mad.e the strike officlal., T!us: tloy iligd io regain solne of their
lost control and to cover up ttrq faot that their merebers had. bypa,ssed.
them.m3ut just as firmst managernerrts are becoming more 'subtI"l in ttrel.r
attacks, 

" 
po, a1q-o rrrill, qnionsr rcanaggmerf,r. 

,

l{ot', on3-y must we keep wh.at jp} control yretve a,lreafu lgo!. f tls essent-
ial that vie extend it. So1 id rank-ar4d-fi1,e job olganizationr'p.s we1.I
as being'of the utmost impor.tance !o us on thls:slte rrgvr;'':is'lolng to
be erucial in the conr.ing rtonth$.if vre in industry everyrhere are going
to withstand a.nd figlrt back against the gttacks thet r,re eertainly :

going to be nacle on us.. .'''-,
- From cur mln in the shit

rl

IE" "Contrariwise", continued- [lrreed"1ed.ee, t'if i-t was so, it might be;
1f it were so, it would" be; but es it.isntt, it ain?t. Thatrs
Iogic,e' - Alice fhroug'ir The Looking Glass.

XX,,y" shall loolc at the Ford.s situati on in more d.etail in our next issue.

-tj,f Ii 
_ ; :
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0n February Zlth a meeting cf all Trades r.Inion -'xecutives
rnet ai Falrf ieiC Hai1, C:'c;rdon to cliscuss the proposed.
Covernment legislation on Trad-es T,Inions. The La'!:our
l{ovement in general treaied" the l-egisi-ation and. these
executives u'ith justif iable contempt" 3elo,,.'r is an . -';
account of i;he acti-ri-ties cf one of thr: organisaticns
claiming to defenC. the inierests of the working c1ass.

lhe Liaison Comrnittee for lefence_of Trad.e Unions was first
f ormed. when the Labour Governmeni f irs b threatened- the i,;orking
class with the }.-rices and fncomes Act" Tirat the ,tc'u i.tself was
an attack on the living siand-ari.s of'the i.rorking class is nor* an
historical iact, and- is nc-t in question"

I'lhat is in questron here is the functicn of this Committee. It
is a Cornmunis''c Party fl'oni organisation, but it shculd. be jud.ged
on its ac:tions raiher than its politioai aff iliations. Its
function to date seems io be to organise ccnferencosr which in
turn organlse ctemonstrations a,nd. ilarclr.es, end.ing lrith l-obbies of
l{,P.s every time the ploposed" P:'ices ancl. Incomes Bi}l or other
legisiation affec-i;ing ihe Trades Unions is read. out cr debated in
i'arlia.ment, (:ixcept of ccurse uhet: tiieir n.earest rir.'als, the
Socialist Labour i,eagr:e, are hol-r1ing a similar type of
d"emons-Eration. )

The Cornmitteets appeai tc the rank and. file to defend. itself in
the face of governnent attacils rnay seem bo soine a grand gesture.

TTi L GR.4ND OtD DIJ'K* OF YOP'K

The method"s used. by -i;he Liaiscn Commii+,ee for llefence oi Trad,es
Unions are also in iluesiicn, Iirs'b cf alf , :-ts members appeal to
areas of ind-ustrlr iha'o tlon?t be too d-isiurbeC]ry a Cne -la.1r Toren
Stoppage, Tire rank and fiLe I'rill be told- that factorias, siies and
offices ail ove:'the countr..r -rill- be making a marcir on i''arl.iarnent
on a g1i-ren d-ayr. and. that it is the d.uty of ever.'r trades u-nionist io
be there anA.register his protest to ilis or her acpropriate ]ri.F.



Having assesss,l the aneounr of suppori it is likely to gei from these
areas, it then ca11s for aIi the leey ino.ustries to send. d.elegates
rather-ifieriencourage co,nplete shut-d-owns" This is because if a
d-emonstration is too ioel1 supported- it might get out of hand.. The
Police night fi:rc ii difflcult to control, and i;he c,P" mernbers
might not be able to get in to see their. lI"p,s. so a few thousand'
members is all thatts required. to make the point"

HE I,{A.D TF;}"I Tr-1OU5AND h$.EF$

The. gove.ryrnentts Pi'ices ancl rncofnes poli-cyr with the ful1 support
of 'the trades union'fead-ersi iis nor.t in its third_ stage. Barbara C;istle
has alread.;r'set up tire cemmissi.on forrndu*etrial H.elations, the,
organisation that l.lill be in. char5le of.,carr,yi-ng out the new proposed.
l egisI-at ion.

once ag'ain, the Liaiscn committee for Defence of r::ad,es unions
organised another 1ob'by.' As a c,P" f::ont,org:an:iisation, lhey ensured.
that there were par-tri" banners, party srogan shouters, anc iond"on once
agaln ?ang with shouts of r?To:.j-es outl,", rtHand-s,off the unionsl", and
'rNationalize the lanC and" the bankst,t

,]

0n February 2lth ihe C.l. tooli its hysterrcal place as the revolutionary
vanguard at the headi of the proletariat. (,tror one d.ay onlyl) -

t+E nIARC{4 E D 1 H-SM, i.tF' T0 T & F. To" cJF Tr4€ tf*t-d
Appeals to I"1.ir"s of any denomination halre never provcd. fruitful . gne
r,.ronders v;hy trad-es unions, numbc:.ijl.q o.:rcr grOOOr-000, should. need. to
app-eal to or d-efend themselvc.rs againsi; less than 4oo i{"F.s" some of
the mcmbers of the Liai;;or: committce for )efence of rraces unions
are ihernselves pz.cspec'tlvc parliamentar"y 

""nailu.t";"- 
-'-

After the Prices and- Incomes Bill- loas passed-, the Lia:-son Committee
for lefence of Trad.cs Unj.ons made no at-tcmpt +,o fight the prod.uctivity
deal5 as; an, organised. body- There hras no atielnpi to or"ganise
sympathy or sclida:ii.y st::ikes. Ncr. was an7 attempt mad.e to link
the' various ind.ustties rohich caile out und-ex all out attack. This
not because menllcrs of the Lraison commi'i;tec we::e not involved. in
struggle thernse]r,'es" on 'L,he committee arc such miiitants as

up
was
anv

Gordon i\,io::risr,,(N.U.S.), ,Iack Dashr(f,ae.:,[.U.), Lou Lev;is,(A"S.:,1.),
Jrm Files, Dicir Etheridge, Kevin Salpino iiid. Narroway, (A.E.F. ) rl and
Ray Awfu11y.of, the Boilermakers, to name_ but a few.

ft is difficrrlt to und-erstand, rrrhat tire motives of these seemingly
cledicated- trad.es unionists are. As nrcmber',s of the Communist Party,

' it'is unc.erstood- that they, as trad.es unionists, have a cemmon
porioy touard.s both gover.r:ment and trad.es unions r, but what are they'defending tir.e working class from? very cften'.it seems from the
Comm-unist Party trad.es union Lead.ers themsefr,.es. The Flttacks nrad.o
on the workers io d.ate have been j-n the form of increased. d,iscipline

' in'o::d.er to effeci ma.jor cuts "i,n li-ving standard-s; The rnethod,s

I



used ilave llee:l tire seiting up of government bod-ies, such as the
Pr'ic es and incomes Bca.rd and the Conil-i ssi on f or Indus-bri-a1 Ee] ations r

and" man}, cthers" .Cn evdr;r one of ihese, thc.y have instailcd. a
tradqs u-nicn lead.cr, inclu-ding eomm,r.ni-st Par.ty l-ead-ersi e,g"
Jim tlortimer., I"a,T".,i., (p. f "g" ). iiill Fayn-bc:., I;i.II,1.1", (C" I.lt" ).

If the Communi-st lart3. is sc :keen on defenrli-ng us from gover4mcnt
legislation, r^;iry are -:t"it t-eadcrs si tting 

"rrl*uho"" 
boarCs and.'

comm.issions as sgrvants Ia;ring the governmenb iash d-eeper into the

nND Eri-iEf:i TFttiY Wt:ltfi r.iP T1+"riY WfnI UP

The Comrnunist iralty clces nct seek ai this moneni in tine to present
iiself as an alterna';ive governrnent, Ii seeks -;o gain representation
within a l.alrour Gor,.er=nnent. The method-s useC arc io spread tiie.^illusion of scme lefi i+ing w:thin the go.rernnent fighting thc right
iring on behalf of ihe wori{,ing class, hence 1ts tired call for'left
roing uniiy. ,it alse seeks to gei; iis rneinbers eiectr:i. io lead"ing
positions rn t}:e trad"es unions rthere i't is hoped thoy wl1J- be in a
positron to sponso.i: C"P" membe:'s ic parliament ;rho'iail 1 join'their
com,:ad-es on ihc Labou: lcfi"

AND V?$ r-r.i THEy F/r,qfl DOiwrii E'trLY r.V.*fi€ DOWf{
l-il- Iiany,ranl.- anc-. f j-}e irad-es u-nionistsl *-ho ha-re becn oonncd"'into

eleciing C.i'. riernbers to lead-irig po,s,iti-ons in'the irarles unions
ha.;e foun+ to their cosi that, onceel-ectecl , they a:'e iio aifforeni;
from the others. '(fiie ieft i.ring r:i:-riitant of today is all too often
the right i.ling union sff icial or i'T.?" cf tcmcrrow") Ali the promises
are fo: Soiter. cr igr:orci.,

Ah+D !Yi'",\!ld TF+t-:'Tt \il[fif O:"i,i"Y +'{Ai-f: WrlY t}F
Tl-tEY U/EHE f',!ElTH+:Fi rj F' I't Ofi tlCw H

Ncne of the recent attacks mad-e on ilhe working ciass by gorrernment
i-egislaii-on o,oull- navc beerr. succr:ssfui r,vibhoui the alJ land. .complicity
of i;he ir'ad.es unioi leace:rs" Thc abif it.y ol tiie l/\iorkers. j-n this
countr.y tc nego:iate at Cisirict or= local- lcve} has beeh grad.ualI;y
catcrr z;"na:I "

'In e=ver.r':&Ie& of t:'ades union 1ife, at tho jlactory; on thc'siter i-r:
the cfficG r)lr 11i1r-cr branch. it is b.:ccn:iirg irrp,ossib.l-c for workers
to make any co'! leotive .iecisions affecting their Nork, pay and"''c:onclitions, 1;if,i1"ut breaking solnc ru1-e p irnposeC 1oy th9 irad.es union

'leid.els as'i^;eif as ihe empioyer.and- governmcnt.' 'l'Ihat is thcre letrt
in :the irades unions io d-efend? Tirey havc bccome aii integral butt
of thc statc, anC- ac-b as poircemcn for thc boss, juCgc ad.vocatcs
fo:' the go:\r€rrrrrent anC exeoutione:'s -bo the ,vtor.kcrs.
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TFI E L lAISOF{-.CO MMlf TE E
.,.j

FOR DEFENCE OF TRADES UNIONS
Its actions cannot be sep,arated. from the policy of its creatorsl
the Sritish Communist Party. Part of thati policy is that every
member of the C.P. will belong to his or lidr appropriate trad.'es
union. Assuming that it is sincere in its belief that mass lobbies
of M.P,s will change the course of history, one wouId. bave expected" the
C.P.f s fu1I :registered membership of 34rO00 to have attend.ed. the
February 2lth clemonstration, together with their tail-entlers the
International Socialists. It should have been a liveIy d.emonstration
if nothing else" It is to be hoped. that the C.P. is not blaming
the poor'attend.anoe on the apathy of the working class who,have no l

cloubt g:ror.,4 tired of being ;led up the hill to parliament and. d.efeat
too often.

Ernie Stanton
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Once again Solidarity returns tc Kingsnorth irr an attempt to show how
rcl site menagexlerit ar:e increasj-ng tlieir drsciplinary powers and
consclid.ating their control of the job ano the relationship beiween
ihese neasures anC the pi:olosec. nelE bonus scheme.

SLAYE C]1AB.?ER

Itp ta the tine of 'writing none of the rnen on the job ha-re been told
of'ficial1y the terms of the new ilgreement. A few indivio.uais have
seen it -,-rnofiiciaily ani scne of the ciauses rea,d_ as fcllows.
interchangeability of labour. One instance of this clause being that a
trelder ivi-}] be reo.uired- tr: hefi-r a fitter Butt up bci'i sr tubes. The
result nf this rrril-I- be a large re,cuctiorr in the neeci fcr hano3,- men on
the job and poss-ib1y sone erectors --.i1,: aic engaged r:n this work.
The::e 

"'r..lu-l-d- 
be riany other ins-rances of one trade dcing another trade'e

uor:k vrith the resulting effeci cf ihroruin5; men out of wlrk.
selective overtine i-s another cla"use in the agreement" rn the past
w€: in the cons'cruction industry, have always denandecr thai when a-

firm requir:es nvertime on nr:i:mal p-rrduct'i on lrcrk the si'i;e sirould be
open to a1] the nen r'.;ho irrant overtime, This deriii;ncl acirieveC tr,ro-
fol-cl adrrantages far the vcrker. 0n the nne han'rC it stotped nanagement
contrclling -;ho caiirc :ln and io,hc d.idnrt, allor^lirig them" as it wr:uli,
to -rictimise-: i'.'1"*11ey chose, 0n ihe Othe:: hanC it allorved the nen tr:
have sone ccntroi o.rer ihe amount of clveriirnc worked and io use this
c,rntrr-rl as a bargaining point in struggles for wages ano conditirns.
If the men ai IrJngsncr:th aliow their r.tnir:r: cfficieLls tc sign ar"ray
their right io decidc ihe arno,mt cf anc in whrs-. ini.:.rest averi;ine
is r,rorked it r,;i11 not be long befr:re tiic.;neqi^alit; *f earnings"
resu-1ting from seir.,cti-/.. o-rertine, reduces thei-r job organisatien to
the si,ate i-t vras in at rhe tinc of -uher individual bonu,s scheme.

At a federated r:ic:eting held .:rn ti.e sitc r:n 9th Feb::uary ihc rrnir-:ns
rejected thrs agroeaenr and adjourned thr: necting ftr: a. fortni-g;ht.
Nn. report back was naae io the nen on tire negctratir'ns which haC
taken piace sr> far bj. ti:e Officials" tle r.rerc l-ed to beiieve that all
the TJnions had rejecied thc ag:eement, bu-t:rumours of laie have it
that a split has oceurred betr,,ie'en the ofi'icials of sone of the unions
invclved. Locai organi-ser, Ilred Copeman, cf the CEU is believed to
be pushing for ti:e aceepte,nce of thr: agre€irrilnl, with. some slight
adjustrnents, r.rhilst -the Boileruiaker official and stewa:i:C a.re totaliy
against ihe acceptance r:f the agreement 1n iis present f+rni. If
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the rumour is proved. correct there is a strong likelihood of Bro,
Copernan signing thj-s',agreement wj-th no regard. to the interests of. the-
men on the site. CEU members will no doubt remember that the Woodall
Duckham agreement at Romford and Greenwi-ch was signed in a similar
maJlnel.

MINAGEI{ENT CRASH pbM{ ON CO}lqESSrOr{S

rt wouL<i .rrur"ffints on the sj-te that rcr,
management cannot wait for the repressive measures in the neu bonus
schem€ to come into effect before using them, They have already
broken an agreement existing between management and the 1oca1 unionofficials on the menrs right to hold nonthly pald meetings in the
canteen tc di-scuss d"omestic prr:blems which arise on the site, thelast hour on the last trhiday in each month being set asj_de for this
purpose. The site management j-nformerl the stewards, before ihe last
monthly meeting, that if the men held a neeting they wou1d. not be on
pay and further more that they would have to hold the meeti-ng
outside the gate. nespite rcl acticn the neeting i*as held. CIringto the tlme it took tr; walk off the site (a distance of half a nile)
the neeting started half arr hour late. Because of this the men deci-
ded to ehallenge the management by adjourning the meeting untir the
following Monday and to hold it j-n the canteen. This deci-sion was
canied out ano the management made nr: attempt to remove us off the
site.
TEA PROHISITION

Hith the return of,.the uJinter to Kingsnorth, rcL have ste.oped rrp
their eampai-gn to cateh and discipline men found d.rinking iea in tfre
afternoon.

To accomplish this task they send. into action the 'rUntouchables'r.this task foree 1s mad.e up of one Foreman and one &egj-neer. The two
nost active members of thl force are satchel- Fbce Homden and
&:gineer Elliott Mess sheppard (sometimes referred to as The \dcrking
Class girls answer to Rock Hudson). These ti+n Feds can often be seen
between the hours of J and { apprehendj-ng crimlnal tea-dri_nkers in
the vicinity of illegal tea d"istiil-eries. At a typical raid nn one
of these establishaents tea totallers are caught cup in hand and
pronptly frog marched to the office, tried, found. guilty and
sentenced- to the sack. After an appeal by d.efending counsel, Barr
Q.c., the sentences are usuaily reduced to one-hour stoppages of
pay and a final t+arning"

rt should be pointed out that a tea-break meens someth-ing more to aconstruetion l{orker than just the opportunity to drink tea. trbom
1 p.m. i,ie do not get a break rrntil we finish at 4.15 anrl. most of us
have arr hour or so travelling to do before we get home. i{e work in
a half-finished. power station which is partialiy exposed to the
elements, wind.s, d,raughts etc. Dring the v/intlr tte temperature
inside the building can d.rop below freezing point (no factory oroffice worker would tolerate these conditions). Any attempt te rrarm
oneself by lighting a fire in a tin is quickly stopped ly scme sadistic
Foreman or Erg1neer kicking it out and then returni_ng to his warmoffice. The condltions we wc.rk under are nnt the only reason we need
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a hreak. Th:e work most of us do i-s at best'monotonous, d.angernr" ,oa
dirty, so the idea of getting a-*ay fron the job for a fgr"r minutes is
somethi-ng to look fon^rard to. fCL stcpped the afternoon tea-breaks at
Ki-ngsnorth some 2 years ago on the half pronise that lre woul-d. receive
increased earnings, a promise that never materialised"
RES]DFNT E}TG]NEEfi Y FOPflffi}I

Sinee the contract began it has been a favourite sport,for Foremen and
Engineers to ambush men returning from the pub after the dinner break.
Their strategl4 is to lie in vait at tkre rnain gate and at other vantage
points arorrnd the perimeter of the site. The usual sentence for
someone caught is insta"rrt d.ismissai. A few weeks ago the unusual
happened. A certai-n chargehand. Jack (congratul-ations) ,.villis ,,ias
caught coming back frrrm the pub late one Sunday afterncr:n, He was
captured. by Gallery Forenan, I{acPherson, who told him to report to the
offi-ce the fol-lowing morning. At his tria,l, on Monday ncrnJ-ng, he
pleaded guilty to the charge and- t., everyonets surprise was l-et off
with a caution by rcr,ts PR nan F-,rberts. This d"ecision i+as upheld by
the RE Kempton. fntmediately following thi s verd.ict the Foremen
protested. to Kompton that if he refused to sack 'ivillis they could
not guarantee the maintenbnce of d.iscipline on the jnb. Kempton
replied that if they did nnt like the way he r'an the job they c.lu1d.
fucking well lurnp it, and furthiermore, he d.id. not nant to see
Foremen lying in wait, to sack men, when they shnuld be r-rn the job
supervising. He }eft them r,rith the parting remark that he expected.
some of their resignatiilns on his desk in the morning, (He received.
none. )

Some days later Kempton and Roberts werc-, unexpectedly ordered to
ICLrs Head Office at Derby, to an,,'der a compiaint made agai-nst them
in a letter f--rm the CEGB. They wanted an explanation as to why
Kempton had refused to sack Wiflis. No report on Kemptonts explan-
ation is avai-Iable; however, i-t was reported. that Kempton and Roberts
both received a bollocking. A few days after the excu-rsion to nerby
ylr. P. Hendry, an Engineer (known to hls intimate friends as the Gr,nk)
caught Mlcky Sinnett, a P-'rema^n, relurning to the site 2O minutes
late. Kempton promptly sacked him. Kernpt,--n is reportetr t r have said
to Sinneti t'dontt blame me f..r sacking you; bla,rre your fe1low foremenrr,
I .. -(possibly a re.ierence to who was responsible for infi:rming the CEGB
of Kempton's d.ecision to be lenient with Ja"ck lfi}lis). It is the
opinion of scme cf the men in the job that it was no accident that
out of all the Foremen, lf,cky Sinnett was the one'pi-cked tn be
sacrificed in this little war between Kempton arrd the Foremen.

M. Sinnett has.always had a reputatirn for being fair with the men
und.er him, bonking them.the best cond.itj-on paltltnts pnssible. In
tine 1 years he r^ias.Foreman on the site he was ne-veir responsible for
a rnan being dismissed. (something few Fcrernen at Kingsn.,ith 

"r.r, 
boast

,"'f). An active trad"e uli:nist in the past, 'he always associated,
himself r'ri-th the lads r-rn the job. ICL management prefer not to have
qualities such as these in .their Frremen
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STOP TRESS

BO}ruS AGBEM,fi}IT..SIGNED J ..-
At a Federated meeting. held on the , site on l8th February, the unir'rns
accepfed. a- slightly amended version of the 1C1, cri-ginal bonus scheme.
A11 the main clauses were sti]l there - they were just written'less
specifica11yscastobemoreacceptab1etothemen.
On the following Monday the Steuards announced. that the l-ast twc hnurs
of the day were being set aside fi,r the men to hear a report back from
the officials an tlie Fed.erated rneeting. The two hours were spli-t up
j-ntn two separate paid meetings, the first hour being spent in the tea
cabin d.iscussing site prrblems and the stewards recommentlatir:ns for a
crne day token strike on Feb:r.rary Zltb, in prrtest against the la.bour
Governnents anti-strike 1egis1atio4r. This recommendation uas accepted..

ir,re closed this neeting at J.15 to hear the offi-cials report. Earlier
in the day the management had gone to a gpeat deal- of trouble to lay
on the CEGB Canteen frr us, no doubt sc we could hear F?ed Copemanrs
word.s of wisd,om better, They even took the unpreced.ented step of
supplying coaches tl convey us from the tea cabin to the Canteen.

From this pl1nt the i+hnle set-up started to stink of a Sell Out (a
fortnight befr>re ICL had refused. to let us h,r1d a meeting on the
Site! ! ). fted (Se1I it tc rem tard) Copeman cpened the meeting by
telling us that he had negotiated for us a bonus scheme tr end all
bonus sehemes; that we could lnok forr.rard to a 1rrng period of Peace
and Tranquillity with the mythical D,ruble Time Earrr-lngs just around
the carner and ahnrst in the same breath telling us that if we took
any unconstitutional action, either collectivly or as ind.ividuals,
such as refusing to co-operate fu11y wi-th the management (mobility
of labour clause!'), refusing to work at the pace supervision set;
refqsi-ng to work overtime as and when nanagement requires it, and
any forrn of action that nright upset the smooth running of the job
such as leaving the tea cabin a few minutes 1ate, goi-ng for a shit
wj-thout a chit ect, ect., it would d"rastically reduce our earnings.
t'feedless to say, with the limited a^mount of time avallabIe for the
men to d"iscuss the agreement, and. with the Almighty -Spratt of unlim-
ited overtime for some, the men accepted the agreement on a very
marginal ma;'ority.

It wouid be interesting to speculate on the resuft of this meeting
1F

1. the management had j-nsisted, on the main bcdy of men r.rorking a 40
hor:r week under the new agreement (by d.ropping their concession
of every other Sund.ay overtime ).

2. Copeman had" not confused the men by putting his o'm interpietation
of every clause in the agreement, (** he d..td. in one instance by
te11ing, us tei take the clause regard.ing unconstitutional action
i^rith a pineh of salt)..

]. Copeman irad not over-emphasised the good points (for example the
t+/- t*t back rate) and glossed over tlre many bad points.
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This leads one to suspect Copemants loyalties!
rt i-s a union Official's duty to put a negoti-able agreement to the
menbership in a conci-se and impartial way and then to }eave it in the
hand.s of the men to discuss the a5geement arrd acqept or rejeet it.
After all, it is us and not trbed. copeman who have to work to these
agreernents and it is us and not copeman who will in the long ruur
suffer because of these agreements,

E. PATTERSON

Footnote

INFONJVIEA. EXPOSE.!

A few d.ays ago MacPherson, a Foreman in the Gallery secti-on, trled.
very hard to get three rnen sacked for being off the job for an hor:r.
At their trial- Hughie Barr uas able to get the three prisoners off
the hook by conv-i-ncing the management that they had a legitimate
reason for not bei-ng on the job. This vici-ous little reptire
MacPherson was visibly siek when he dlscovered that his three rrictims
had not been sacked, His attitude was not surtrlrising however, when
the trouble he had gone to to get these three men convictecl uas
discovered. This infcrmatien leaked out when a foreman confident-
ially informed" trno men on the job that MacPherson had. set these tlrree
men up by using tlre services of an i-nformer (a well knor,rn personality
on the site with a very dubious reputation as a foreman on past jobs).
ft is common knoruledge, on the site that MacPherson allor.rs this person,
named as the informer, to s'oend a couple of hours each day propping
up the bar at the tr'ive Bells, a crime,any other man would be instantly
saeked. for. No doubt he is allowed this privilege for servi-ces
rendered !

Incidentally, MacPherson i-s not below doing his share of grassing.
Rrmour has it that he reported one of his own colleagues'(a foreman
in the Pipe work section) ,for i-nconrpetance. Evidently the Rate have
started to eat the Rats at llingsnorth. , ,.
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BLEEDING STUDINIS

"Not bleeding students againt'r, irlonrt ycu ever d_o any wor:k?il
and 'rGet back to schoolr: these were some of the things they
yelled at us as we marched- d.cltn Kingsway toward.s the L. s.E.
And they yeIled a good. d.eal mcre too. fhcy were looking rlovm
at us from the high scaffold.ing on an enormous builcling site.
r felt a right chijrlie, walking there with about lrooo cther
stud.ents, ar1 sweetly linking arms, while arounrr. us on either
sicte of the street there was inrliffercnce anc real hcstility
towards us" And. if by chance anybocly was interested. in what wa,s
going on and not mad keen to get home to their family and teIIy,
they r+ould.nrt have been.able to fincl out much. rt was a1r too
confused. and. too d-ark.

0f course i.t wasntt only the workers on the site whc d.id.nrt care
and. rlirlnr t want to know what the stud.ents were d.oing or what they
wanted. Like the majority of the population, all they knew was
there the stud.ents were again, a1r screaming and. ye11ing1 a, bunch
of long-haired. yobbos parad.ing up and. d.own holding up the traffica

1nd,.fenera1ly 
farting around. as if they owneci. the p1ace. 

:

ILONG-HATRE} YOBBOSI ?

Well yes;";;*. of us d,o have long hair. ,1ad. some of us rio walk
around, as if we oi{n the place, not caring a d.arnn about who r s
watching or whors paying. ,Thatts true. For example, 6a:this
same march to L"ii.5" there was a rarge and. ncisy group from one
of the provincial 'red.-brickr universi.ties,, all-singins ana d.anciag
and having a rraver on the marcho One of them said. to me: 'tsomeof us are real hard-core.mil-itants. i,rietve got to lead the rnarchofr'llhat a laughl

i

The point to remember, though, is that tho long-haired, ,hlppier
spoilt-kid. tJrpe of stud.ent is very much in the minority. And
they are getting fewcr and. fewer all the time as they come to
realise that there are more useful things to d-o than having a,rlavers rsmoker, or rmaking the scenero rn fact, the vast najority
of stud.ents in Britain are very ordinary people, and look it too.
rf they are not slaving away at their stud-ies, they are at least
dead. serious about what they are d.oing and. what they stand. for,
whether studying or protesting.
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|IIOU ABoUT DoING S0l ',,loRK?r

WeIl we do, a hell of a lot" And. most of it is done at homc in
the evenings, often cluring the night, while others are having
thcir fun. 0f course, wc d.o get quitc a lot of free time -
between classes and lectures - but a studentt s life can ber and
often is, pretty tcugh, what with very sna11 grants and. cramped.t
prison-like living quarters, interfering or racialist 1and1ad.ies,
cto.

0f course, no-one claims that the conclitions that thc stud.ent has
to work and live under &re ever as bacl as thosc of the working
man, as d"escribed. efser^lhere in this issue. But when the manage-
ment at L. S"E. erect iron gates at varicus stratcgic points in
the builcling, fcr many stuclents it was the last strau - psycho-
Ioglca11y at ]east, l'{any other cxamples could. be provid.ecl cf
the authcritarian cond.itions in the uni.vcrsity"

A stud.ent wouIcl'.be mad tc stay at e universlty und.cr these
cond.itiobs if- he was not preparerL to stucly and work. Of courset
any stud,entrwho tl-oesntt keep up with his work is quickly weeded
out and se!t'packing. i.{ore and morer universitios are showing
the same ruthlessncss as is sccn on the factory line or site.
If you canr t fit in and bow to the system, then get out.

The bad- conclitions in a unirrersitJr are mainly psychclogical"
Anyone r'rhc has l:een round- a university builcling immed.iately
recognises this. Generally 75{, of the premiscs arc out-of-bounds
)J';L of the time to thc mahority of peoplo in the building -
stud-ents and. staff ; the faceless ccrridors are long and d.arkt
lead.ing nowhere, and the canteens and. rcst-rooms are vcry feu'
anrl crovrd"ed.. But abcve all, it is thc vcry'clcar d"ivision between
the managemc_nt- of thc place"(thclDircctorsr staff and oomrnittees
ancl ffiS-Tcaching staff) on the one hancl, and- the managed'
majcrity (stud.ents, ;unior tcaching staff and. the manua) staff)
on the other that creates the real tcnsion and. alienation of
the university. Stud.ents crecp g.cuncl in these hierarchical and.

authoritarian shadows looking for scme ccrner whcre thcy can
d"evelop a littlc self-respect. Much of the stud"ent protcst
movement springs from thcse conrliti.cns of worko The studentsr
rlemand.s are unmistakable. They want to cfcar the air, open thc
rloors and take control of their situation. They want job control.

t l .':

fhe classroom is thc only rca1ly important place in a university;
it is where knowleage is exchangecl, clisoussed and developed.
At least it should. be" Ihc fact that it is ,not, thc fact that
the relations betvuecn the teacher and. the stuclcnt can never reaLly
d.evelop usefully, is the greatest rlisappointment that the
stud.ent rneets at university. Thc rcasons for this are many
and complex. Very bricfly thcy are:
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1. the large size of the classes
2. the low level of the teaching
3., thc micld-le-classness of the teachers

,, 4. the authoritarian systcm, with countless rules and.
procedure, which C,iscourages questions and discussion

5. the pressures of a rigorous examination system, which
. means a tight and. superficial syllai:us

All this ad.Cs up to a simple fortnula: t'Get on with it. nontt
ask questicns. nonl t :t;,s*c,- olirrtrlme " 

;'

Tod-ay many stud.ents and scne teachers are reacting against this
university st::aight-jaoket" Thcy cantt put up with it anymore.
They want to 1oarn, real1y learn, nct simply by taking everything
d-own roithout question and. learning it all by heart, but by a real
exchange of knouleCgc, cLj-scussion and criticism, withcui pressure
and. ,interference"

U]VI]TERSITIES AND T}iE STATE

The d-isappointments experienceC in thi-s ed.ucational system and
all the reactions and. prctests that result come directly from the
way soclety is being rr:l tod.ay" Mod.ern societ.y is d"eveloping
very rapid.ly; the big ind.ustrial monopolies and" the state bureau-
cracies are |uttinl enorrnous pTessure, via the Governmentr on the
universities to provid-e them with two types of persons: managers
and. technical experts" AncI these pressures are fclt in the
university classroom, in fact at all leveis of the ed.ucatioaal
process.

Students are becoming incrcasingly alrrarc of thesc pressurcs and
the demands of rnoclern capitalist scciety on them. Anrt increasingly
they are ad.opting pcsitions of prctest against these pressureso
For instance, when stud"ents go on strike or cccupy a university
building they are morc or less expressing their refusal either
to join thc ranks of countless r,shite-cc]1ar workers as technical
experts, or to enter the vicious rat-race of firanagemcnt (on the
backs of the working class). They a:'e expressing their d"istaste
for what society is offering them" They d-ont t want tc be
rnanaged., and. they clonft want to manage othersi rflore and. moret
students, like the rest of the pppulation, just ctonrt want to
know.

REVOLUTION

This refusal tc toe the capitalist line of consumptionl management
and. alienation is revolutiona:'y, in that it implies a radical
change in the wholc set-up in society and in the relations between
people. The student protest movement is a revoluticnary one.
It is a mass rnovement, and not just thc plaything of a few
tmil-itantsr or tforeign scumr. British stud.ents of all kind.s are
comind*t-C-fea113"e"-ttie*-1.Trilj."f,,a,*.ione iu the occupation of their
universities anC the d.emonstrations : against. racialisrn, Rhodesiar s
U.D.I. or the Vietnam ular, withcut aeryral support from the
population a* larger. ancl particularly @. Of course

;
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stud.ents should. nct ruch dowr to the fa.ctory gates and. pester
or tatk down to workers or hob-nob r,rith rl.iscred.ited. [rad.c Union
officials. 0n the other hantl, stud.ents must makc thelr protest
meaningful to workers by ofearly explaining what they are
fighting against and. what their d.emancls are, and. by pointing
out the similarities between their struggles and those ingid.e
the factory. Only then can there be any real link between the

.slrqggles cf the i.rorking cla-ss. and. the students.

Ever since th.e events of lrlay last year in Paris, when thc stud.ents
and w,orkers joined. together on rnany occasions in an attcrnpt to
smash the Gaullist regime, it has becorne clear that students
and. uorkers canr ancl shoui,l-, join forccs and work togethcr
toward.s changing this society and. build-ing a: new life for aII.

.trn' this countrSr 'we are nowhere near achieving real c.o-operation
betwecn workers and.'stud.ents. In this Solid.arity Group, there
'aro' sttrdent memb'ers ancl- we have d.evelopcd. an atmos-phele. af :''*
mutual exchange of experiences and action. l,:lq .believe onc of
the first tasks is to buil8 mcaningful links betwcen student
and. ind.ustrial action. We will be publishing a serics of
articles by workors anC stud.ents in future issues in an'attempt
to analyse and evolve a relevant strategy fcr joint aetion. .. ,.,

Any contributions on this questicn from our rcad.crs w111 be
most welcoflIe o
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