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ally the salne as those here"

The article shovrs that the role of the union in Japan is quite sirnilar

with the added complication of actua-l company rmions, a'nd these unions are

active agents in the export of +.i.,,r iaenrob Lt .lrp*t"se capital-isn to south

Korea, South East Asia lnd el-sewhere. fhe seasonil qorkers d'escribed in this

article are like their equivalent ir,. tt'r" lifest, in nanS'cases spearheading the

struggle '

Some of the appalling condit:-ons desrcribed here are by rro mea,rrs r:nlque

to Japan and in iact-i,u.1,y oi tne aescriptions of the siiuation at 1iissan r'ri11

strike a fa:rriliar chord. in many "rr r.ort"rs here' Erren the peculiarlties of

the Japanese motor industry are rl}ore apparent than real-' For example' out of

the 6rOOO r,rorkers at ihe i\Tissan factor! at Tochj-gl no less than-1t5OO live in
rel-atively cheap - if nasty - "o*pu.rry 

L",rred. tied acccnorlation, but this ntirch

vaunted paternalisra is quite 
"oooi,, 

in Europe, for exar;rp1e at Fiat and at volks-

rJagen because of tire tremendous I'roid it gives the boss over the r'rorkers'

The rigidly hierarchial manage:ria1

particular lve Jike the '1 oirest job on *he

named rBig Brothersr . T9B4 |rere vre come"
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structure haPPens here too, but in
i{j-ssan supervisory ladcler: the aptly
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,l0Dilnff/1\l l5r\Tl0N
The relative wealcr.ess of job organtzation dates at Nissan - and in Jap-

arrese industry in general - back to ihe early r950ts, Tn 7)JJ when production

had been reb1rili *it*, the nar the isissan nanagement eng"ineered a shotdown with
the workers and after a ioo day strike \Yon a complete viciory. -A= 

a senior

company executj-ve commented (gi*gg, 5.f?,72)rrIt t-as good we had a rnajor strike
so Larly in our gro,,v-th" ft taug'ht, iire 'rorkers 

a l-essonn'i {'

For vrhat it is worth - :re have no illusions about perceri.tages of trade

union nemberships as j-n-fa11ibl-y reflecting the real state of job otgarrizati-on -
the defeat of job organizatiori in Japan was reflected in the rate of trade
r:rrion rnembership" In I)\) t5"Ei of r;o:rkers Yv-ere in unions, ,'"hi1e in I97O j't
;; r4:iS ""a 1ri" latter. figure includes the substantial membership of company

unions.

This seri-es of defeats of the Japanese ',vorking class is one of the major

bases on ntrich the rJapanese rairaclei rests' Because cf i-t, conbined l-rith

massive capital expenditure, na,Ilagement is abfe to extract unheard of production

levels out of rtheiri workers" I; Tg72 50,000 ifissan rirorKers produced. IrB00r000
cars and trucks. fn the saille year fe5rObO workers at Briti-sh Leyland p:'oduced

only about I,0OO,00O vehicles. (?iEl"S, op clt)- At the fiissan Tochigi plant
6rObO vrorkers assembled ,Or6CO cafi?-montir :l-ncludi,g all body and folndry
work. J(*

At ihe same tine tc try to keep -lhe:-r' wcrkers reiaiively passive manage-

ment have conceded. higher r'Iages. iir tHe moio:: rndu-stry nage rates increased

iy-"r""i"i/;; i.;r ui rmtit 1967" (laUsqr Rel?tions.in-!19 i'rplor Induetrvr
Tu:ner, Allen & U;rv1n;_ T957, p.age,i2ill'ro* TFB untif T972 y,e rate of in-
crease v.m.s betvre;; i5f, ""a'iC't""" 

(UU"=., op ol'u)" Throughout Japanese indusiry
the tendency has been ihe sanee A*f-G.g"* irr"r"a"ed from I02 in T952 (T914'

6 = fOg) to 1'45 
'i"-igOO 

t o 259 in 1970" -(Japanese goveirnment statistics publ-

i"rr"U"OU f1,igSiOl " V/ages a:re siili qriite ior,r coi:ipared uith ihe -l'iest and when

combined vrith very irilh p::cclucti.rit)r give the Japanese motor industry an

enormous erlge.

it It is an interesting fact that lTissan ente:'ec,. nctcr production in 1952 (before

then it had only produced. comrrereial vehicles) rrhen 1t started producing a

fe,r thousanO nultins a year u:rder licence for sale to the car starrred Japanese

market. SritiSh Leylanb is rio.-; probaly regz:etting its borrniif*1 financing
of this ventr:-re'

#
The rate of production at Toyota is even higher, see Sun-, 24'5'71' Compare

also vrith The Lords-to n-S'lnlgglg"
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yet in spite of the massive explosion of'production in the motor in-

dustry uhj-ch tqrned out J,oB7r0o0 veiricles in T975t it too has been bad.ly

effecied by the oil crisi-s fo11oi.',ring the ldiddle East t'tar, For the first time
ever both domestic sales and prccluction dr:opped in the early months of T97.4

and it has been estimated by Toyota that its sales in Japan trill drop 9,6di:', t'

This year conpared vr- -,.h lcl'lJ, on the otherhand, exports are expected' to rise
7,5f,"- a net lotal drop in production ot $"Ifb. (Bullet:in,, oi Angl?-JqEzt.9se
Ec6nomic Institute, l,ia::ch f9- 4) Nissan prospects etre probaly quite simi}ar,
@e signs that sales are or1 the upturn again.

This article describes how workers i-n the motor factou'ies i.n Japan are
again si1rring. i.,'fu are going to hea.r' a lot more fror: then. SOLIIARIIY is
very arrxious to hear from moto: 'fi.orkers so that a rea], exchange of information
can take place. He hope reaCers l-11 Japan rrill clo everything they can to
establish coniacis i-n the rnoior plants there for us"

i,11ile -.ve think this ar.ticle is important, usefu-l and informative, it
does not mean rile agree vri-ih all iis forrnulatlons. For instance, the attitud.e
to Third r,,iior1d.ism; the locse use of the word Fascism; the u::itersr concept of
imperialism ilihj-ch is clearly meant to refer to tire tliesi on1y, and excludes
the U.S"S.R. and Cirina; anci on page 15 the refez'er:.ce to a workers vanguard,
although vre appreciate ihat this latter concept is clearly a different one
from that nornaliy put foru',e.rd bJr the var-i ous Bolshevik sects,

This article j-s reprinted from the Spring 1974 issue of Ampo, P0 BOX

5250, Tokio Interna-tional, Japan, l,rhi-ch often publishes informative articles
on the labour movement i-n japan a.nd South East Asia.

For
ryt

comparison The Economi-st
slump in r:egistrations in

Intelligence Uni-t esti-nates that
Britain. (ILotor SusiLqsg, EJU,

there ,,ri11 be a
25.7 "7 4)

NOTE: The cu:r:rent rate of exchange - July f974 - is about J00 yen to flI"

q*'
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nDTr A mlTll..l-4A FLI}TT SIT- STRIICE AGJ\I}TST GE}IERAL

by T'/alter
for a nen

Llnder. Hou to struggle,." and I'rin.
str:ike stratery. IOP

0n the need

G.M.W.U.: SCAB U1{I0\ by }'{ark Fore" A close look at one of
Britaints bi€gest unions. Are the unions still r,'rorking class
organizations? 5P

UNIER NE"IT IIfu\AGE},mfT (The story of the Fisher-Bendix occupation)
fy .loe "laco-s. Includes a d.iscussion of the possibilities and.

limitations of occupati ons j-n general . 5p

S?RATEGY FOR IIIiTUSTRIAL STRUGGIE- by l,tark Fore. How to link
tfre strugagle at the place of ,rork vrith the overall- objective of
'lsorkers I management of production. IOp

TIF IOnDSTOi't[ STF.UGGIE b]'Ken Weller, The Lordstown (otrio) events
of T97T-72: Sone ner,i tenclencies in producti on and some of their
consequences. The devel-oping struggle against v'rork itself. IOp

L{0T0R BULLETI}I NoJ ForC struggle I)IJ: ftnsterda.m, Antwerpe
lorOeaux;ofogr", Genk, lfelbourne. The rank and file speaks to
the rank and file. 5P

LrloT0R BtttETIN l.o.? U.A,V'/. Scab Union. .A hard 100h at the one

inausliial motor union in the U.S" - the U.A.lil. The lessons to
learnt. 5p
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A f,arrnaz, Zenicgoto atudent aeti:tia* in tfue
Late si.sti.ee, i,latsuo Xei., Z?, i* e l.aboy
ot.g,zxizer ,,tko Teas been ut*-t?:irtg e7-oxely
*tt'i? ni|itant autotn{xets, ditx,*oni;Z7- fue
ie coctdinator foz' the tli,es*t Soci.c?,Zs*
Stuiy Group ond the Nati.anal Aut,y,xrkez.at
?z,onz Coordiro.iina Bureau" boih of uhi,c?t
cre prxt oi Zen,z,oietlu" a ywti*wL Ziaia*.a
eentet fc-r ra<ii,eel Zaboz, aeti*ie,s.

T. L?SRKERS A? }IELLIS BATTLEPIELD

ArOitiTED IAEOR
ft-l--

Every rreek, Nissaa places a ,rheLp-
earrtedrr ad in major pupur": ,r10ant to earna stable laco:ae at a super-modern factory
1*cared 1-u greee forests? Itro daye off
ev*i:y c;i:l*r #eekl No prevJ.ous experlenee
required ! t'

I-t takes r:c nore than a seek for the
ner.;ly explcyed to realize that, the attraet_
i.re sor<is oi the ad a,asi: a chlil_fu:g r:ealLty"
The t's'.iper-!ao<1erii" factcry roars areuud
the clcck; it Ls so notsy thar o:1€ would
.ir,a6i1e that he11, should one exlst, would
be a bit qrieter. k his first day at
t{lssan, che aewly enpl-oyed vorker tekespart-ln a day-lo:rg orientatLon program. Itco::sists of a factory tour and bri*lf i.ast_
ru*iior:rs ort rhe speclfic a,ork he ls supposedto cio, ?lnere 1s no explanation of the
ai?:ole process by i*hich aa autoleobile ls as_senbled. A1i thei a arcrh=r is required toknou is hc-*: to do hls task, how to follorya sei cf instrucrions. ?here are Da$y
'.:orkers a.h*, after spe:rding years at
H-'.ssan, st11-1" do not keos exactly what
Fe-rt ,theY are raaking every day.

Todayts aufo;roblle plant Ls bufLt
around a drastically .imp:oved verslon ofthe Fard s],sreu: f:.rst-iiiffficed in the
'20e., Divisir--;r ef labor ie pursu*d io tfre
extrerne; eaci: rsorkerrs operatJ.on, not torte*ti.on each line cf operatioa, is divtded
lnto tlny frag=ents ead arranged tn such
a lray 6c to aitaLn :laxicuan efficieney.
S'orced ao co$pl"ete eaelr fragarent of iris
rpork t*lthln lOOths of a second, an lndl-
vj.Ce;:l auro*r!'crker Io 1974, like- Chapll.nrs
wo::l:er ,irr I'iadern Times flfty y*a*" ,go,is no mr:re thaa a eonvenient suppLemfnt toa machi*e.

The superr;isor says: ,tyourlL find the
Job more intereet.iqg as ycu get aceustotredto it." But rhousanAs ol rUitions of re*petitions of the saure slmple nork becorse
moroe$oous a*d soul-killiag. The speedof ehe a.sseebi.y liae is dectded not byaan's ability, mentality, deslre *na-**t

Tl're Japarrese automotf.l,e iadustry is
e. cruclal liek ln Japanrs eco.:caic nachi:tre
an<i a strategi.c fra*L ln rt* battLe of
Japanese eapltalists to oi.ertake the Uailed
States i"n iadustrial prerluction. In peyt
the centrality of the in<justrl j ics i.n the
fact that it iransforns ihe fi:rished and
seoi-fLni.shed producte of aLaost all cruciai
sectors of the eceno&]r-.-stee1 , noc-fer:rous
aetals, eiec:rical aacbinery, aachine too1s,
and naal. other.E--into $o&e sevee t[illLon
autor,,:iii*s a ycar (irr i97ji. It also
lies ln the fact that ttre airtotrotiy* in-du4try is araong the leaders in Japanese
capltalisarts drj.ve fc:. the narkets and
eateriald of Sor-:theest Asia, Latin A;:aerlca,.
and the }liddie Easi:. But the auti.i.oElve
industry is alsc a leade:: j.n the elfcrt
to donesticate the Japanese ie.bor s.orreaenc
ead bead the a,+rkers to acquiescence under
the dominion cf the ali porrerfuJ- *rachi.ne.

?syota }{.otor Cc., LtC" aad }iissan
?iot{:r Co. rl,td, {r*hose prod,rcts are known
abrcad as Dalsurrs) together coirtroi ?0 per
cent of Japanese autonobire prc<3,;cti.cn.
l,llssan (iiissa* t'ieto;: i,rith ira silbsi.diarles
such as l{issan nieeel }lotcr Co. rltd. azrd
Iissan Shatal[C'hasis;' Co", L:d.i ts typ:"ca1
of ^the in<ius:ry ia its n.:torior:sly crude
a*d u::relenti=g coiltrol ef ice *oikur*.
lagk in the eai:t_y t50s $issa; iras a strc&g*
hold of the no-"r militgnt wori."ers in the
cou!:try, and iiissaa sorkers uere anerng the
Lead*rs in the sf.rr.lgele agaiast the U.S.*
Japan Securiry Tre arSr (&\ip0) in l-952, B-ar}r1th the linposltioa of a bqya kunj._a.{, a
company-patrcni*ed ui:i.on, ;hrough$r-ta the
spra+:ii:ig coi;bi*e, iiissan has becc.rre kncwn
anong its ;-orkers as t'iieLl,ts Bet!lefieldrro
and tcday is a iaaCer i.n sprea<ling Japar:;s
counrer-rerrcl_utLcnary anC exploitative
l-abcr-control mechanism throughout Asia.
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[ot, btrt by a coaputer in the eoopanyrs
head offlce, prograrned only to aee datly
or Eonthty eales flgures.

"You feel 1lke yourre stLualag in
o11r" says a rorker tn these 'rsuper-uodetrn"
factorles. l{Ithout erceptioa a newLy ec-
ployed workerts exposed ekln soon ls
heavily burnt by ot1 splashes. Aches 1n
the shoulders, walst and neck are norma1",
slnce rrorkers holat parta wetghiog dozens
of kllogtans or concentrate on olaute psrts
ueasured tn mllloeters or ln fractlons of
a rnlli&eter. "Itve loat rrelght atnce I
etarted uorklng herett lg a conmon eom$entr
tt!{e qronrt be able to 1lve loag, lf ve keep
worklag 1n a fllthy place 1lke thLs."

Durlng the dally I or t hours of rrork,
wotkerg are allosed only a oae-hour break
at noou if they are on the day-shtft, or
at 1t00 a.rn. lf on the nlght ehlft. At
neal tlme, the 1,000 sorkers on a floor
Jau lnto a tlny dloing hall capable of
accmodatlng oaly about 100, and are
served rrlth a ueal they aay rrtaatee uuch
rrors.e than uhat you get Ln ja11.[ ]urlng
the daysblft lunch hour, all the llghts
are turned off ln order to t'8ave elect-
rielty"i there are ro faelLltlee rhere
the vorker$ can reet after a :aeall all
they can do le to tahe a aap 1y1ng otr a
ne$spaper epread on the fLcor.

DTSCEIAIflA?ORY WAGES

For the terrlble Jobe the wcrkers
are forced to perform, Nlesan pay$ very
badly. (See Teble 1.) It ia imposslblb
fer a vorker of 31, with trLfe and one or
two children, to eurrrlve ln the Junglli of
lafletlon n i.th a scaaty nonthLy payclieck
oi 70,000 yen (e. $250). !!e must Borlc
ovcrtirne or ori <iouble shlfts to earn extre
Broney, but the aaxinuu he gets hardl;7
exceedsTloo,000( $357) .

the pay scale at Nlssan ls net oaLy
1or'r, but it ls elaborately tricky to the
qornpenyts advantage.

(1) The coopany reserves all rtghrs
to deteraf.ne a persoa's wages and to glve
dliferential raises to eiicouraga t'loyalty-tt
It puniehes "undesirable r^'orkers" by glving
therc the shcrt eod of the "average annual
rrage lncrease" $hLch ls negotiated rtlttr
the company-sponsored union. For the last
fev years the ttaveraget' annual wage
{ncrease has been about *101000 a rconth,
but the areubers of a rninorlty uniou strug-

gllng for thelr class Lntereats agalost
&anageeent and the eoupany-spoasored ualoo
hava recelved only about *21500. Today
theee ulnorlty unloalete receive a aoathly
wage fu1ly +20,000 leea than tbe average.

(e) ghe already tlLde gap grqwa vlder
every year elaee NLssaa offers Eore geue-
rous $age lncreaseg to gapervisorg and
untoir offici.als than lt doee to the rank-
and-ftle. (See tabLe 2.)

(3) the baee aalety accouats for
only a eaall fractloa--betr.€en 152 aad
2}7--ot, oners total raonthly pay, lncludtng
overtfuoe allowances. It 19 only one thlrd
or e quarter of that pald by other typlcaL
Japarreee coupaales. Bven if a Nlssan
worker reeeivee the sase rinothly pay aE
oae ln another colrpenyr trLe retr,remeut
allo'*aoce l-s only a fractloa of the natloo-
al stasdard, sLoce lt J.e calculated on
the baee ealery.

TAELE I. A!'ERAGE }TOHTELT CAGd AT NISSTX

(llnltt yee)

1972 t9?3

ga6e salary L4 1924 24.4 L5,122 2A.9

Sp€clal allsrance 44,O47 71 .l 54,690 7tr.8

tep€ndent ailerance 1,829 3.0 1,880 2.6

J*b prrforunce
allovaece 1,149 1.9 L,232 1.7

toasl 6t,949 10c.0 71,114 r00.0

LI.: 4p ot L977, an average.Hls$an xorket 1s
31.3 years cld, has been corklag for HLegan
fot 6.4 consecutive yea;s, and hag 1.2
depenrients. Allosances for overtl$e and
Blglrt shlfts are Eot.lpcludcd la the tbove
Ilgures.

IA3LE 2. r,tASE rtrCBrASAS .A.T OlrE XtSsAX p6crqnt (1973)

Ase Years of
s:r';icr

f,ank IEcrecse ili aorrthljl
uafie over '72 (yen)

1 1. 11 ,300

I 3 13 ,5O0

3 2 11,600

:: 7 tl, 200

5l SuPenlrBtcraiY 1r,300

4& 1? 3 i 1,4Q0

3; Foreoan 15,600

7 3 i2,300

6



Ih,* -*ls;l rL=',iag :nu si:'+;t ti; e*al-
lenge thls extreaely diseriaicecary *nd
axploLtative wage atrucf,lrre. &:daed Lt
doesntt e\.ei: explain to the puzeled r*ork*
ers tghat eact! aliorrailee ead betiefit ltem
actually Greans.

EECEP?NIE RfrDUCTIC$ OT h0ru*;G HOARff

Ia recest years, i;1g busirresse* ln
Japan have eager:.y started Letra<iuciag et'tuo*daye-+ff-e-";eeir!r syctea. And ef
cour$e t{lssa* is ro exeeFtlor. In ig7tr,
lt started operatl.Dg ea a "t!+o-aights*
off-a*sieek?t basls, swit.ched to e [t:*o*<iay**
off-er.dry-ott!e.-!.reekt' sy$te*r ia 1972, atrd
flnally launched a -&?riulne 

t'tuo-days-off,r
syates irr 1973, fbe alleged purpose cf
ttie uesr ;fstee Ls to lrenabie the emgioyees
to have urore leLEur€ &!-rd errrich thetr
Li.veg" by cutting the Eatal au:ual r*orklng,
hours.

But thie trieky sy6tes, endcrsed.
rrholaheartealy by the unioa, hes eueh l.rr
e$crEloEi pith the one at. lshikawaJiaa-fiarirsa
Ilea"ry Inciustries. (See ":HI , a FakelKingdor, cf Stripbulldieg,"' egg, #17.:t
Ihe '*orki.cg day at lils*p-xr was l.engthened
first iro:n 7 hor:rs to 7 end half hours,
and then te I hours, with the daL)-y base
vage kept ,.Etaet; the uorker l-s rto? foreed
to tlcrk o!1e e:{,tra hour a day for ncthJ.ng.
?he longer wcrklag dav aeans fe--r,:er overtlme
houra, a eerlous blcrs to rsorkerg "o&*
batel"y survl.;ed by worklng everilme. f,rs
th* r*eu1t ci tbe reducticn i:r overtime
tzork a1one, llissan wcr!:<'rs Lo*E ar:
everage ef. 42r?,44 a ne:lt'R i:r i97L,
*3,996 ta L9?2 and $61916 la 19?3 compared
with the prece,ling years.

These are noi the cn1-y effecrc of,
'ushertenir.gtr t'he work hours. The cs$par::*
sanagefteat and unJ.+n l+atiers, wh.ll,e ex-
ganstvely talkLng a'bor:t rfa draet,l.e r*dr:c*
tLan La vorking h.*u!s,ro hlde the faet that
the reductl+a ie c*1y abouE l-t hoirs a year-
Ic part rhis is achievei "ay' playi*g a3"th
vasat{ons. }iissa;: has a spectal t{l*san
ca1-enriar, te wh-i-ch the *+ripa*y union hae
agy *o- lr, ilh i c1':; .i i +re garrls ma s i,"r f f ic ial_
ho11days. ?s',:c..: a xioath it is r':r+o rlays
eff e veejk"q tlre +n1y eiher holiclays are;
liers Year hoLid:iys, surirrier ho3"ldays, and
--!rhy flst!--Auguse 30, the aaaiver:*ary of
the tau*datio* of the tiis*an k'orkerst
*n!.on "

Sl::san inircduceei !:l-re neir syste!] t{}
e*hance l-ts repuaatioa aa a progresslve

cse?ery. But in shortenieg a+rk irours,
?roweter nomf.nally, the eompaay eanagenent
fouud.it iuperatlve to raiee the rate of
productivtty. The vorkers thus suffer
doubly frem an lntensifl.catloo of labor
and a sharp reductlon ln gay. 8ar frora
beltrg able to t'have rEuch leisurertt the
dead tl.red rcorkere iook forsard lmpatlently
to a free Saturday whea they carr have a
day long sleep. In fact the (two-daye-
offrr eyetea is r.othing but a grandiose.
iatLorall?.atioe scheae, and Nlssants
roanageEtefit anri ite unj.on leaderg krill adopt
6riy sti:ategSr whlch promlses to ralse
productlvity, t'tratever Lts effect on the
aorkers.

ERilSWNT T,ABOR ACCMW?S

Cln.- see* dozeus cf t,eafety flrstrt
*Loga*s pcsted on tbe rcall-s of any Hissan
factory; Eut fhese elogane are betrayed
hy the r:u::rbe'r. of rtsuper-acderntt uachlnes
--Hlssante lreapoas for productlvlty,
ratlanal"izatloq and teehrtologleal innova-
tio:r-*rshich are l-ai-d arri irt t-"he ]rutldlng
with Llttle spsce for tire operator or
htraaa Bove*eat,

As this cont,ras! berween the elegane
atrd the factarT layour clearly showe, therlaafety educatl"onrt and ,,safety couneer-
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&aasurestr €dopEed by lllsse* are et Esst
r,oatnal . tlorkers are iavited to aak*
proposals for lmproving thelr Job environ*
ment duttng company-r+lde t'saf,ety fitat"
caopaLgns' but the ccspany adopts cnly
thosa propasals that cc6t xlo e:rtra rhariey

and contribEte tc "productivlty fLrst.tt
Exhausted ln the rat race r*lth constantly
speected up asseably llnes !.{issa* '$rrkere
euffez frequent Sabor aeeider:ts. Ite
falloulng exaaples are bllt a saeplc"

Ia &prt1 1968, i:mredtately after
greduatioa froa a technical..hlg?t sehooL,
!4r, K got a Jeb at tJis.q€El $iotor's llurayama
pLant tn a Tokyo suburb. Ee sas esetgeed
to an &ssemfol3 line to attecil ihe eaglne
and tires to the car bedy*-a vety tough
Job for aa unskille*'Farker. After his
thlrd week o$ the a*sealbly lineo he *.-a.e

ordered Lo work +:r the e{ght shift" i1€lf
a year later, 1* Oetober, he fe11 ill frore
a cotrd and mnthe ef avete*rk. i{?retr hc
dld not repcrt t* r*orke a euperviscr drag*
ged hin out 6f bed la the caapany deqe
and eecorted hin 3a l'ile F+at cra the aeseably
1lae. Ftr. K soea brck+ dcr.ra, aad hla
te:speHature '.reat up te &1.5 if104) degreee"
Ihe doctcr at tlie c*:-paayts ctrt:ric ee:tt
hlrt back eo the d+rel"tcry r+ith ::o medica-
tLoc' eayicg thst hl"s ees a siiapie cold ead
could be eheken off .:fter a aep. !{hea
he get ?ror6a tte ael,ed the doceor to ?tr61t
hlu but t!:e dqctor refuaed to d* so; the
dorultory careie|er di.r3 act shaw acy
ccgeetrn for b{4. 4"rrd u&.e:E his roandee*s
caae back fre:e the aight s!:ift rhe next
day, ihey fsuad Hr. , dead 1n the t*tlet,
bendleg allghtly do."'award" qith his shcrte
pulled haLf*way deun. i?r. Ets death sr6c
ao accldent, b*t aa iaevitabl.,:: res'ri.lt of
tha lahureace labos Fractice et Slss*nr
'*tre1.1t g battlef i.e1d. "'

Hlsean Dleee.l Castir:3 Co" irl $altaea
Frefecture r".'as estebl*:hed ln Seltem.'Der
1971 as elr crrtgrq.rrth of tlre forear cast-
lng departaent of !{isss.;r CLelel H*E*r"
I{tth tte cq*sirllctJ.aa ttre Hlssarr group
boaeted that the ner,r plantu "capable of
attalnlritr drasttc retLoaellzation sith
lts eest advanced lebor*eavi*g :acl.litles.
a*d devices, is ucequelled by any caetiag
plant in the uorJ-d.tt in February 1!72,
lees than half a year after 1t r.reai into
operatloa, the "labor-savingfi pLaat clafueed
Lte firet victiur. A .,rori:-errs head becaue
caugtit l.ti a large transfer uach*,le uhich
he was repairtng aad he vas iastantly
kl1led. The cause: a foreaan pu*hed the
$rltch on wlthou? first ccafirmtng q'hettler
lt was safe.

A&sut a eath 3ater, e worker had
hie'left hand eut af,f by a lathe at Hl.ssan
Dieaelte Kauagr:clrt plant. Such an accldeut
ls practleaLly lapoesLb:.e f+r a sk1l1ed
t$rser! btrt thl"s turEer had been feellng
,"l1. &.lthough he had urgenE!.y requeeted
sf.e-r' leave, lt had beea derried. Another
exaaple cs*les fraa Ellssaa Hotcrrg Yokoharqt
pla:rt, r*bere a workel raas caught in a
s&ower of hot a*,etal dLscharged from a
cupcla shl1e eperatr"$g a platter. Five
daye later he died.

Hhenever buelnees i* prosperous and
xutseebtLe6 are tn h{gh decand, illesao
seuds ura*y offtee cSerks arid seLesae* to
placte, or recruit6 n€-sr e:apl*yeee, to help
lscrease preductlori, Ceaplete Btrengers
to ase*nb1y lines, these esergeacy raln-
foreesaeote een hardly avoj.d acclder:te.
Imledlately after the a6cldailt eerrtioned
abo'rr€, e*ergency grcrkers si ttte Yok+haea
plant eufferad a *'hole s*ries of eerr.ouc
ecsldeat.s: a t#arker asstg::ed t6 the eaet-
l.ng departcent ilad hls head e*ught ln a
r*achi.ne and alx:asl last hte 1lfei another
.gorker assl"g:red to the heat tr*ati*$
sect{on requtred }* stleehes l:: a wouailg
a:td in tbe fcrgtng eectloara r;lrker iras
1a16 up for a foaih r+iti: r. b:'uken brr:e.

Host rrr.ctiss of labor aceldeats--aad
there are qaoy--are r:es workers enployad
oo a ttlaL basis. T!.tey ere t€EpoE€ry
euployees and seasenal rrorkars sho are
**t- ellglble for aenbershlp ln the llLpsa:r
?lr:rkersr Urr!.on or for the lnstltu'iio$al
benefits and ineu:a*ce available to regular:
e:r'rpleyees. After accldents they are thrown
lnto the €treets Like q1d rags w{thout
suff{ele-:rt co:Bp€n$eBio$, {nscEance, rr
retlremene all.o.*a*ce. E'i.th every accidentr'
rhe ccopaay r*a$&E€crent aod u:ricn ieedara
irt.ter the sane refrala: "!Irai.? llnea are
riot acviag? Y*u srean, at thre buslesg
fiosellt?tt l&slead of looking int6 the
e&usea of aceiCq*ts, they siuply try to
thrust all the responslb!.1lty oa th*
victleized workers. ?'lzey even E.ried to
evade respcr:elbiltty for the deeth of lk.E
by offerlag h{s fa:atly e eor:doleace glft
or ?L0,S00 ( $35). rrl'IorLd f eoous ltiegan'(
and lte Datsun car is a bloodsucker grora
fet by suckiag at the li.feblood of the
workere.

?wlilff A{il RtiLEt' rncircs

The caaageuenq of blissaa k*ovs very
well the wcrkere canrrol lliently endure
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such workl.ng conditLons foE€ver. T-he
capltal"lsts have therefore equipped than-
selves with devicea to pr€vent anC supFress
explastcns of anger.

Host luportart is a strictly sliructured
hierarchlcail supervisory syst*$. ?he
ranks of supervisors in this hj-erarchy are;
(l)director, (2) aanagero (3) assj-si:ant
llatrager, (4) foreuan, (5) Job icstrucr.ur,
(6) seetioa leader, and (7) big brorher.
Eapl.oyees rlth the rank of {5} ar }o:gei:
are supp!.eraentary superv'l.s*rs 19r eiigibJ.a
for a [Job perfornance e]-icr'::re." At
tbe lorsest ranks of the hiera::chy, one
supplsloeotary supervisor is cliose:: ior
every 5 r*orkers.

Accordlag to the ursritce;i .!.a;* of
prooocloR, ranks (3) and above are open
only to college gradu;.;e""; or iilose !*i.:c
have worked wlth }iissan fcr a mini:auu ai
15 coasecutive years. In o:.der to be pro*
Doted to raoks (4), (5) arr<i (6), an e&-
ployee rust be ej,ther a higir*ch*ol graduaf;e
trlth a uioiro;r.ro of 4 years of eer.irice or
above 35 ia age; and the low rank cf (7)
lg hel"d only by those recoae:nded cnanL-
ltously by their superiors. f;he road to
eupenrfsory rank Ls thug effeetl_ve1y
closed for oaay workers, especlall.y for
those trtro start work--ing for l{issan in
thelr late 30s and 40e"

Yarious other devices iaclude: rhe
QC (quaUty control) aad ZD (zero-defect)
clrc1es organlzed at the rrorkers I tto-rrn

lnttlative"i the labor union; anrl mairage*
oect cooferences jointly run 'oy the u-ntoa
aad the coopany at differaat LeveLs. Nicser:
bae thus rmaaged to spread into ever1,-
corner of the factory a elcsely-knit spy
nettrork enabling urlrageEent to irsie elrery
si-ngle uove of an indlvidual norker. ilnder
such a vigilante systerr! eaeh eorler is
dlvide6 so perfect.ly fron his caLleagu+e
that he never dares voice his conplaiats
openly, eveo Ehough he knows they are
ahared equally by others,

A ttdlvide and rulet, tactic bccomes
all the aore effective r^ri..:n it is suppj"e*
mented by tacit discrlaiination agairrei
cef,tain segoents of workers. Even the
regular e;apl.oyees are differentiared. inro
uultiple layers of ranks aad posrs, so
that thdy keep watch on each other.
lleubers of the minorlty union are ruthless-
ly screened out in the promot.ioa systeru-
Other workers, such as those in iheir pro*
batlon periods, tenporary uorkers, seasoc-
al workers and. ouBside subcontraet

w*rkers, are exploited aod discrirainated
against even xeore severely.
I"i-ke otber Japanese auto-makers, Nlesan
ha$ extrerBely high eaployee turnover, A
tbird of the large mrober of highschool
graduates 1i leeruits to lts produeEloo
11.n*s ever-v spring leate Nissan in six
:aonthe; a{lother third leave ia the laEter
hatrf of the first yearl and by the end
of ti;e thlrd year 992 of theu leave Nissan,
Fcr a cornpany like this, seasonal workers
ar:el . te:aporary uorkers a.re indlspensable,
eop*cia3"1;-, {or asseably vork. Maay of the
sea*ecaL **cri:erg are aetually peasants
whs eone to cities after the fall rice
he.::reet a-d go back to their vl.llages
tiie follar.ring sprlog. Ilard htt by the
capit*listsr regional developrneat and
indust::ializaric* prograrts--J-.e., agrl-
c,,:1tu::ai destruct.io& progrrln$*-they can ao
lcrrger live by agriculture alone, Ehus
for=;i.ng a rell.ab1e Lndustrial. reserve aruy,

the capt3allscs derive a great deal
,rf advant*ge from er*ployiag these seasoaal
and teuporary r*orkers to carry 30 to 407
o{ the peak rork load. Even though they
F&y shcrt-terc yorkers [qrice the base
ealarli of a ragular employee, they more
than save this by &ot payicg chea vartoug
al"loeanees, irrSurance, and fringe benefl.ts.
Fr:rther, ai"iey dg Eor, have to lrorry abour
unorgaaized r*orkere staglng a strlke or
eausicg labor dispuies--rhey can be ftred
at aay t:"rae.

;The rrorking conditions of these
seagcnal workers have not i.mproved at all
s1*ce the ttseasonal workerei uprlslngil of
i97L. At Nissan three seasooaL workers
arerput in,a bare.10 square rneter dorELtory
rooa. A trorker is not allowed to uee any
electric agpliaoees in the room €xcept a
:.rhaveira halr dryer, a lamp and a airnple
heater. the lasr two being supplied by the
co$panir arrd shared by the three rolmates.

The dorpitory has a 'rrecreatLoa roomft
--anolher 10 sluare Beter room--sua1l to
aen,e the 100 ro 200 lrorkers llviug tbere.
l{ot surprisingly, the recreatlon room is
furnished o:l1y ui.rh an old TV set and an
electric pot for cooking instant noodle.

0a the job, the seasonal r,rorkers
are discriuinated against Ln naay ways.
l'lhile regular employees are glveo aew
nark clothes, the seasonal workers recelrre
o1d cnes. ?hey are often asslgned. to the
filthy, dangerous, or hard Jobs that
regular eraployees dislike. The capitalists
aake every possible efforc to encourage

s



the regular norkers to Look dolrn on the
seaaonal lrorkers as inconpetents lncapable
of securleg good lobs. ltre ultisate
purpose of the '*divide anC rule" pollcy
ls of course to prevent the tno groups of
workere froa shariag thelr coeplalnts and
hatred against the capttallsts *nd frou
staglnS a Joint struggle.

I1 . NISSAfl'WORTSRSI LTNIOii.-A SPEAR,ITEAD OT

IMPERIAIIST AESRESSIO}{

gW T,AtsOR TJTIION. A CHTLD OT
JAPANESE CAPInALIS.T4

Ilow dld Eissan uanege to turn lts
factories into the lhell"ts bartleflelds'r
of explcLtaiion and suppression, and the
crude "dlvide and ruleit' pollcles?

After -rr'cr1d !,{a:: II i.ii,ssants miinage-
&ent had little inte.esi ln recoastructlng
the coacpany" It nas the lmpoverlshed
workers rsho to+k oir the task of put.tiirg the
aeseubly llnee back lnto operatlon for the
sake of thelr olrn subsistence. Unttl the
outbreak- of the Korean Ear, therefore,
the warkers accuaulated tremendous power
68 the real promoters of productioa act-
!.vlttee, and they r,raged a series of
rl11tant offenslves against the eoapany
&anageEent, In the 1952 strug6le agalost
the San Franclsco Peace ?reat.i-sh1ci,
together ulrh the Ii.S.-Japan Security
Treaty (Al'eO), was to I1nk Japan to U.S.
cold sar etrategy, She Nissan Eorkers
(the Nlssan Local of the NatioaaL Assocla-
tlorr of Autor+orkersr Un3.ons) led the labcr
front re inllitairt oppcsition Bcvemeat.

le ttie productlon L1:res begaa to
urove aaoothli, however, ihe capltalists
started to lake revenge. llne re<i-hunr:ing
of the early '50s destroyed uuch of the
once flourlshieg ail"j.tant labor oovemect.
In 1953 Nissan retaliated lrith ar; all-oui
offensl'r'e to dissolve the triilitart uaion.
Manageuent locked the uorkers out of the
p1ant6 for uore than 100 days, during
vthlch they bought off sorae workers under
the banner of a neqr conpanli*creat.ed uniot.
The Nlssan Workersr Union ghich reigns
ever a :naJoriiy if 'r:-gu1ar workers at
Nissair tc,day vas thus born as a beiored
chlLd of.the conpany manageirerrt.

The Nissao i{.;i-kerst Union, capitairs
1eft haad, has pla;ved a vital roLe ever
slece it$ blrt.h not onl.y ia lurnJ.ng Nlssan
lntotrhellte battlefield" but also in shift-
trng the lrhole Japanese **orking class nove-
slent touard the riglit. In the r70s, as

Nissan Eakee a atrenuoua effort ,o a"uo"-'l
plant "he11rs battLefields" to Thlrd llorld
eountrles. the union ha6 taken on the tagk
of apreadlng abroad tbe t1tse test.ed gospel
of Japants counter-revolutLoaary autowotli,-
ers! Eoveeent. In their effort to organlze
all Asian autoworkers under thelr owa con-
trol, executlve offielale of IllF-JC
(Internatlonal Hetalworkers I Federatlon,
.lapan Councll-) unabasheCly Eay: Iunloos
llke the onee at Nl.esan and Toyota are
the beei lu Japan." I slncerely urge
fel}ot"' ryorkers abroad not to be decelved
by these vord€, for every slngle rord
uttered by these uoloo executlves and
every slngle uove they nake are noeant t,o
promote capltalts lnterestB at the expense
of uorklng class lnteresta,

1A3LE 3. PiOEf,trOX O? lll?oa(,tltEs
8i lruoR AUT\)a,iAKE!S rH 191:

i^ui*Bker ProdBqt ioa
(10,00O vchtclcr)

ProdEtr.e aa Z
ot r71 flgurc

c. u. {u.s.) 57A. I 9t.6

Ford (U,S,) 319. r 113.4

Toyota (J.paq) 206.1 106.7

t{lss.o (Js}aa) 195.4 117.2

6bryrlcr (tr"S.) 169. :l tLl.5
Flat (lraly) !.;6. I LL3.6

volks?eged (U,gerEiy 145. 3 g?.7

Ref,ault (Fr3rce) I-14.8 11d,8

rABLE 4. JAPANESE PRODUCTION A}TD EI(PORT
OF AUTO},IOBILES

(1,000 vehicles)

Year Productioa Export Expcrt ae 7
of Droduction

J"966 228h
L967 3146

1086 20.5
t778 30.6

1el2 **92:L _*l9e* 91*
N,B.: !,r,:toacbiles as*er,bled aL overseas
oubsidiar;; plants constitute 1)etr.reen 15 an<i
ZC)i af. the exportl but the percentage is
expected to rise sharply ln ehe flear . :

future as overseas expanslon by the Japa-.,
aeae autofiakers gets undrr uay.
SquJqS.: Japan Autonrakersr Associatton

23s
362
612
858

tt.2
Ll .5
15.0
18,4

1968 4086
\969 4675
1970 5259
!97L 5811

source : Iglg!3jlllSglegllglg
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The Nissan !'lorkerst Union revealed
ite ovn criminal and antl-revolutionary
cature in the prospeetus it drew up and

circulated two decades ago. "$e belleven"
eaid the prcspectus, t'that our llvellhood
defends on our eooPany and that, wlthout
&nproveoent in the coapaay's praductive
capacityr nelther our otr: 11ve1lhood aor
Laior eondltloos eaa be lepro-ved dra*ilc-
al1y.ft An argr.rneat 11ke thls urglag
trorkers to work t6 the best of their'
ablltty for thelr coapanyrs ProsPerity ltes
at the heart of the ideclogy aaiataltr*d
by the rlghtist Japanese labor poveaerlt
usder the lesdership of Domel (Japan Coa*
federatlon of Labori and IltS-JC. The
Ntdsau Horkerst Enioa has remal-ned ttue
to th16 belief. Its recent resqlutioo
h!.ghllghtedl "Firaly standing upor our
long-held basic ldea and xesalutely
deternlned to llnprove our llvelthood
through our ot,n strenuous efforts., tle have
been endeavorlng to reinforce our coapanytc
foundatlon. t'

It ls thaaks ta the ualoc leadershLpte
very ttcooperatLveE attLtude that Nissan
has uanaged to stage a serlee al dlasti'c
Crtves for ratioaaliaatlon of labor.
BuE a &€v trend Ls evolvlag ln Ehe ?70s'

Eo longet merely a passlve coLlaborator
io theee drlves, the ualon has begu* t,o
teke aetlve part la and even J-ead cer+

rirlves, After the 1971 and 1973 yea re*
v*luattons" for iastanee, the unlo* took
ahe lnltlatlve and urged its Eiiebere 8o

rsark harder and ralse productivity so th,e
coBPanyls exports uould aot fa1l.

It is not at all uausual for Jaga-
nese cor&pany unions to refrain fr*ln *trong-
ly denouncing the €*alr theiE eorapanles oper*
ate, but the union at Nissan ls :ratlres
er.traortllnary. The task of the r.rnlo*,
by Lt6 own definitioa, is to "see tc ll
that the co&pany fuifills lts social re-
sponsiblllties,'? but aL1 Lt dces tc fui-
f11L this mlasion is suppress and neutral-
ize workerst and eLtizenst ,sovemerrts
agalnst the autourotive Lndustryt* pcl1ut{on"
The uniont:* ow* ptspcsals for'po1Lut1o,n
eounteroeasures are conplete3.y dictated
by the t'logic of capitalrt; the unl"on l"ead*
ers speak lor:dly about the necessity tc
introduce t'a kl-nd of teehnical lnnova"*Lcn
that can lmproYe the quallty of an auto*
rnobl.1e and $ake lt nuch safetr" a*d about
enactlng bettei trafflc control poliei*s.

c*!ffi,Fre a$ff?Ea!, 0v A woqvsg'g Pt&Sa$Arzry

Ttre urr{oa ai }ilssan does not Pro-
mote rrrli+nalizatlc* drlves dlrectly' but
ihrough e $eparace orgaa call.ed the
t'.t{enageaeot tooiere*ce,* '*hich is run
J*intly &y ur:ion and aanagerent ior the
t'&.e;ttiege*eat of e*rcon lca*:rests.t?

A side sEectrun cf subJects are
deal.t qj-th at ihe ttuana8engent conferencetr
aahie: pr:eriucii*n processes and proeeduree
fer quelity ccntrcl; rorkln6 condltions,
lncluding rei.ocatian of planin, i:easslgo-
aenl *f appci-nteen!:s, and lnprove*ent
+f Job er:viroi:nent ; i$trodueElsa of the
"e$G'days-off*a;lreektt systee; ar:6 even
the rrlsbor*ea$agel*eril xeLationehlp at Job
etrtes"" Thris the labor union does not
harra t* '*ue.,* itsel-f utth ac.tlvlties of
i*s ow:i exe.e-ijt gerbape scme ttri-tuelst' I'Lke
e'he annr:ai- t'sp::iag wa6,e*1ne:ease offesEive.r'

Fr":t che u;rlon has bece*e neither
useless rrcr tzeair. It ig an Lndlspensable
erpian fcr Nissa.n, because lt adopts all
r?e+lsi.*p-s cf ihe iraaagenenl conferesee aE

J.ts aw:'i program. Eo assure i-hi$, the-
i:nioqr has cr:e bu::eau rshich ls aanred,
3*clitete-i-:!, encuglr, Ilre ttl.al>o:' Hanagemen{:
BuYeau. t'

All- lhe ariultistratlve posltlons of
tl:e :.rnic*rs hierarchy, from the top execu-
ti.,'e clialrs down tirroug'l the workshop
c*wxltteeo are oceupled by people hclding
rcrrespcndie€ ?asftio*s l.a Ehe companyts
supefvl"sery sysle:lr. The centraJ.lzerl

SUBSCRIBE TO'SCI]}ARIT:.I
A paper fo?-ETTf1ffif,s

in industry and elsewhere.
Att-pmpts a total critique of
nod"ern society, and a syste-
r*,etlc demystificatton of its
'?alu.e$, ideas and forms of
Brgani;s,tion. Ilscusses what
liEertarian revoiuti-on is
about,
Send S1.CC to Sslldarit

(:. Atffi soad
to reeeive
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(iondon), c/o
LonCon 86. t
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bterarchy of the enioa thr:e reflects the
centraltzed hlerarctry of the companyte
auBenrisory sy$tea attd ptovLdas uqioa
lasders detalled lnforaatloa o:r each iEorker"
Ehei the rlaaa,gsreot co*fere*ce, wlth lls
varlaus errbdlvlsiots at €a€,:1 1*ve1, angages
ln "actlvltlee for th* lclltua:. beneftt of
llatragerEeilt alld laborrtt the ualcn eager!-y
helpe by coatrolLtng a*d mnlp*Lating ttte
ttil{vldual :*orkers. The uxloarst'apeei.al
Ba€&ra* for trainlag roloa eff,leia1s"
tr prfoarlly aiced at dei*ratir:g as aa*y
Icyatr tmtoa cerebere as poasLble vr-iih oae
tltlc or aaothar. Its g*rp-*se ia to
erpand lts aet of vlglle=ce cver all
rorkere.

Ti:le aentgula?ios ie act llt*ited
to euch aaterLal Eeitera ae labar ca::ditiene
ae Job sltes; lt exteads to p=i:rate Eattets
aad r*galeiee th* ltfe-scyle of lnd{-aldual
workere bpab lns{de aad ouaside ehe
factory. ?ake, far *xarrp1e, ahe antaals
*inrograr of &etisLties for 1973." Ee*l1e*
tag ihat the sexbers rtare beeealrtg e6AeE
to Lead a sore aee.eiagfr-ri llfetr--th*t.
tkey are becoalng rare aud aore dleappolat-
ed aith hell-ts battlefield--t!:e p*tgram
ecpli*slaes that tuale* 3-*+,3ar&, 1r.the!-r
daily an the Job tnicn activf"aiee, are
expr:ted ta b; careful la ha*dlilrg thle
delirate problea, shleh hae io do qLth
eplritual Belfara.t' ?be ean* pr+g:a* alse
eall* for re{crforein& the u*iea?s
rrcorr:ualty orgaaiziagrr ecti.vitiee altned
at e ::gaal.zing ehe r+erkere 'aad theLr
fanllles tegeeher irito a ereat, t{lssaa
Coproaperlty Sphere. fas r:nicn ls atreapc-
lag to csetrci the *'arkeret llves.both *e
hoe*: and at .sork, ali far eh* *eaetlt *f
Htreoan. $hat le et*st.harrlfyi*.q i; that
the union ls tiolng ai1 t.r;'e v*q].."!q]Lg-L'1.}I.,

oa Lts ctr:r ialtlatlve. h*1g1*.g Je.gaet*
capltallst rulers in thelr effort ro
creata s netr dgqqcqq!:iq feseisr:, rrhteh
hae lts roots J.a the epcntacetey of the
exploited rcaosea theerseltnee. ?tte
horrlfylag fu:lra-ceepaay faecls* at
Hieean is a hacblnger of the netc q'ave rrct{
ewelllug lrto a :Iatioe!'ride Ec?eBent.

r&g IAWR WrOfi AS & ?*iffi*&.L ARGFJ{I{A?I*I{

Slren DaeeL, the natl;*al eant,er of
the rlghtwlng labor fioverr€nt, r+as estabS-isti*
ed in 1964, 3-abot Eev€a?nt e*t1vises on
the left were deceived by irs apolitical
ataflce and dlrected most of their
crltl-clsu at thLs pciat. }r:d,eed" i.e the
t60srDorel (Japan eo::fe*.::raiic:r of Labor)
appeared to be nalnly inrerestei i-n

etrugglfuig for' ccor,aalc galns rrithout
threateuing tfoe private corporate sy$teo.
and th{.s straEegy effeetlvely sade a
e{asbLe portion of the r*asaeit epoLttica.tr.
But today, Ehe fact that Donel ls ao longer
epolitlcal. is {llustrated by the polltleal
actloa of the llissan lCorkers' Untoa.

Li&e D+rsei ltself. trheae.eupport for
the ant{-coasunist aal pro-eapltaltst
$octal .Seqcc:atic garEy betrays ? Gsrylete
caleueae*a to tha needs of sorkers, Niesan
!,f*rkeret llaioa is ttrnlag increasing att€a-
e*6ra to the effort tg Eorllsate aad elect
uerget cfff.eials ts Beaea la tha Siet and
f:t lscal- eaunclle af goveraa*aat, lg.rlfpu-
Lati*g rrcrkers for ire selfdeh erds by
ab s cxb ie g .ti:eiE po ceat iatrly rerro 1r:t loaary
€*ergy and anger before 'Lt i,{r;1e t Elore
trseful eratLet,. Urlea-sponeered polttlcal
setgvltl.e* are rtgtdl? $EEucturad €:(erctseg
e&ac prrhibte l*depeadear thc:rght.. The
ur:iaa requ{res every tr*rl4er ta cct"leet
tke eaae* of Zfi frlends, farll ly mearbere
cr oehecs wha s{11 suFgort ttre caa:1ldate
ir appr*v*a,' llnder .Iapenese elect"ioa
lawsrsar:31 nf the ee*veasiag actlrritiea
ihae res!,:l* fraic ttrie strateg? ere ili":galo
'm.i bp ehr*at*ai*g arryane *;hc haeitatae
te Faretel-pate t+leh lLfeS.eag dlee;$.siaatr.ou
ia ealary raisa* aad proaotioa" by aend-
3r:.9 rr*L*n offietratrs aad ceapany Buper-
:rlscrs to $orksse:! hoeeo Eo spr'rr thea on,
ead by a n*ltLpliclty of ath.er aaen$, suclr'
violatinne are ;uade s+ rridespread that
ttr*re eae be.no Brosecutlon. Arid for the
rlils.*aB qE*rker ehere is :te esespe*he ls
eith.*r 1*,cessently hounded unill he f,u1*
fl.l-l"s hts qiieta cr ef ferts are raade to
f*ree hia ts i.eava rhe csepalry ttrrough
verbal cr 'even ghysieaL tittl*{datlon.

-l -, -, t,.' .'t aji:.:".. ,I.j-,J-t

Fearlng that the rlslrrg rlde of
3.{i:eratl.osr erruggles La the ?itlrd. g*orld
eou}d, hauper Japaeeee fonger!all.sa* the
ue;i.+* str€$ses thae !ti;r the sorld today,
ilrarernq : :iL1 :. e*al,a dangeroils *leoertta
t?rar {..4$ p*reetially caese rats.tt Accord*
ingly, t.i u:ai&eair:s that ttpeace and
seetrrity of our cau$Ery ecn never be assured
hy ideali.stle argumenfs eborE Feace u'hich
*o:lfuse +rishful thirtkia6 edth grlur reali*
tsyrtt and portray$ ltself €s an iatportant
v*hlcle fcr assuriag peace aad seeurity
for i*perlails*. tlCur labor unian Ls
expeeted to play an !.cportant role both at
hoee aad a'Droad.t'



IaCeed, {n the t6$e, }Ilssen idorkers'
Union played an important rcle in :tie
rlghtrring trabor arovmeqtrs *uccessful,
offensLve to mske the labor mover:ent ir!*
eltie Japan hannless to the eapltaliei oys-
teu" Ln the t70s, it is to foll"ow Japa-
neee luperlell$s Sato gou*trie* (]f the
Ttrird l{orld to traosplant e-'Japanese-€tyle
counter-revol.uil-onary labor aoveeent o J"n

the naae of ttLnternatlonal sclidarlty-'l
Slace Japaneee lnvestraeni ia the Thlrd
liorld eouni,ries of Asia 1s spearheaded by
the arrto, eleetrJ.c rppllaace, and petro*
cheolcal industries, the Nl*san ?Iorkerel
Unlon has an luportant ratre to play fcr
Japaats capital"ists, e-rpeci.a11"y gtvetr. the
antl-lmperiallst Eovetients of sr:ch
countries as Thail"and and l*donesla,

Unlike theLr predecessori, iodayts
Japanese lurperLalists fi"*d it, inpereEive
to establlsh thelr eccao*lc and poLltt*a1.
control ki Asla vrnile making every effort
to avold war. Th* best !#ay ts achLeve
thie end is to buy off the .&.slan labar
Eovenents, aad thl.s is exact).y rrhere rhe
tltre-tested lerperialiet labcr aftcve*rent
come8 in: expcrtatlan of the rfgh-rvlng
labor rao.re,Eent iE tlre prerequisite frir
evereeas capital. invest,meat,

:,eaderg of the Sl"ssan l,Iorkerer
I}*ton, atrvays :ri1.3_1ng to serve the cauee
'ef rapS"teX-, lrere qutck ts understand the
i.ap+rt.*aee of the ttaetions for Lnternat{on-
a-l sq,-iriarity.!' ,'Ic todayts worldrrr eaye
ahe unLcn?s Erogres for lg73rrboth eco-
ccrej,es and politLc* pivot around the
pEctestiarr of, . eaeh louatryte natlonaL
l.*teresta" t{o or:e can talk ebout act{.onscf izrteraatl*nal scll"dartry e&ong Ecrkers
:i-gnar{:rg tlrte fact. " . . .l{trlle lt is
ixportant eo reurember that ne trllL be
abl"e to play er: increasi.ngly 1*portant
role as qeabsrs of the iateraational
s+ei-ety eo long &s cur natlonaL econouy
and industry. keeg expanding and grouLng,
it i:r eLso fu*r,*rta*,; for ue to offer aid
**d ecgperatton to *ur fe!.lolr rrorkers ,,n
tfi:.: ciet:leping corxrtriee" especiatly those
i.l: Asl*rt ec*ntrieso so rhat they cao
B€cll?e rheJ.r baaLc rights and enJay a
$ert8:" l"1te. "

Oesplte the double ta1k, it Ls clear
*Ftat thelr t'acrions far ieternational.
.*olidarltyt' are simply fcr the eake of
tbe,contiElao*s expensLon and growth of
*.?reir tr:dustry, aild foe the sake cf ag*
gresoive 6trersea6 expaasion by Japanese
capit,aJ.i*ur" Ihuy &ever spohe of .',inter-
:nstionai *o!.lda::ity,' befere the nulti-

$&



aatr.<ritalc taere €halleeged by Ehe peoplesof the ThLrd gierld. Saae ci*rnai ualcaleaderr, llke ShtoJl 1chlrs (oae ef ahe
trose actlve fotrnders of $ieeau E{orkerer
Unl.on, who oaee eersed aa ar, I?,S c+mlitee
ueaber represEntleg Japeaeee workere, endeho l,s atror Chal.ruaa of tle Jld+sha Eorea
[the Genera]. &seoclatlon of r**-j"ri-
norkere' Unloas], Vlce-presldetrt *f ICF$$
and Vfce*chaircran of *f-.IC; hsve evetr
goEe aE fat as to epenly stsppott ihe+-,
puFpet aa"tlttary regLee cf S.-rJtet*ss:, $orhave they crlrlciaed Sleea* ." orrn ofJapears erucl'a!. ls€apcn q::e-*faegurers Sre_duc{ng rockete end mieslLes. Hc"* suchleadera havc srarted shan-j1..r"iy u*jiogthst they r*-I3_1 help the j.si€.a e,treere"Becure baelc rlghts ead enjoy. a betterI{fe,tr not beceuJe their a"iure:,.r--
chaaged but becauee they fear the rietng
_tLd.e of peoplets atruggle La rhe fhirdItorld.

?&ey heve l*ag b*en aeti.ve ia var!.or:*II{ aad M-Jf "educarLo:r*t pr*grece-far
aodern{aat{oa'r ef .&elaa w*rlersl --

ia Sepreuberrlg?3, Jtdosha Soren
(the eeneral Aseoclatlon of Autoruorkergt
$r:Lons) sponeored ar t,Ael.an Autqrorkersr
Ed&cetL$*al Seminarnt 1o Tokyo, draldng
;**ny unSo:r leaderg f:oo the couotrLes of
Asla and the Faclfle Ln;o whlch Japaoese
eutoask*re ha,;e esde Lnroade. Ttre Japa-
::eee unj.aa bureaucrats, includlng thoge
fr*;ir l{Lssaats unLon, used thls eirln", topaint a. flerrerlag pictsre sf the Japa-
?resrr unLorisr rcles in rukl.ng their cste-
gi::ii.*s 3rosFerous and to prai.se the
ben*f,i.rs uf Jidcsira Soren and its parent
associaticns, Eome1 ard JI{F-JC.

*'*" ?ire day after the aeqla6r, a aelr
,3r;is.rig.est1o:?, groteaquely named t'I,lcrld
C,'::.:::*11" *f Autosrcrkerst UoLen* of Toyota
r--":,.,3 ff3,g*a*rtt wa8 boro ready to engage la
r:cti.vi.ti.e,* sisllar to the U.S. couater-
F-:"rt $r etlfeeC by the Big Three.

?***e acelsrls go dLrectly agaloett:!e i"lternatianaS. sol1"darlly auong
s.:::ri;esE Jai.*;1y etruggLing agaiost Lrr
.**r3.eJ.3.**. lJhat the leaders of Nl.asanlj*rherat.I!a{oa ?rarrt to achleve through

o!:3:':iS fiiasiDl4-q,rEs AFo JOEil sbrnrp.Es

u'fi:;"i:i*l,H;:I,H:,i:::.*::i::.".s.,'!hc\rJ.3l0r-letkeritiiF?lEes,!tral1*Ertffi
,^""-__-."_ Eetar? 46g1aca, hale joirt veatules efalll {e the Laduatri.aLlzt.i e;qg!!a. u'. a" fi*a. 4xre&s!'e locz-.*ea sares .er'j;k thi+usht ihe eor1d. i;ffi; Eil;rfr-iiG,;,"i.iiIi]i$i:
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thelr "Lnternational sclidarity actionstt
ls the spread of thelr dotrestic lrdustrt-
al polLclas to every Nissan plant abraad
and the tttransplantat-lon: of the ttfrfend}y
labor-uanageraent relationshipt' exl"etlng
ln Japaa to Asian countries. ALL the
criuinal act,l"ons ef ttre usrio:l ieaders
exposed so far in thLs arciele and many
oihers left .*nra*nt.i.oned are to be repr*duc*d
in Asia. These crLainal Eaneuvers uust tre
staehed by the Asian *:orkers themsel.ves
aB Fart of their anti-iEFeriallst etrug+
gles.

In the beglaai=g cf the '70s it
once appeareC that e Do&ei-orienteCnunl-ted fronttt of the Japanese l-abor inove*
Erents *rcu1d be fcrned for ihe oversees
expansLon of Japarese capital. T-iris le
now undergoing a period of reorganieacion
as a result of Sohycts {the €eaeral CounciL
of ?rade Uaicnsr) arinounceroent of !:s
t'Coun f ermea sure s a gains t,!s,ul t iea t i. cnal
Enterprises.rr Long regardeC as rnorettleftistrt than Domei, Sohyots Beasur:e&
differ little frou IXF-JC ideology,
especially sLnce ics lack of orga*izatl*n*
al tLes uith Asian labor e.o'rernents tri1l
force J.t to keep pace 'airh E{F-JC in irs
Lr:ternational acrivities "

Ia these eircirmetances, Japanese
autoworkers are forced Lo choose betneea
t'do aiternativ+s: Should t'he;r overl_ook
these treads ia the labor uaveeents aa
hoaae and abread, and thus a]-lcsr thesseLve*
to ccnfront the Third. Ltorld Feopiss 61
Asia as logerlalisrs? Cr *hou1d they
Join hands uith fe11cv worker.s La the
Thlrd World and vage a strugBle eo puc an
end to iuperLali.sm?

II1. FROH SI{ALL RIP?LES
II{TO ONE LA.RGE HAVE

SEASONAL ffORKERSI REVOLT

Ever slnce the establishment of
Jidosha Soren in faLL, Lg72, Japanase
autoaakera have been intenslfying their
rati-onallzation drives a*d control aver
vo-nkers ulth help from their fairhfuL
union leader parcners. fr nay api,eer that
Japanese autoworkers, under the fascist
rule of the two i&terdepe{deot suppressors,
have giveo up fightiag for thelr class
intereats. Io fact, t}.is is what rnosE
radical labor raovement acEi.vists both in*
side aad outside rhe autoEotive indus,try
thoughr i{as rhe case afce( 1955. A.r thar
tine all but a handfr.rl of hardcore act..
ivlste of the Natlonal ttetal$rorkei:st Union

lcral- at foroer prl"nce llotor, then the
toosE mili.tant unioa of autorrorkers in the
co$ntry, rrere absorbed into the Nissan
Workeret Unlon with the Eerger betueen
Nlesan aud ?rinee. The establ-ishmeat, of
Jldosha Sorea appeared to have added a
final teuch of gloo:1.

B1it 60C elrery 6ne subnlts to a sup-pre*sive syst€m which, in spite cf its
surface-effie{.eney, can onl"y aggravate
the trasLc conrradi.ctlacs. a siifes or
challenges caae froa probationary and
seasonal wcrkers at the Kyoto plant of
Nissen Shatai--frrra ihose rEho are nogeligibi.e to join the Nissan lJorkersr
llnicn en<i are &cst aeriously dlscrioinated
against and oppressed 1n llissau.

The flrsr wave of srruggle began in
Hov-eaber 1971" v;hea Hr. leuji in thfs{ddle of his 6-monrh probailon prior tofulL eapl;:l-eeai I'.as unreaecnably fired.
& nev wcrker in the Nissan grori companl,ea
earlzot. paee his probati"on if he faili fo
at.tai.r' a g5"l attanCance rat:.o--that Ls'
ii ire is absent wlthout leave for more
thsn :- d.ay a si):ith. l{r. teuJl becaoe Lll
frorn ever-*ork and subnltted i rrritten
Eatiee of absecce together rith a :nedical
eertifieate. f,he c*rapaay refused to eccept
the *otiee aarl dississed hirn, although lusfusilar cs.ses i-E usrrally extends the perl_
cJ cf probation. T1le true reason for btgdisaissal was *ot ,,his faLl-ure to pess
pr-obati-*n"; supervLsors tho*ght he lras Eott'obediento' enough.

, He- rEied ro ger help from the un*onoffi.cia3.s, bur rhey said outrlght that
the unioo rioulci nct trouble ltself to do
anythi.ng far an outsider. Furlous at the
;-rni*n and the i-ompany, !{i. Tsuji began tc
figtre for hiqe*lf" Xoved by hie apfeal.
a group of siapathetlc srorkere organtzed
a rtCors&ittee to luppoi:i r1r. fsujtlr, large*
Ly coneist.-:ng of lmderprlvllegei seasonalsorkers. They leafLeced the ia"tory twlcea daSr for a"bo,-rt a qoath. fhen, they
passed our Leafiers and, ae they trtld toescorr Hr. ?sujl to hls work p1ace, a
Large troop of unionLste, mobiHzei by the
coopany' attacked then and beat theo up.?his reeuLted in an increasiag uumber of
w-orkers becomlng openly antagJnlstlc tothe unlon and the coGpaEy.

.{aother wave of struggle caoe ln
eari"y 1973, from January thiough March.
Then th-e presunabl;r iupossible happenedt;at the height of the struggle, n"..*fy
llnes, whj.ch the eompany never seopped

tf.



even tn the case sf fatal. labor aecide*tst
were finally brought to a halt !

a

Ehe struggle began an Jear:,ary li"
Spon reporting, at the factory after ehe
neu year ?rolldays, seasonal €arkers $ere
iold that the factcry *rould starr operat-
lag on a "tr*o-nights-eff-a-alcektr baeda.
the introductlon of the *ew work Cay sys*
teiu sould E€aD a t!e@r:der:$ red,uc,tl.err Lr
teag€a *s well as intenetfleatloer of, laboru
ae oentto*ed above. But the seasonel
ttotrketE, +rho would be afiecte& *+st'
eeriously by such e syatem, rrere not in-
fotmed about lt untll lt rras ectually put
Lrto prectLce.

The enraged seasona:. tlcr1s,*is
lmediately t+ok reveege" Ia the fir*t
day ol thel-r '*+rk, EoE€ intenils{rally nade
4oaens of rejects, cthers refused to $ark
**d e1Ll.ed Lars ti?e iabor aanag*eent effice'
Although Lt eterted ot: elr indivldual basis,
the etruggle sooa grew iEto a colleetlve
oae. 1'he uaece of organiaLag were the
aseeably l!.ae cerrveyore th.r.t kept carryiag
reJects a*d leafl"ete ur:el! ti'lay t;ere
ffeally seopped for 2 ful1 days vhea 3*S
aessenal. workeig rcent iat.J a el1d-eat
strike and oceupied plant of{lees. ldhat
aakes thls struggle out€tandir:g ie tl-iat
It geve btrt?: to & rrnioa ef, seasooal
raorkere. tha flrst one of its klnd ir the
eatlfe hlstory af the Japanese labor
@veE€nt.

vAR-FA*CEtt1 rtigr,t:s&tg 0? rw gra$c-G{,E

. AE Xrg?O pLAffl

The r:ers ef the Etruggle lxmedl*rely
fascinaled radlca]. act{viets on the lsbor
frant threughout the coui?tryn and ltrduced
t?tera !o 6tETt a sirllar strrrggle. In the
Tokyo area' redlcal workers aE Hlssa!:rs
Sppa:r* a:td Yekohama p1a*ts (Kanagana ?re*
fecture), Flureyaaa plaat tTekyo), and
Kallaguchl ptrant ($aifaua Frefecture),
orgarlaed I'CoE:aitteee fee JoLrlt Struggle
agalust NLsean Capitaltt &nd started ieaf-
letttng at tha plents to inform fellow
r*crkere of the Kyoto struggle" At each
plaat, leafletter6 nere attackeC hy e;lc5.a1
equads organized and Bobil"ized by the
llissan l{orkersr :Jnion. Bul the s,ssaul!
only helped workers in geaeral understaqd
the reall.ty of the Kyoto struggle outlrned
ln leaf1ets.

Feaglag that the ather plaats mlght
erupt, the eap*taLists artd ualan leaders
increased thelr effottg to suppress the
revolfing seasonal '*orkers aL Ehe fl.ycto

p1ant.. fae struggle at Kyoto tlas thus
shsrt llv*6 ar:d slLenced ln lees thaa 3
&*t:?s, btJt there is no doubt that it
aunstntced tbe begluairg of the auto-
surker€! struggle 1:: the t70s. One of
ehe rcst veluable resulte of the struggle
ls that lt helperl rporkers at various
Hiesarl pLeats vho lrad been *aglng 1onely
end eeattered battles ccue ia touch urlth
each other anC rener tbeLr detenoinatlon
ts eontilrue ftghting, Ir: July 1972, these
rrorkers, though at) extreae ralaority of
t'he tct,al l{isEar uorkels, established thet*t{lsean Soelalist Study Group,ft In a
ree€ftt p*uph1et, lhe group reviewed their
celleclive strusglee and suamarized tbel.r
LEtentlons for. the future:

. "{1} A gerruine struggle to chalienge
tlre exlstlng Bysts*r of discrfualnation aad
*uppressLo* erili alvays be eet by evea
s€verer dlscriiaLrratl.cn and suppresston by
the :rr*nag*me*t acd the urrlor:, but se, the
sorkere! vaaguard, shoeld not be dauated
by streh dlfflcultles.

to(?) In constructfuig the novemeat,
the v*ngr:ard shaulcl be free frsa evl1s
of elitisrsrbecause a lnoveurent of the
s&sa€s 't..:lch does noE ldenttfy ltself
with r,a overnhelsring naJority of the
oppreesed Nissan *orkers ls in ltself a
failure.

"t3) TAe fundameotal ideas whieh qur
Eoveeertg .etaad for arei the bunanity of th*
Easses of '*rorkers which is non denied by
the unlan and capi.tal. The fundaqefital
diseatlsfaeticn of the lrorkerg can.nevet
be,resoLved by Douel and the t{issan llorkerst
U*ion. tile rEust strive to build tour swtl
?t+rldr acloag the eaeees of workers, and
ccunter thorouglrly the systenratLc offenelve
directed agalnst us by the laperlallsts'
?ei a*hleve this, lt is essential that tre
&.tep exaruining any arrd aL1 esntradl'ctlona
embodied in the irnfalr labor practlce
agaiest seasonal wcrk-ers, the pollcy of
,discrimiaafi** against workers of lotrer
strat&, the trage poltcy, uaCeuocratle
J.abor aeoagemeat by both eapltal aod the
urricri" u-n<ier'!ccraEJ.c adninistratlon of the
lab+r uclion, eLc. Regardless of how ln-
si.gnifiearrt these contradiction* may
appeer, we *ho:rld cerntinue disclosing
their ero:e ltature before the masses. 0urs
l"$ an atteElpt to create a {rer* Eoveulent
wlth a atructure cotlPletely different
frem those of the exLstlng Old and Nes
teft maverrlents. A ner,r ?ftovearerlt {g not
cr*eted by slmple tlraasforsatioa! of
co$sciousnees i lt is souretbiag to be
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constructed by replacl.ng the exlstlng
relatlonshlps aoong loorkers r.rho now r€Iete
to one auother only through the assembly
}lne wlth'a .coopletely uew one. -?har Ls,
we suat thoroughly reaodel socLal
relatlonships. "

Ai preseut, oenber$ cf the Sociaj"ise
Study Group reealn anooyuous, bue they
challenge the faselst rule lrt thelr r*ork
pleees rEhenever they can. At this earJ.y
stage of, thelr organietag acttvities th;y
are relyiug on such tactics as ral.si.ng
questlons oa the Job and at unLon eeetirigs*
tchtle secrerl"y dtstrtbutiilg their owil
papers a&cog fe11os sorkers. Ia }.arge
factorlee where workers are di.vlded {nta
eaall teaEs wlth lllaited cc*tacts, thel"r
stfuggle Ls uot oE easy oee, But *.l:.**dy
!.orkers have started eollectively ecafrcnt-
iog thelr euperviscrs, and Ln eosre eeses
they heve etopped Ehe asse*b1y 1lnes for
one or two hour8. It seees ihat for eome
tiure ln the future, these seaL1, but
ucylelding revolts rrt11 be persisteatly
repeated.

VARTOUS FIGETS AGATI{ST lNE SA;,fN ENSMT

Ehe auto:nakeret struggle at Nissan
eust be s€en together wlth:those by, ',
qorkers at Nlssants subcontractlng cor' ,

paniee. At Tachlkawa Spring, Nissanrs
subeoairactor for car seatsrtha rsorkers
auecessfuLly srashed a plan for rat{onal-
laetio:l azrd a aew wage systeu whlch the
coepany tried to introduee under !{tssan
preseure. The nanagement of Hissan
intervened directly in the d:i.spute,
forcing the compa*y to transfer 6 leaders
esd to prohibit their trnioB ectLvLtiea.
X1re Leadere of Nlsean llorkersr Union
fcreed the unio:: at ?achikawa Sprl,ag to
add a aew cleuse to the unlon statute
w?rlch reads:. *those e$ployees tlho are
de*led aembershlp ln the ucion or llho
try to nLthdraw fro:a the unioo slust be
die&fesad froa the co:npaoy.t'

Ftrisse*, he11te battlefleld, has eo
far 'reen the harclest*fougtrt battlefleld
1a the aute&otive lndustry. Is, recent
:re&r6, h*wever, sr.fiilar strugglag have
occurreC ee other auEo plants. Uader the
pfessu"e af capifal coBcentratiOu the
coepan{ee cf the toyota 0roup are aluing
at B tj.ghter lnfentegratLan r,rLth ?oyota.
Bath Baihatsu Rogyo (Industrtes) Co. " ttd.
end I{ino }totors, Ltd. have started beartag
d.osm se aewl3r eadlcslLsed workers, firing
the cost iafluentlal leaders. Inslde
3$tsuhish{ Horor, which ts affll.iated wlth
Chrys3.er, the Eoaei uaionrs reLgn is under
atEack; ard sorkers at Honda trtotor Co.,
I*td.u too, are wagieg a struggle

Actl.:isrs from these autolcakers ard
their eub:ldiaries end subcoatractsrs ere
beglnuiag to l-earo froa eaeh otherte ex- ..-
Iterie&cec.thrcugh the forurn of the recenily,
establlehed $ational Autcgorkerer Front
Caordinatl*g Bureau, and ffon experlenceo
out*lde the aulcaobile ladustry through
Ze*rokaisu $.lattoaal eonierence of Labor
Eniocl Actirr3.ste -- se{A ttlabor }ioveaert ia
Japa*: Ite Present ard Euturertt 3s,d,17)- XA*y are srJ.Ll a ntnorttfffid
their etruggS.es are GtI11 enbryonlc. But _{t Le u*deal.a',le tt:t they have coue a
Le*g wey frsa the lour poiat of the later{i;}e. Ia the iace of tbis, there ls good
Ee&**n ta suppo€e that the persletent and
unrel-enting etruggies they are fightl"ag
today--tlny rippies--s1i.1 grou lnto oue
Eowerlng; wave ln yearg to coue.

ata t-tr a.El
t&? 96I Cl+

n'rssan eales slogan
LOVE ?OUX, CAR, t/]VE YOUR ?NLIL!

Theee lrorkers are aot isoLated ia
thelr effort to bul1d a.aoveaent; their
struggle Ls ee,haed by ehase of other
groups both lnside anC outslde fiissan.

- One such group ia conposed cf thoge
r*crkers at former plaats of the Frlnce
Motor Co*pany who have beea functlcoiag
as a alnor{ty union at l{issan, prLnce
Local of the Hatioral Hetalsorker$t Unr.ou.
As aent,toned above, &ost of tha former
&easbers of the loca1 raere abssrbed by the
HLesa* l{orkerst Ucion often urder the
threat of vlolence. In fact, over the
Last I yea.rs those who sti11 remain Ln
the Local have experlenced varf,ous kf"ndsof hardshlps ineludlng assaul"te by eero*
pany unlon toughs, u*rrre degradat!.on,
Large reduetlons in wages, prohiblt,ton
of overtltoe, suFpression of rightr ta
engage {n unlo& aet::.vit1es, trta. ?he
loca1 has flled sulte in court a*a ha*
already lron Barry of tlrern. .ft fras-*i.ra
been effectlve dn "dlsclosla-g var{sra
c_rlaes of Nissan, the Eo$t ingoriaat of
whlch is th.e dearh of Hr. K aentloaed
earlier. On the basis of the victorlesIt has attaj.aed so far, the lacaL ia
waging an unyielding struggLe in close
eolleborarion sith ttre Soiiattsr'Siudy
eroup. @
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For Sg1:!JXar:-L!y Motcr Bulletin to develop.we need substantial support

from those ,,rho ar@ with vrhat r?e are trying to do. rn
the main .l^re are dependent on voluntary contributj-ons for our i-ncome' If you

feel that the l,,lotor Bulletln is worthwhile and vrant lt to go on please send'

us what you can afford"

$,ie are anxious to increase our circulation a,nd" our contacts vrith
motor militants both at home and abroad. lriould all ihose who would like to
be put on ou:. mailing list please write to us. TIe would also like to increase
the number of thosu nrtrro take bulk burdles of the Bulletin. Please get ln
touch.

T,Ie rvould also be grateful for contributions from rnotor fforkers here

and abroad such as information as to v,rhat is going on within their p1ant,
articles and any rank and file papers.

Two new issues of the Bulletin are in an advanced stage of production.
6ne is the long arie"ited issue dealing r,'rith the Swedish motor industry, and

the second. 'r,-i11 be a detailed analysis of the recent workers defeat at the
Colvley assembly plant of Sritish I,eyland, and the role of the lVorkersr Rev-
olutitnary Party. Both these issues shculd be out in the next two nonths,
so to make sure of your copy place you-r orders now!
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