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V\laLch oul! Wat ch ouL !

The take-over of Chrysler's European operatlone by Pargeot/Cttroen ts gotng to be
a testrng Hme for Chrysler workere ln Brltain. It le lmportanl that they should [oow thelr
enenJr. We ere therefore pubi,toirl.ag this text, vrhich provides valueble lnforuatlou about
the sttuatton tnslda the Pe':geot plarte ln Franse.

''' Thls'Ballet'tn descrlbee Pe'rigeof's ccmpany u:don, the tnternal spy system and the use
of gangs of hlrecl tb'*.gs to d.eal vrith workers. Stmliar sifuatlons to ti:.at deeorlbed here exlst,
ln France, at Cltroe.n anci nt Cirrysler/Slm.ca. At flrst sight the Peugeot eet-up seems &
thro*back :- a sotrt of ia&ie+,rtal Ci:aosaur. On epCond thoughts, oae trogins to wonder. r .

,,.,,..

The tlapasese vcllietre lie<irstry is much the sa^:ne. JIDASI{OF.:N (the General Fede-
ratlon'of Arrto Workers UCoas) bas its orig:.ns !a a coapany-b"cked breakaway from the
Nlssan Workers Urr.ioa, aad dominales the industry in tire bossest interests. It acfuallyplaye
the leadiag role in exporthg these lai}:s'iria1. reglmes to oiher parte of Scuth East Aela, (For
more informat!.cn ca Japair rea.f, I,Iotor BrlLetia no.3 'Datsuni Hel1's Eattiefleldr.) A similar
eihratiou exists at the new HYUhIDAI plant in l(orea (m*:aged by an or-Leyland oreortlve) as
well as ir the rap!d!;.r expandiag mcto: industrl.r in Lairn Aneri.ca. Last but not least aleo ln
the'oftifliforgotten mo'*or ta&lstry in Eastei'il Burope and the USSR,. (We would welaome more
tnform.itlon on these areas: i , . ,

...-,i,It,.Is hot s,.lrprislag ihat Eeugeot,/Cltrcen' and $imcn,/Ch4, sler are able to squeeze
veryr.tlgh'lbviile af i::cduciivit-y o;t of their untortrrnat,:. wor'lCorces. 'Jhe follonring flgures,*
based 6rt productloa !n 19?'I, Bhow chls:, .i , ,,.,. ' i ; '

i,tr:'1.11 ', '. ..;
. 'r I'.:'. 

,

;:.'r:i :",

Fetrgeot/CLf;oen

Chrysier France

Chrysler Ui( A,2

Even these flgures Co rot telt the wliole story. The 12G,C00 Peugeot,/Cltroen workerg ln
France not oniy prefuce a r.rhcle range of other prcfucts besides motor vehicles - bicycles,
for exarnple - brrt their mk cf models teeCs to be rather m'ore r',p marliet than that pro&rced
by Chryslor UK.

. i r':r't l.

* Based on figureo pmbiish;d in the Ftnancial Times Augusi 11, 1978.
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CitroealP€ugeot is an extremely profttable enterprlse. In 1926 iis deci.ared prcftts
wer€ 81.69 rniliiou - qnd they have greatly increased stnce. Both Chrysier (France) and l

Chrysler (Spala) alsc mede s;bstantlal proflts, but Chrysler UK made a loss cf €882,000
during thb fi.rst rix months of 19?8. It is very unlikely that the massive new conbiue,
the stxth largest Ln the vrorld, is going to take this sihration lylag dovrn. Ittassive rational-
isatlon is on the cards. Many of those Trade Unlon officlals and others r-l:o have so
fulsomely,weisonoed thc merger are gohg to have to eat their worde,.

i' ,. . ,i 
- i

i ' G'Ch"*fslerworkers fur Britaln are to protect the condiiions anC limiteri measure of
job control whtrch they Lave wou !n past stmggles, they wtll have to itght one of the mosti,. j,
bnrtal and secretive bosses 1:r the buslness. To wtn it will be more nscesssr],. than ever
trefsrei to ostebiish as ma:ry direct ltnks as posstble with vrorkers at other plants in the new
ehptre. ' We h6pe this bdlleila coatributes'fu1 a small vray to this process. , r:,i ;,

j 
.,_: 

.. 
1,,

-A-sralways we are aE rlous to hear from car workers. We nee hctrp to get this r . : ,

Bulletia as widely cLrculated as possible. And we need lnformaHou about current develop-
meafis'and str':ggi.e,3 tr the iudustry. trVe tn refurn mtght be of asslstaace to v.orkers in
stnrggtre thraugh providing infomation from our aetwork of contacts, or h7 fnrlting mi.lltarrts.,
la'difierent'cou:irtes di.rectly iri touch wtth eaeh other. ycrl fuayg onL;r ie ssk. ,..:. i
. ,,,.,

BUt t ITJ r\J $$0lj$;biljTy r!l0T0i]
No:1 : FGEL STIiUGGLES 1911 (Amsterdam, Antwerp, Bordeau:, Csi.cg::.e, G.::rk, Melbourne).
No.2 : U.A-V'/: SCrilJj${iON. Some stmggles at Chrysler's. Iic"3 : DATSIJN: HELLTS
BA1'TLEF;ELD. Ti:g gtrua:l.e of Jr'il c'at*to 'apanese car workers agaiast polEerfrrl eeaplcyers and a
ris, dly hie';;,"d il ;;;;.1i"ri;;;*"*";;. "*' 

ffi ;" ii:-#" C I. 4 :'fyTLDC.A? AE_n0_8GE TEUCK.(Eetroit,jli;:e19?4};IIcvrt,hestnrgg1eagainstworkits@it'e1yimp."t,"t
role iu !tcCo:,:n i.nd,,:stria1 di.sBttes. ?he tradical bureaucraci,esf lr,i their relatlca to the rank
and file rnevemert in industiy. No.S : STRUGGLES AT SEAT (Eiffglgtra). The role of thc
State ln ncde::= prcductic::. The workersf ieaction. No. 6 : TOEB "rgn_igg-1r?L ?heyearoftheFiegjg'?i.estnrrg.i.eatFord,Valencia,.the19?6
struggies al $iraeh,lrg c:zc at ste. ?h6rEse (canada). Thm;;il:i#;irffial fllustons
in tbe tratle i:.llcr:,:. ?ire eeed for lew forms of stmggle. lcp. ea.rh + pos.;age.

OTHHR PAMPI*.ILET3
3gg L,OHDEL.OJ5:UIGGLE- by Ken Weller. What happeneC at tirio 'General'ItIotors plant
in-,1972. The nevq teude4cles i:r productlon and the developtng critiqu.e aga-ir.ut vrork itielf, 2op.''.,'
TRAD-E UI.{IONISM OR SCCIALISM by Jobn Zerzaa. A detailed docu=aentation of how deeplyi

unionshavebecomeptl1areofthse;tsb1ishedorderand.
obstacles to sociai charrge. 1Cp. postage extra.

Ls/!fi8.F\rblished i:y SOI,IDARITY (Lcndoa) , c/o 128 Lathom Road, E6.
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PEUGE@T SOCHAUX

The use of espionage and violence in industry is nothing
new. Dqveloped and extensively practised ln America during
the i920s and, l9?0s, it became facceptedf employer practlce in
the large car planfs, such as those of General Motors or Ford.
Ranging from the immoral to the i I legal, such methods became a
means of breaki ng or preventi ng stri kes, of s i ng I i ng ouf
political agltators. lt even became big business: special
detective agencies rapidly sprang up, and GM spent literally
mi llions of dollars on ipaying spies to report on or prevent
the emergence of worksnop organi zat i on.

'l nitially the unions were seen as a threat fo
manageria I prerogatives, but af ter the Second lrJor ld War
managers came to real ise the value of cooperation, for
off lclals have much in commpn?,lfoq-Qy.managem-e.nt act.ual
lnvite unions to organise in-tfreli'plaints - prbferring

many respectsr ds wi I I later be seenr ffiEtnagers and TU
in

ly
to

deal with an forganised? labour force using col lecfive
bargainlng techniques - rather than having to resort to open
force, threats and coerc ion. :

Therefore it comes as somdrthing of a surprise to learn
that for the last few years these older practices have been
retntroduced in the Peugeot car factories at Montbel iard and
Sochaux, i n the East of France. Li ke Fcrd and GM forty years
previously, Peugeot have been spending large sums of money
to create their own teams of spies, ot' private police force(the untranslatable term Imilices patronalesr is a befter
deflnition), for the very same purposes as fheir American
prededessors. And itts all the more significant when the
firm concerned happens to be one of the largest in France
not a smal I tpatront scared by the emergence of a radical
trade union or an lmpend?ng strike.
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The events of May l96B showed that the French workforce

stl I I had revo I utionary potenfia I " The subsequent po I arlzation
of attitudes and disruptions could perhaps be said to have
persuaded Peugeot that better methods of confrol I ing workers
had to be found, A car factory is extremely vulnerable to
bel ng d i srupted because of the extreme i nterdependence of
processes: even a sma I I secti on of the workforce i s capab I e
of slackening or blocking production very easi ly.

Mercenaries were not I acki ng i n France; many veterans of
the colonial wars in Algeria and I ndo-China, dissafisfied with
civi I ian I ife, were only too roady +o accept a wel l-paid job
that promised to offer al I fhe excitement and danger of army
I ife. Al I that was necessary was to rational ize the market to
assure supply and demand. An agency in Paris was created
seemingly deal ing with temporary employment, thus providing a
cover f or the recru i trnent of mercena r i es f or the Peugoot
factories.

So it was, broadly, that Peugeotrs formidable rinternal
pol icer came into existence. Some time ago two journal ists,
Brimo and Angeli. from eLe Canard Enchainer (a rleft-wingr
satirical newspaper, roughly equivalent to ?Private Eyer),
revea I ed the exi stence of th i s recru i ti ng agency and pub I i shed
some start I i ng reve I ati ons about Peugeot, wh i ch have never
been contested or den i ed " These events cu I mi nated i n a
rcommando-sty I e? ra i d to break an occupatlon of the Peugeot
factories at St. Etienne.

TI{E PEUGECT FAMILY
The first mention of the Peugeot fami ly can be traced

back *o lr453. By the end of the l9+h century the fami ly owned
a considerable proportion of the Montbel iard district.
Nowadays the Peugeot factories and thei r associated industries
are situated mostly at Sochaux on the Swiss border. They make
cars, bicycles and mopeds. They total ly dominate fhe region
and Peugeot have become one of Francets largest non-nationalised
industries.

ln .,966 commercial I inks with Renaulf were announced.
ln 1974, with the aid of a massive state loan, Peugeot bought
9O/, of the shares of the f loundering CitroBn company. By 1976
Peugeot had become the ef f ective master of two f i rms wh ich,,
joi ntly, are larger than Renau lt (each f i rm controls l9f, of
the market, compared to Renaultes 35%). Renaultrs techn?cal
associations with Peugeot conti nue, but for obvious reasons
are I ikely to be phased ouf in the future. Thus Peugeot and
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its associafed industries, over the last twonty years or so,
have become one of the largest and most powerful enterprlses
ln France. ln 1976 they recorded a net profit of 44O ml I I ion
f rance (about t.55 mi llion).

Since the official founding of Peugeot SA (Societe
Anonyme) in l8B5 the fami ly have never given up the sl ightest
bif of their power, John Ardagh in rThe New Francer describes
them as arwealthy and clannish Protestant dynasty. Six out
of the twelve board members are Peugeots and a seventh, the
managing director, is a son-in-lawr. He goes on to say that
although they are proud and secretive, I ike most of the great
French fami I ies of ?patronsr, there is none of the foudal
arrogance for which CitroBn, again another ?fami lyr industry,
was apparently famous. The management newspaper LtEnterprise
described them in 1968 as ?a fami ly which has known how to
adapt itself to changing needs, a I ine of great patrons, a
social tradifion?.

The eccnomy of France is peculiar in fhat if is dominated
by generally small, patriachal, f arni ly-+ype concerns of which
Peugeot could be said to be one of the largest and most
successful. lt has been pointed out that this tendency towardsesmallnesst !s ref lected in the behaviour of French management
as a whcle which, according to Harbison and Myers (l) tmay be
descr?bed as patrimonial by heritage, static by virtue of an
acqui red protected position, conservative i n social outlook,
and restrictive in commercial policyt. This is true of Peugoet
who have a I ong trad i ti on of paterna I i sm towards ? th6i rt
workers. ln l.935, for example, to celebrate its t50+h
ann i versary, Roberf Peugeot d i stri buted books to h i s workers,
In which the merits of Peugeot lvere painted in glowing colours
- as a f irm which f organises the native land to assure the
safety and wel l-being of the thousands of fami I ies whotve come
to swell the pepulation cf the region..".ln fhe da?ly lives of
its workers Peugeot brings sunshine by giving moral and material
help to all?.

Buf the sun d I dn t t sh i ne for everybody. Before the I ast
rarar the unions had virtual ly no rights of organisation. A

worker label led by Peugeot as an ?agi*ateurr could do nothing
but leave the region for tt would be impossible fo find any
other work. There was, and sti I I is, no other industry in
the area.
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During VJorld War ll fhe Vichy governmenf suited Peugeoi'
very well. Leaf lets were prinfed:'and distributed by

management I aud i ng the charms of that period when stri kes tltere
ille6al. gne cf ihese, fou'nd in the district museum at
Besancon, showed a drawing of a sitting of Peugectrs
tCommission Socialer, under a portrait of Marshal I Petain'
Underneafh one could read: tExperience has shown that whenever
men of good fa i th meet, for frank and profound d i scuss i ons,
oppos i tion breaks down, mi sunderstand i ng d i sappears, agreement
is'reached, first of al I through putual esteem, then through
f riendship.r

Today the principles of Peugeot remain the same, even if
the tone has changed. Paternalism is their motto' The company

houses many of i+; workers and tranSPorts most of them *o and

from work in its buses. Any property for sale in the area is
almost always purchased by, Peugeot and rented out to the
workers. single people (mostly immigrants) are lodged in one
of thei r many" r f oyers I (whose auster.e appearence and strict. 

.

rules, make it.,e,n iit" prisons). Leisure time is equally weli
organiseO; impressive sporfs faci I ities are avai l9b!?- The
peigeot foctbal I team, FC Sochauxp is one of the best in France'
The month annual summer hol iday can be spent in o!e cf the
p;;g;;; ;cor"nies de Vacancesr (holicay camps). Every Surtday,
duyl long h i l<es in f he countrysi de are organi sed' f l?:umab ly 

i

th; seniiments behind such impressive welfare faci I ities are
simi lar to those expressed by thermanaging directol.of simca
when he sa i d that t sportsrnen are less prone to acci dents at
vrork, because r:f usually,excellent phys?cal control. The;r

Seem also to be less suUiect to certain nerVous diseases'and
are rarely absent frcm workl (?). Upon: retiring at 65 wcrkers
are invited to spend the rest of their days in a fgugeot
tMa i son de Retra i te I .

other benefits include the chance to buy a new cal every
nine months, *iin u l5f, reduction. This can be sold,'nine
monfhs later, fcr exactly the same price as was paid for it'
Many of the shops in the region are. f"ygeol cwned'.notably
the enormous t"Ravil superruikets, which of f er substantial
reductions fcr the Peugeot workers and thei r fami I i es '

To encourage staff I oya I ty duri n9 worki ag hours, Peugeot
operates a soi""Tion p.o"".r, t; reward hard work and loyal
service. This process is described in a training manual as
;in" i"r.uii ng of certai n members of the workforce who pr?ye

themselves to-be especial ly di I i9ent, and take seriously the
responsibi I ities of their iob, t 

-These chosen few (approxim-
ate I y one out of twenty ) rLcei ve substanti a I advantages, for
examble improved sickness benefits and choice of jobs, etc'
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Needless to soy, mi I itanf union
order to rema i n a member of th i
it is advised not to become too
representatives, and al so warml

members are never chosen. I n
s pri v i I ged I house ari stocracYr
friendly with union

y recommended not to strike'

As an additional means of control I ing its workers, Peugeot
has introduced the concept of competetive spirit. The best
workers are sent to classes at the tlnstltut Superieur du
T rava
estab

lt (199 Boulevard St 6ermain, Paris), not a world-famous
ishment, by al I accounts. According to Brimo and

Angell (5) its main attribute: seems to be that lt boasfs out
of its seven permanent staff four who were prominent in serving
Petalnts goverhment and col laborating with the Nazis (Claude
Harmel, Georges Lefranc, Achi I le Dauphin-Meneur, drd the
director, Georges Albertini. )

notes and references:

(l) Harbison
p 2l?.

( 2) Coventry
p l7

(3) Brimo and

and Myers: rManagement in the lndustrial ttlorldt

Workerst Fight G roup: ?Union Struggle at Slmcat

Angel i :tPeugoet; Une Mi I ice Patronaler

THE FAC]'CfrY
Fi rst i mp ress i ons of the d i str i cts su rround i ng the towns

of Sochaux, Montbeliard and Valentigney are forbidding" The
area, about thi rfy square kf lometres, is domi nated by fhe
f actorles proclucing'Peugeot cars, b icycles and mopeds, tools
and components. Cut of a fota I urban popU I ation of abouf
I 30,000, approxi mate I y 42,OOO are Peugeot emp I oyees, most of
whom (,16,000) work ,at the vast Sochaux p lant.

The facfori os themse I ves present an a I most mi I i tary or
penal aspect, with their highly developed security systems,
h i gh fences, few gates and un i formed guards. Through the gates
f lows a constant stre,am of lorries,carrying raw materials,
componenfs, car bodies dhd. the f,inished product, on their
characteristic rGefcot transporters. 0nce inside the 9ates,
on the tofficial tourr, the bui ldings themselves are modern
and clean, although with a pungent smel I of rubber, plastic
and oi l. They are very noisy, mainly because of the hlsh
pitched and intermittent shriek of pneumatic tools. The low
rumble of the moving assembly I ine along which the cars take
shape, i,s scarce ly aud i b le.
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Although fh-6re have been no large-scale strikes since lr{ay 1968,

manl smal I sTrlkesi protesting against specific or local ised.91!evance,
have occureid in workshops or divisions of the factory. For.gxample in
January 1977 thereiwas an eleven day strike in the Peugeot-Japy
foundries at Audincourt, by workers wanting more overtime pay. Although
such stoppages only affect a relatively small minority of the workforce
af any one ilme, ''given the nature of motor car assembly any. halfing of

,producfion in any one section is bound, sooner or later, to affeqf
virtually *he eniire workforce. This is because there is a,limit to the
number of components that can be stored, or to the number of unfinished
cars that can be'hbused whilst waiting for the missing parts,, 

,.,

French unions have always been relatively weak. out of 9.w99e-.
earning population of about 11.3 mi llion, onty 25fi (about 4.3 mi' llion)
are unionised. (l) However at Peugeot the figures aPpear well'below the
national average, for out of the t6ta I of 42,OOO emp'loyees only some 86

are unionised,- ie about 3,r)O. The majority of these belong to fhe
largesf union, the Communist led GT (Confederation Generale du Travail),
witn tfre liberalEaihclic CDT (Confederation kancalse du Travail) and

the Socialist 0 ( brce Ouvriere - bcrn from a split in the GT) claiming
a much smal ler membership" Lhfortunately no exac+ figures are avai lable.
There also exists a not insignif icant righ*-wing union; fhe C ff.

According to 'rLhion Struggle at Simca'i (?) the Cff, although
apparently not very significani at Peugeot, is strong at Simca itself
and also at Citroen. Most of its membership at Simca comes from migrant
workers who, being in a vulnerable situation,. because their work permits
could be revokeC it any time, obviously dc not ask too many questions
when asked to join this rindependentt union. ln'practice membership of 

.

the C ff becomes obl igatory. lmmigrant workers find themselves equlpped
with a Cff card even before their residence and work permits - so they
assume a C ff c.ard is necessary to obtain them. (3) lt would seem likely
that a simllar process occurs at Peugeof. Ardagh believes that the
genera I loW level of unionisation i:r france can be attributed to ihe f act
Tnat tn" unions are divided on the lines of politics and ideology, rather
than by craft or trade, as in Britain. 

:

Talking to a few friends, I got the general impression that on the
whcle most of the workers were quiie content at Peugeot, holding an

instrumental view of thetr job, seeing it merely as a means to an end'
It seemed that many, particularly the immigrant workers, saW themselves
as tgetting aheadt'in'life by the acquisition of material possesions and

consurer goods. Firstly a car, then a better TV and washlng machince''
il;;;;y ;;;-iano and have their own house bui lt" Launderettes and TV

rental shops were virtual ly non-existent in the area, as everybody
preferred to possess their olvn 

.

f,4ain grievances were usual ly about pay. An 0S (ouvrier specialise),
ie a worker on the assembly line, takes home about 2,200 francs a ncnth

iiU"ut eZiil, *ith extra for nigfrt worX. This is slightly above the
national average wage of 2,000 iran.t. This was considered to be qui't"e
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a fair wage, even compared with french s*andards where the cost of living
Is considerably higher. A teacher, for example, would earn about 21300
francs. As mentloned, Peugeot workers also received many other benefits
such as free travel to and from work, the possibility of renting a
tcompany houser and free medical treatmenf for the worker and his family"
(A not lnconsiderable benefit, for no NHS exists in France. People are
expected to pay for *he full cost of their treatment, prescriptions etc,
of which B0l is reimbursed some time later.) ln other respects the french
worker compares quite favourably with his English counterpart, for
although havlng a slightly longer working week (an average of 44 hours,
lncluding Saturday mornlng) five to six weeks annual holiday is the norm,
including the whole month of August.

Desplte th?s apparent satisfaction with their conditions and what
could even be described as rpolitical apathyt, judglng from the union-
lsat?on figures, the events of lr,lay 1968 nevertheless clearly showed that
fhe hench workers sti I I possessed rrevolufionaryt potential.

Notes and references:
( l) Source: Jchn Ardagh: rThe New Francetr. Penguin, p.75.
(2) Coventry Workersr Fight Group: Pamphlet: t Lhicn Struggle at Simcar,

p.19"
(3) Op Cit p.19.
(4) John Goldthorp€, D.Lockwood et al: ?The Affluent Worker?, p.38.

MAY IgGE
ln France, fhe spring of l968 saw the revival of ?revolutionary

leffr pol itics - an al I iance of students, intel lectuals and mi I itant
workers which rapidly developed to culrninate ln the national strikes of
May, of which the struggles in the var?ous car plants formed an
lmporfant part. Demands and grievances were this time over managerial
prerogatives, over discipl ine, sackings and workers? control, much more
than over sfraigh+'wage issuest. N4ay 1968 was sqen by many to mark the
potential for a radical grass-roots social ist movement with,in. the
working class.

ln this respect the Peugeot factories were no exception. The
workers demanded, as well as longer holidays, rrx)re say in the running of
the planf , rcre f acili+ies for the delegues du personnel (shop stewards)
and an end to the arbifrary speeding-up of the line by fhe foreman (a
common means of increas,ing production). And fhey occupied the factory
to g i ve nlore we i ght to fhe i r demands.

A+ flrst refusing to negotiate, the Peugeot management then made
a few foken concessions in return for an agreement by the union to
evacuate the factory and resume work. This was done on Monday, June 10.
Later that day it was learnt that 17 Saturdays of exfra work had been
imposed to make up for production losses. The workersr ?mmediate
reaction was reoccupation for they felt that they had been tricked.
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This time the authorities didnft hesitate. Drawing on previous

experience where the Renault factory af Flins had been similarly occupied
some time earl ier, the CRS ( French riot pol ice) attacked at 3 am the next
morning and efficiently evacuated the plant" During the subseque;rf,street
battle, which lasted nearly all the next day, three workers riere ki lled
and four woundecl

That night the sfrikers dispersed, having agreed to further talks
wlth the management. People generally agree that it was one of the less
rglor?ousr days of May and June 1968. Compromises on minor issues were
later reached, but few tangible rewards were achiever1

Once the excitement was over and,work began again, the first to
comment on the affair was Francois Peugeot. Writing in an article in "Le
fuderationrt (a tpatronatt journal) he stated that Peugeot had behaved in
the best possible way under the circumstances. lt wasntt that management
in the car industry has less ?esprit socialrthan anyone else, but they

?rhad tried to remain within the strict lines laid down by the Grenelle
Agreement, in order not to risk the life of *he company, and, consequently,
the workers? jobs.rr He went cn to state thatristrict eccnornies and changes
in salary would allow them to return to a relatively balanced f inancial
statei?. Obviously this succeeded: Peugeotrs announced profits for l968
were considerably higher than for 1967.

The legacy of May 168 was, it is generally agreed, an essentially
healthy one, but there is another side to the coin. Passioris,.aroused..by '
the the crisis were strong: the strikers? anger with the government, and
the anger of the middle-classes with the anarchist students. These and
other tensions served to repolarize French public life, especially in the
months after May. A sharpening of ideological confl icts was definitely
one of the results of the strikes of 168. This could also be seen as one
of the factors affecting Peugeotrs decisions in the handling of their
workforce .

A SECOND S 7-R IKE

0n Novembar 23, 1969, a strike of spray painters began at Sochaux;
they were demanding better sickness benefits. Theirs was one of the most
difficult and dangerous jobs on the production I ine. Protevfed by smal I

rcabines? they had to apply synthetic lacquer to the car shells. Three
days after the strike had begun the management, still refusing to negotiate,
laid off 4,000 workers. The sprayers occupied a key position,, on the
prr.:duction line, and gradually the paralysis affected other workshops,
After a week 21,000 out of fhe total 40,000 workers were idle. The unions
appealed for arbi*ration and negotiations started. At firsf fhe management
would, concede nothing. Christmas was approaching and *hey counted on the
other workers to persuade the painters to go back to work. ' ,
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By December 6, after two weeks of stri ke, agreement was reached and
work began again, the management having been forced to concede nrost of
the paintersr demands. lt was a relatively unimportant strike by al I

accounts, but it i I lustrated once again the particularly vulnerable
position of vehicle production. A strike of 160 workers had beon
suf f lcient vit^tual ly to ha lt product?on for two weeks. PeuEeot decided
that more effective means had to be found to try and stop incidents like
this from happening again.

lf was lafer that month (December 1969) that M.Herrri Destais,
Peugeotts general personnel manager, first met Jean Michard, an employee
of a small ernployment agency, N0TA, whose offices were at 4, Rue de Trevise,
Paris. At this meeting Michard Iearnt that Peugeot wished to hire, in
complete secrecy, 120 workers for the Sochaux factories" They must be
prepared to accept any post given, must promise never to go orr str?ke and,
most importantly, were to inform their superiors on the mood and activities
of the other workers. ln short, model employees" F5r this the
?mercenarles? would recelve two salaries; firstly as an OS at Peugeoi,
and secondly a salary from NOTA of approximately 2,000 francs a month.
lf the rexperiment? proved successful at Sochaux, Peugeot promised that
it could be extended to other factories in fhe group.

A second meeting took place pn January 5 1970, this time between
Destals and the *wo owners of the agency, Michel Delfau and Philippe
Delvincourt. As a result the first group of mercenaries were ready to
leave for Sochaux the next day. They were given an advance and signed
the N0TA contract whlch included the illegal clause'rin the event of a
strike, the undersigned will place himself at the disposal of the
Peugeot management.'i ( I )

Delvincourt sc)on resigned cnce Peugect started doing business with
ll0TA. Not thrcugh any moral scruples, but because he began to find things
a bit too frightening" Q) t'l want to hang on to my skin. The Far l4est,
thatts 0K at the pictures, itts safe like that..,. At Belfort one day, I

found myself with a gun in my back. The bloke was asking for 300,000
francs.rr After his break with Delvincourt, Delfau set up a second
employment agency, especial ly to cleal with the Peugect business, CEO
(rLa Compagnie Europeene d?Organisationt). The head offices were in the
Rue de Rivol i, in Paris.

After the first batches of mercenaries had arrived at Sochaux and
established themselves in the workforce, it soon became apparent that
the recruitment standards had *o go up. Certain crganisations for ex-
servicemen were fherefore approached. From then cn they were to provide
rnany of the recruits. They were organisations such astLfAssociation
de Reclassement Mi I itaire de Carrierer, tLe SAC Gaul I isfer, 'LtUnion des
Parachutistesr and eLes Anciens Combattants de lrUnion Francaiset (ACUn"
Ex-professional soldiers proved to make excel lent mercenaries: usual ly
right-wing, bored with civi I ian I ife, these frustrated soldiers were very
suited to the para-military lifestyle and organisation demanded of them.
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,,One of the CEO employees was Colonel Albert Lenoir, a veteran of
fhe Algeria,n war, whose job it was to l lase between Peugeot and the
agency and to make sure that the mercenarles and their team leaders
provlded su,itably disturbing reports for the Peugeof management. A

second branch was established at Lille for recruitment purposes'. ln
charge was Cl;aude Peintre, again a veteran of Algeria where he had been

arrested on fubrgary 12, 1961, for the murder of a lawyer, Pierre Popie.
He avoided imprisonment however because of the putsch on April 21,
follr:wing his arrest"

Upon his return to France, Peintre became the leader of the
jDelta l5t Gang. rLe l4ondet wrote of him on October 7, 1962: rrPeintre

exevcised a venitable relgn of terror over his men, and lvas considered
by the police as an extremely dangerous individual. At Nice he had

already wounded with a revolver one of the members, named Di Giovanni,
who wanted to leave the gang. 0n August 9 it was under armed threat
that he made his men hold up a bank at Nice. He is also responsible
for the murder of several Algerians.tr

ln charge of a further recruiting office at Marsei l les was
Jacques Prevost, again Someone familiar to the police. 0n August 28,
1962, he had attempted to murder DeGaulle. This ex-member of the 0AS

was sentenced to life imprisonment by a military court, but released'
five years later, after a general pardon by DeGaulle following the
events of May 1968.

:

Not everything was organised from the agency offices. Af the
Sochaux factory *asGuy Mauiy, who was in charge of the mercenary team
leaders. lt was to Maury that they gave information about workers with
left-wing sympafhies, managementlriorker relations, the tone of lunch-
J'ime discussions and union meetings. Scmetimes they worked r^tith
documents. provicled by Peugect, containing names, addresses, photographs
and general information about wcrkers. Maury would ask for a watch to
be kept on a certain group or individual. His men werentt so rnuch

agents of terror (used to dissaude workers f rom engaging, in u'n'ion
aitivities) as spies (forewarning thei r employers about potential
trouble). br a long time the workers were unaware of the exigtence
of these hired mercenaries.

ln charge of al I operations was General Charles-Valere Feuvrier,
the personnel manager of all the Peugeot factories. At the age of 50

he had given up hii porifion as Commander-in-Chief of the French NATO

forces 1'o become director of military security in the mi litary 'pclice
(f rom, l96l- 196r. Eight years latep it was he who was in charge, and

who usecl and controlled this remarkable nefuork of spies for:Peugeotts
purposes " ,

Notes and references:
( l) Angeli and Brimo: f Peugeot; Lhe Milice Patronale.t
(2) Angeli and Brimo: op. cit.
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THE MERCEAJAft/ES

The fol lowing accounts given by rnercenaries themselves, are extracts
from longer interviews publ ished in Angel i and Brinpes book.

r?l only sfayed twc years, because I valued my life. lt was no fun
being at:Sochaux, with al I the foreigners there, the Yugoslavs who
wanted to control *he hostels, the flying of chalrs and drawing of :

knives :

Before leaving for Sochaux, I wenf to the office in Paris. Delfau
gave us 500 francs and warned ustrYoutll be well paid, but you mustntt
be afraid of knocks.rt He also told us to be ready to take the place of
any strikers lf there were any" Soon there were more than a hundred of
us. Some didntt stay long and others would replace them. ln one year I

saw about three hundred blokes like me pass through Sochaux.

We used to meet every week in Mauryrs town. He told us which
people to watch and showed us their photos. We had to spy on them inside
the factory and follow them outside, so see if they went to any meetings
and lf so where. Maury was never satisfied. 'r{e never did enough. True,
we werent+ killing ourselves. He often shouted at us because he didnrt
llke seeing us carrying guns, Me, I had a Luger, and the others often
had weapons which theyrd bought in Germany" 

i

Sometimes, at nights, my group would stay on the alert, to tinter-
venet. We had to stay in our rooms in the Peugeof hostel. We might
have to wait al I night. Sometimes someone from Peugeot would telephone
Maury and we would be f --tched. One night we went of f like that, with
walkle-talk?es and truncheons, walking around the factory for two hours.
It seemed tha* they feared sabotage affempts by leffists. There were
also police cars doing the same patrols as us. Then another group came
tcr rel ieve us. 

:

At the time'people were very frightened of thetmaoistsr. Maury
told us that these people earned lots of rftcney, that doctors and rich
people paid them to mess fhings up, and that they had a similar sort of
organisatlon to -urs. Well, af the time, I took advantage of this and
asked for a rise.to

:Ahother ex.-mercenary is qucted as saying: rrAnticornmunists, thatrs
what we all were. And at Sochaux the pay was good. We were pald one
salary as a,Pougeot 0S and a second by rLa Compagnie Europeene
dtOrganisatic,nt with a cheque from the Rothschitd bank. When I left I

was told,rrYoutre going? Good" But you keep quiet, eh? Otherwise
you know what?l I happen.i'

Elaborate precautions were taken. ft,r example it was forbidden to have
a bank account or to hold a savings bank book - so as no* to be
conspicuous wlth too big a salary
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But life didntt sfop at the factcry gates: 't'Laten on 
-in:'l'971, 

whbn
Peugeot had begun to sack troublernakers, some of us even considered
organising sabotage in the factory, or some hold-ups. 0f course therleftiststwould have been blamed. All that, just to make us seem
indispensible and to fcrce Peugeot to keep us on.r'

The pol ice in Sochaux and Montbel iard were becoming dai ly more
suspiclous about the sudden increase in local crime, which had colncldod
wlth the,arrival of the new men at Peugeot. But they were cautlous about
lnvestigating too closely as Peugeot represented such a power in the
reg i on

0n May 3, lgTl the police first came into contact with the
mercenaries. Claude Depoux, aged 26, together with two friends had held
up a supermarket cashier at Belfort, on October 26,1970. A medioqre
robbery by any standards, for each received only l,70 fr:ancs. At his trial
it was revealed fhat Depoux already had a long cr:iminal recoi-d. ln his
speech, Depouxrs lawyer, Rene Gehant, brought to the judges notice the
fact fhat'his client was an e,.nployee of Peugeot where "he received a
ncnthly salary of 1,20C f rancs, plus an extra 2,000 f r.ancs for. dirty
work":. Thls wasnrt exactly calculated to make hlm keep within the law.rr
il)

0nfubruary{2,l973Jean-PaulThiers,aged29,wasconvictedof
bank robbery at a court in Besancon, his fct'r.th offence in a per.iod of
14 months. Summing up the case, the judge told him: "During your last
period of activi,ty, you were wroking at the Peugeot factories,,,both for
rLa societe Peugeotr and for tLa compagnie Europeene d?Organisationt, .,

who paid you, in addit?on to your monthly salary of 1,200 francs,ra
f urther .month ly sa lary of I ,800 f rancs. At 'the beg i.nn i ng your job was
to fight certain elanenfs of the extreme teft, and agitators in general
... The empl,oyees of the CEO are noticeable in Montbeliard by their
agress i ve behav i ou r. te (2) 

.

This was only the beginning. At Montbel iard, a former professional
soldier, Roger Ruiz, aged 39, was given two months in pr-ison, as was Paul
Tombini, aged 33, a former soldier in the ?Premier Regiment Etranger
ParachutistelinAlgeria.Bothmenadmittecjtobeingmorcenariesat
Peugeot, Ruiz being a leaoer of one qf the teams, He, l,ike Depoux, had
served previous prison sentences for drug smuggl?ng and carrying weapons.

Some weeks tater, on fubruary 15, 1972 Charles Rossi and Daniel
vadel, both Peugeot emoloyees, appeared before a cour* in strasbourg,
charged with the holding up of a bank" The local newspapers carried
long lists of simi lar cases. lt had become common practi;ce for the
police to visit the Sochau;x hostels every time a new offence was reported.
tbr example after a hold-up at Baume-Les-Dames, on August l'2, ,ll971, a
police officer, Gerard Rollin, wrote in a report to his HQ at Dijon:

rrThe enquiry has been pursued with the help of the locar porice.
We had immediately envisaged the pcssibility fhat ce,rtain employees at

- L2'-
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SA Peugeot were involved in fhe incident. They are more commonly known

by the nick-name rspec'ial employeest or rNicoisi. This hypothesis
results from the presence there of a certain group of lndividuals, most
of whom have crirnlnal records. Right from their arrival in the area,
they have been brough+ to our attention because of various incidents.
These range from sirnplo brawls to protection rackets. They have also
taken rp wtth other wrongdoers from this region, often suspected of being
at the bottom of various incidents.'i (3)

0n July ll 1974, some explosives wen* off in the boot of a car ln
Montbeliard, causing quite a large fire. The car belonged to Bernard
Roussil lon, a mercenary team leader at Sochaux. ln the ensulng invest-
Igations the pollce found a stock-pile of explosives in Roussillonrs'
garage, together with boxes of leaflets for the 1974 Presidential
elecfion campaign, some of which had come frr:m the SAC. rtOui a la
liberte. Non a Mitterand?t. Others were from the rComite de Soutien de

Valery Giscard dtEstaingt - rrPas de Communistes au Gouvernement, votons
G iscard'r . (4)

According to newspaper reports it seems fhat investigations into
this Incident never got very far. lnitially they caused quite a stir,
but after a few days nothing more was heard. Similarly it appears that
the crlme rate, at least arnong Peugeot employees, fell dramatically after
the beginning of 1975, for no further fererences could be found in the
I oca I newspapers .

Notes and references:
From ?LrrEst Republicaint (the local newspaper), May 20, 1971.
tLtEst Republicain?, M.arph 15, 1913n 'i i
A photocoby of this O6cunient w'aS puUit ?.shed in An$eli and Brimo:
tPeugeot; Une Mi I ice Patrcnalei'.

(4) rLf Est Republicainr, July 13, 1914.

A ,COAIFESSION,

This tconfessionrgiven by an ex-mercenary is taken from a longer
extract quoted in Brino and Angelits book: trAfter my release... I

contacted you for I want to tell you about the exact nature of the
tinternal policet in certain french factories. Not only in the car
industry. I myself have been employed in this job for.". in one of the
largesf car factories. I was recruited at l,tm not trying to
;usiify myself, but I had been very tempted by this offer, for I had
just come out of prison at ... where I had been doing time for-...
Moreover this situation was well paid and gave my wife a cerfain
securi ty.

il)
Q}
(3)
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A new f lat, soclal security, famjily allowance etc. All this

reassures a wlfe and gave her some stability. My salary was 3,500
francs a month; the rent of the.flat had already been paid'by the
company. l+ wasnrt a tiring job'since I only:used to spend six hours
a day at the factory. As you see, everyt,hing to be happyl ,

There were ... of us in a tearn. Blokes
of thinking, who.only wanted to be forEotten.
care a fuck. We had al I been recruited at

like myse,l.f , wlth my wayi fur the rest, we dontt

We spant a lot of time living lt up, enjoying ourselves. There
was extraordlnary understanding between uS. lle soon by-passed the ex-
mi litary people ln charge of us" The tbad boyst, thaf ?s 'what they call
us . Rather: than destroy I ef t-w i ng i nf I uence we' mere l'y i ncreased fhe
crime rate. A special team had even been creiated several mon*hsrlater
to try and stamp out this growing violence. lt was, fof 'many of us, the
last straw. We werentt getting enough. But what was possible ln regions
such as ... wBSn?t possible evrywhere. Whoever they werei the mabists
had noth i ng to 'comp I ai n about concern i ng us. l'rle never' touched fhem.
Everyone is entitled to fheir opinions. And anyway our ideas were
closed to theirs.than to those of the bosses 

, ., i :

We quickly reatised that we were a force to be reckoned wl+h.
From then on the management would have to consult us. Err' in:times of
dlsturbance we could make big trouble. They understood fhat too.
Therefore'we received a good whack, plus:an extra cheque each month.
0ursalarieswerepaidbyanimportantbank,whosenamewillmakeyou
sm.i 16. I know quite a bit about the structure of this organisation, and
about the Paris agency responsible for recruitment.rr

'' :

THE RAID AT 5 T. ETIFNNE
On VJednesday April 3, 1973 work stopped at the Peugeot facfories

at St" Etienne" The workers in the tbodyworkr section had submifted a

long list of grievances which management had flatly refused to discuss.
The reaction of the workers was to vote for ailobcypat-ionr-.,luhlch storted
inrmediately. At once Peugeot appl ied to the "?Tribunal des Referesr for
an order to allow them to forcibly evict the workers. This was granted,
but thetprefectr of the ?departemente (Paul Carnous) refused to apply
the orc]er. He knew that ,if the pclice became involve;d serious trouble
would break out.

' Whi le these official processes were dragging on, G"n".u'l feuvrier .

and the ofher bosses decided that they, rnust rcleart thq factory in a

special operatlon. The effects of the strike were felt alnost at once ,

at Sochaux where the 304 and 504 models ran out of oi.l,pumps and other
components made at St. Etienne. ln four clays proCuc*io.n had already
dropped by fifty units" , 

,
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It was arranged that speclal mercenary teams shguld be broughf in....'
It was hoppd,lttrbe! iou;ld. be abil.elitd. t l'{berafet the factory in one quick
attack. These teams, consisting of men from Sochaux, Mulhouse and

Di jon could then lnrnediately begin work on the oi l-pumps. lf the
operation came off, then non-strikers would be able to begin work again
the fol lowing day

That same evening 70 men arrived at St. Etienne from the various
factories. They were glven their instructions and, aS soon as nighf
fell, the operation began. Qne of the men involved, Jacques Schnell,
sald ( l): J'frlith the help of wi,re-cufters, we cuf our way through the
factory fencing and entered by the back, in order to surprise the
picketsr?. Schnell admittedr frWe had iron bars and bicycle chains and
plaster grenadqs ancl other such things. The stuff was given to us at
St. Etienne.'t (2) Once inside the group cleared the factory, scaring
or assaul*ing any of the str.ikers who attempted to get in their way.
ln a I ittle under two hours their mission was accompl ished. The

. factory t+as cleared and rady for work to begin. The strikebreakers
atfempted to start up the machines themselves, but were apparently
unable to operate them.

That morning, forewarned non-strikers arrived for the morning-
shift as usual. But when they saw the traces of the previous nightrs
fighting, and the mercenaries still there, they refused to starf wo.rk-

Ou*side, the cries of fhe strikers, gathered at the factory gates,
possibly helped them to make up their minds! As the morning progressed
nearby factories decided to strike in sympathy and the crowd outside
the gates became larger by the hour. The radio and many of the news-
pupeFs carrrled reporis of the previous nightts raid, describing it in
terms of a ?commando, mi litary-style attack? " 0b| iged to reply,
Peugeot issued a communique stating that the mercenaries |tw6re merely
the protectors of society.?r

That Af ternoon, 37 partici pants of t I toperation .or*ndo t f ound
,themselves at St. Etienne police station. The police did little more

than take their names. They were released at the end of the day and

Some tlme later,,five of the strikers who had been assaulted ln
the raid started proceedings aga?nst Feugeot for iniuries received.
All 37 oI the known merceneries were questioned, but.no decision lvas

reached- The election of G iscard drEstaing as the new President (and

the subsequent presidential amnesty) -aved Peugeot_from a_public trial
,and certain conviction" 0n December lJ, 1974 the Publ ic Prosecutor of
St. Etienne stated: I'lf the allege<l offenc-s of Apri I lr2, 1974 took
place, then by epplication of article 2 of the law of July 16, 1974

the al leged offenders are enfitled to an amnesty.rr



-16-

COf{CLUS/ONS ; AN TNADEquATE upr"aNArroN ?

' Trade unions are remarkably unsuiteci to the role of
revol utionary bodies. Thei r very existence I s a testimony
to the exi stence of emp loyers and cap i ta I . Th i s acceptance
of capital, and even, to some extent, the vlndication of itsrights, has made if dltt icult for trade unions to.resist their
own I ncorporat i on i nto the State. Un i ons have become at best
defensive or bargaining organisations, bui lt and supported by
workers who need-protection in the labour market - the decidingof rfhd ratef - ?how much for how long?t This descrlptlon lsrather simplistic, for they involve more than this. The
numero,us conf I icts experienced by the workers are ref lectedwithin the unions. Unlons tend to restrain rather than to
develop political awareness. Fundamental ly they,are economicbargainers and, as such, wel l serve the interests of capitatism.

The norma I I pattern of re r at i ons t between management :

and the trade unions has been a transition from initial lyovert hosti I lfy (when unions were seen as a threat to theprerogat i ves of management, and measures l,Jere taken to
d i scourage or even ban membersh i p ) to the g.radua I acceptance i

and even encouragement of un i on deve I opmeni fo be found
nowadbys. Their potential f or ref ormisrn and labourinteg1ationhavebecomewellappreciatedbymanagement.

Why then does Peugeot I s management pers i st i n I tspolicigs ofrdiscouraging union deveropment? why does it goto such ,l I legal lengihs-to do so? sui-ely this anachr.onis*lcatti tude wou I d seem to be an i nherent contrad i ct i on? True theydon?t actual ly forbid union participation (in any case this
would be i I legal ) but they do seem to have a rather neuroticidea concerning thetr abi I ity to control the demands of tthelrf
workforce.' lt would seem to be'far more than a simple andobvlous confl ict of interests over the distribution of profits,of good versus bad, boss versus workers. Th i s i s too
: j lp I i 5f I c an exp lanat ion. perhaps an exa'm i nat ion oflndustrial relatlons in France in'general'would put things inbetter perspect i ve.

As a jusf if ication f or their anti-union pol'icies Peugeotstate that itrs not the unions as such that thbytps oppos"I to,but 1!: disruptive elements of the communist'par"ty who'constitute a small minority of members in the c,GT; ,l trs tru,,Jof course that the cGT tries to use the plant committees:dod.
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the fdelegues du personnel t as instruments to carry out the
aims of lthe CP. ltrs also a f act 'that the CP attracts a larEe
segment of the worker vote. ln plant committee elections it
may we I I get a majori ty of i ts nomi nees e I ected. Yet fhe
actua I number of hard-core Commun i st un i on members . i s very
small, compared to the large numbers of votes cast for'Communist
candidates. On fhe whole, the CGT tactics have only served to;
di vi de workers I efforts at p l anf contro I and, to th i s ext€nt,
have actually'helped the employer ellminate the unloniin hls
plant.

For all practical purposes, the long-standing politlcal
and economic habits of France sti I I domi nate the i ndustrial
world. French enterprise is strongly marked by family origins,
and authority often rests in the hands of a smal I tighfly-knit
group, usual ly a fami ly, who are unwi I I ing to release any of
the i r power. The c I eavage between manager and managed rema i ns
sharp. ln this respect the Peugeot family are very.typical in
France, although obviously bigger and more successful-than'most.

As such, paterririr I i sm and host i I i ty to trade un ions, the
former especially, are noticeable in almost all French
management [,deologies., The thappy familyr image is one]that is
of ten put f orwar:d. Peugeot boast of thei r extensive we lf are
f aci.l ities and schernes ,.otfered i n return f or the loya lty of
thel:r workers. (Yet these also have a disfinctive coercive
po,ssibility, in that they can and will'be revoked if this
loyalty iS not sustained.) Uni'ons, are seen as bringingroutside t inf luences into the tfami,lyt. hlorkers are rmisledf
and empoyers are Iforced to act in the worl<ers|'own interesfst,
by opposing the unions. At:Peugeotr os in other businesses,
this.view is held so stron,gly,that cooperation wlth the unions
is reduced to a minimum. This serves as a potenf encouragement
fo the CP among the workers, which in turn serves as a further
reason for hosti I lty and non-cooperation on the part of'#he
management. ln France, as in ltalyrithis intransi:gencer on the
aprt of the employer, is often reinforced by pol itical rul ing
groups. The Napo I eon i c I egacy of a strong and comp I ex state
administration, and even the occasional desceht into fascism,
plus an unwl I I lngness to compromiso with working-class
movements, al I Jhis has served to diversify the socioty as a
whole and f5:"6tiha:iice the conf lict between if,e employer and the
emp I oyed.

The class consciousness of the French worker has f lared
up sporadical ly to frighten the French management - as ln the
Popular Front days of 1936, the short period after t l iberationf
of 1945, and in May 1968.
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l n many ways the May I 968 cri s Is and i ts seque I s seem
have. provoked the conservati ve forces i n France i nto a I ast
d itch starid aga inst change. Th is batt le to def end vested
interests is now in a crucial phase. t is a sltuation ful Iof paradoxes. This rdefensivef movement tends to be aimed as
much'against the radical left as against certain of Glscandfs
reforms :(for rexample, Jacques chaban-Delmast f New societyt
proramme to.el iminate Francers tsociete Bloquee). ln some
cases'ltrls eiven aimed at the rising tide of modernisation in
commerce and i nd ustry. The conservat i ves seem to be str i t< i ng i

out wherever they see themse lves menaced. iiJhereas the pace ofpost-war change had been fairly leisurely untll 1969, May
marked:an attempt to speed up the pace dramatically, provoking
a 'vehemert ,Fa6ction of wh ich the bau I I ist lands I ide victo.y ,To
the e l'ect ions of 1966 was one symptom.

The con f I i ct between ref orm ano react ion i s norv be i nginfensif ied. The conservative forces are still immensely.ft,"ong.in France. ln this respect the behaviour of peugeof ,and ,their.
ref usa I to accept any cha I lenge to the ir ,autrhoriiy cou ld we I Ibe seen as symptomati.c of this polari'sation, and also.;of other
t'endencies,aI.ready present in French industry, ,A family.bas.e,dpatriarchal enterpriser' with its traditions of p'ater"nalism andhosti I ity to unions, Peugeot is vcry typical of French firmsr:
except that it is b igger than mostr dnd +heref ore 'has m,ore tolose. ,so when things seemed to be getting out of control, when
the revolutionary potential theyrd always feared seemi:ngly 

,

btjc,ame apparent in May 1.968, they became fearf.ur of their
ceipac i ty to contro I the workforce and dec i ded that other
methods were necessary" The traditional.law enforcement
agenci es scemed i nadequate to cover thei r parti cu I ar needs.
So' they resorted to p r I vate coe rc i on.

ln the final analysis, one could perhaps rnterpret this
bahaviour as fhe last stand of an anachronisti.c management
faced,with what they perceive to be a powerful threai, and i

unwIIIing to renouncc any of the power and authority which :

Jane Powell

to


