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GNASH

Nottingham's new action group on
workplace health and safety, GNASH
held its first public meeting on
Industrial Noise Hazards on Wedne-
sday 23rd May. This is the first
of a series of meetings about par-
ticular workplace hazards and
topics relevant. to safety reps.
After a film, the speaker, Tony
Clayton, explained how management
usually pushed the cheap option of
ear muffs or ear plugs whereas the
need was to control noise at
source.

There are a variety of ways to cut
noise in the workplace, he said.
These include good maintenance of
machines; installing different
parts in machines ( eg rubber
belts replacing metal gears);
change in process ( parts falling
down shutes not falling as far);
isolation of noisy processes from
resonating materials and the damp-
ing of such materials. Noise can
also be reduced by screening or
enclosing noisy machinery and it
can be absorbed by special mater—
ials on ceiling and walls instead
of letting it bounce off again.

AN UNDERESTIMATED HAZARD

Unfortunately many workers do not
recognise noise as a health hazard
especially if an industry has tra-
ditionally been a noisy one. The
loss of hearing often only
develops over a period of years
and people do not realise that
hearing loss from expsure to noise
will be on top of the loss of
hearing that most people suffer as
a simple result of ageing. Thus,
while one may now be 0.K., by ret-
irement, many workers may have
seriosu hearing disabilities.

Tony pointéd out that many safety
reps. are ahead of rank and file
union members in understanding the
dangers and this difficulty of
getting workers to take this

trades union

At its meeting on the 16th May,
the Nottingham and District Trades
Union Council unanimously voted
for a motion proposed by the
County Branch representatices of
NALGO and heavily backed by
teachers delegates.

The motion states ' that we view
with concern that no new library
books will be purchased for
schools and colleges in the rtinan-
cial year 1979/80, in accordance
with the Education Budget and
demands the re-instatement of this
provision immediately."

In proposing the motion, Chris
Wiles (NALGO) drew attention to
the double standards of the
popular press which screams about

NOISE MEETING

hazard seriously was borne out by
a group of workers from Draycott.
Their management had had a survey
of 0il and noise at their factory
but had refused to hand over the
results to the safety reps. They
had just assured the reps that
conditions were ''safe".

The next meeting is on June 27th
also at the International
Community Cen¢{re and is on Occupa-
tional Cancer. The subsequent
meeting in July will be on the
rights of Safety Representatives.

Apart from organising public meet-
ings GNASH has been developing
other means to get its ideas
across to local safety reps. A
Bulletin has been produced which
contains a Model Health and Safety

Agreement, an article on the
Health and Safety implications of
Visual Display Units, details of
the sources of information open

to local safety reps and an expl-
an.tion about GNASH itself. A lim-
1ted number of copies are still a
available and can be obtained from
118 Mansfield Road.Apart from the
Bulletin GNASH has alsoc publicised
the information which it can make
available to safety reps on VDUs
and an article on this appeared in
Nottingham News. GNASH is anxious
that workers facing the introduct-

ion of VDUs should get in contact
and the material that is available
can be provided.

HEALTH AND SAFETY LIBRARY

Meanwhile also a Health and Safety
library is being developed at 118
Mansfield Road. Recent acquistions
include the International Labour
Organisations Encyclopedia on
Safety and Health at Work and Sax,
Dangerous Properties of Industrial
Materials. These are well worth
browsing through to find the
hazards gnd their prevention ass-
ociated with YOUR job. The I1LO
Encyclopedia has brief, but detai-
led articles on the hazards of
many industries and occupation:

as well as articles on particular
hazards and diseases. References
are given to further, more detail-
ed information sources. The
library is open to all safety
reps during most week days and is
usually open up to 5.30. (Please
phone 50428 if you want to come in
at some other time).

SUPPORT NEEDED

GNASH depends on your support.
Steering Committee meetings are
open to all safety reps to part-
icipate in. The next Steering
Committee is on the 4th of July at
118 Mansfield Road at 7.30.

Money is also urgently required to
finance activities. Gas testing,
noise meters and books all cost a
considerable amount of money. The
ILO Encyclopedia mentioned above
and book by Sax cost £95 for the
two of them. So please use the
resources we've got and help us

by getting your trade union branch
to help us by chipping in some
money. Donations please to the
GNASH Treasurer, John McGuiggan,
c/o NUPE, 6 Sherwood Rise, Nottm.

B.D.

council oppose libraries cuts

teachers disrupting the education
of children by taking industrial
action for just pay claims and yet
the same newspapers ignore the
much more serious disruption
brought about by the Education
Commxctee sponsored library cuts.

John Harrison (NUT), in seconding
the motion, informed the meeting
that children were already being
denied proper supplies of paper
and new excercise books, and that
schools are increasingly becoming
dependent upon sponsored walks and
donations from parents organisat-
ions to finance necessary expend-
iture. He pointed out that library
book cuts would undermine CSE pro-
Jject work.

Mike Hamlin (NUT) said that the
worst hit would be the schools in
the poorer areas of the city,
which do not have well endowed
libraries and rely a lot on back
up County services. He contrasted
the present niggardly attitude of
the Education Authority with their
preparedness to spend thousands
of pounds a day on providing
temporary heaters for schools in
their efforts to break the NUPE
action last winter.

Finally, Roger Vaughan (NALGO)
warned that if the library
Budget is cut again next year,
jobs in the library service could
well be lost.

B.T.S.



EVENING POST Sandersons

DEMONSTRATIONS against the
Evening Post are to continue
every month or so. The next one is
on June 16th. They are being org-
anised jointly by the journalists
union NUJ and the print unions NGA
and SLADE in conjunction with
Nottingham Trades Union Council.

28 journalists were sacked in
December last when they joined a
‘national NUJ strike. NUJ Father of
the Chapel at the Post, Kevin Hill
told the Bulletin that they have
not had any negotiations with man-
agement since they met the Manag-
ing Director Pole-Carew just after
they were sacked.

Six journalists' families are still
living in company flats in Wilford.
The company withdrew its threat of
eviction after the union said it
would fight in the courts, but the
threat still hangs over the heads
of these families.

About 20 of the original 28 sacked
are still involved in the dispute
and are being paid out of union
funds - for ever if necessary. All
of them are contributing in some
way to Nottingham ‘News either by
writing or by organising circulat-
ion or adventising. Three or four
are particularly concerned with
the dispute and are available to
talk to union branches, etc.

The paper has settled down to a
steady circulation of 13,000, down
from an early peak of 20,000 after
the novelty value wore off. Adver-
tising has reached a steady level
of £1500 per issue with a print
bill of a similar amount. So the
paper is keeping its head above
water financially, though there
are problems caused by delays in
payments from advertisers. A rec-
ent NUJ conference decided the
union should look into ways of
raising money for the paper. An
accountant employed by the NUJ is
advising on ways of developing
the paper.

NOT A CONVENTIONAL DISPUTE

Kevin Hill pointed out to the
Bulletin that it is not a conv-
entional dispute. Action like
picketing, isolating supplies and
building up support does not
necessarily work with the Evening
Post because unions are not very
involved with the company. However
the demonstrations and pickets are
still worth while as a way of re-
minding the management and public
of the important issues at stake.

The journalists involved in the
dispute, he said are not active
trade unionists. If the disbute
had been fought conventionally
instead of launching the paper
there wouldn't have been 20 still
involved but perhaps only six. So,
though the dispute may have suffe-
red because they had been putting
their time in Nottingham News,
this has been balanced by the
number of people retained.

ALL OUT ON JUNE 16th

Trade unionists, tenants associat-
ions, socialist organisations =
all of us suffer from the biased,
anti-working class reporting and
editorial content of the Evening
Post. Also, it is a challenge’ to
all trade unions in the city, that
a large firm such as T.Bailey
Forman, can effectively carry out
a non union policy, It is, there-
fore important that we turn up in
large numbers on June 16th, and
that we support the unions involv-
ed in the Nottingham Evening Post
dispute in every way we can.

NOTTINGHAM
EVENING POST

support
all union
mass picket

i
Sat June 16th
12am et Forest Féﬁldh

tiam-Ferman St

UNION BANNERS.

MESSAGES OF SUPPORT.
'HUNDREDS OF PEOPLE.

UNION DELEGATIONS.

LABOUR MOVEMENT MOBILISATION.

NOTTM T.U. COUNCIL

Dispute Still On

‘Sandersons (Forklifts)Ltd., Croft,

Skegness - Official Dispute
Financial Appeal.

The above dispute has now been in

‘existence for the past 22 months.
At the time of our last appeal in

November of last year, negotiat-
ions took place with the Company
for the first time, and agreement
‘was reached with the Managing
Director for the full reinstate-
ment of all our emembers and rec-
ognition of the union. Sanderson
reneged on this agreement follow=-
ing an orchestrated revelt by his
'so called "loyal workers" against
‘the agreement reached.

There was considerable national
publicity at the time when the
dispute had been settled, and
despite the fact that the Nation-
al Organiser, Ron Todd circulated
a report concerning the negotiat-
ions and the subsequent reneguing
of the agreement, there are many
branches throughout the movement
who are unaware that our members
are still locked in this-bitter
dispute.

We are of course making every
effort to increase the pressure on
the Company, which would force,
Sanderson into making a managerial
decision, meanwhile our members
are carrying on and as a conse-
quence are still in need of fin-
ancial support to alleviate the
hardships incurred. They of course,
deeply appreciate the tremondous
support and solidarity which has
been shown to them by many unions
and branches throughout this very'
long period. Without this support
they cannot continue, and this
further appeal is made on behalf
of our members and their families
to assist them in the weeks ahead

‘Donations should be sent to the

APPEALS OFFICE,
24 HIGH STREET,
BURGH LE MARSH,
SKEGNESS, LINCS.

TEL. 0754 810779

and cheques made payable to either
T.G.W.U. or Sandersons Strike Fund.
Our thanks in anticipation of your
continued support.

B.COOPER,
District Secretary







