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?COMMUNITY ChILD CARE

To most people, child care
means isolated women at home
looking after either their own
pbr other people S—ehitdben, —oF
1nst1tut10ns such ds day HuUr'series
where the work is done by pald
professionals and where parcnts
are complete ly unlnvolved
But there 1S a-thatd Wav's
parents and local people can set
up and run thely OwWil communlty
nurseries, At lea=t SiX
different groups have Nnow
started U En London, worklng
1ndependently ol eacll other,
but with certain features in
common, They are all run in
ordlnary houses,'and aim to
create a warm -and. homely atmos-
phere,»and They are JoIngly |
managed by workers and parents,
(some include parents and
voluntecrs among their workerS°
othcrs Ravée “g" fully pa1d staff)
Communlty nurseries have many
advantages; They are ‘set up by
local: people and so ‘fare likely
to . be sensitive to local needs.
They“encourage new and different
relatlonshlps between parents
and paid workers, with the |
p0551b111ty 0 partnershlp
rather ,than the usual client/
profe551cnal set-up. And they
Pive parents and workers the
chance to try out new-approaches
to child care, including non-
\eX1sm and the employment of
men,
sut there tdre alise pneblems.
gequate,‘long-term Eingnee . a«
IS hard to-come by, and so are
ell-malntalned premises,
fcal authorities give little
;lp or sencouragement, so:a .
t of timeamisaspent on . fund-
151ng and getting basic repair
fk flone rathéy than on involving
W parents and building up the
Pup - &ngd its pla@e.in its .
g;'nlty. Formerly' the nurserics
f?%ex1sted in~isolation,
Ing ' a support network oOr even
‘of contacting each other,
i < Mpril of this year, how-
By a croup of people from
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child care workers who are -~
interested,have been meeting

to avscuss  the posSsibilitiv: of
setting up an organisation to
support them and promote their
aimsy, ' They are planning a. .
workshop,(possibly July 9th)

1n' London for anyone interested
in finding out more about
community child care or sharing
tHE1 BXxippraence: o fixid, ;and 4 £
youtgh doikes oo 'goyitor, ivo nget
involved “in' the! group: in: any
way, writte: toiGdild Plnkerton

or ‘Peter Moss ati

he Thomas Coram Research
Unit, |

41, Brunswick Sq.

London WCIN 1AZ
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CHILDMINDING STUDIES.

This is.a bumper year for child
mindens,. So far they've had their
first:;.evexriy; 19, part telévision |
series, (reported in W and E N no
10),; and, three ma jor research
studies.,.on. them, The series was

‘aimed at. minders, and so was

short;.and simpley not so the
research, . which, is ipfiten long,
intricate and specialised,

S el Yoy A youlrne dAdnterested ar

the arguments surrounding the
current government preference

for chaildminders over. day
these studies

nurseries,
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Women and the cuts

tion: compare the 16+ apprentice
day-released on full pay with

. fees paid by his firm, with the
16+ trainee secretary, not paying

fees because she's under 18, but
with parents and/or part- et jobs
contrlbutlng to her maintenance,
Many adult women also want fee,
coursesj women are more likely
than men to have an interrupted
education, or not to have gained
qualifications for what they now
want to do. They may mneed pre-=
liminary qualifications to cnter
advanced courses (0/A levels for
teacher training). They are
likely to need part-time courses
because of child=care problems.

Mandatory awards ‘(those the LEAs

. must give, providing certain con-
. ditions arc satisfied) go to

§ Those attending full- time, advan-
- ced courses (degrees, high-level
. diplomas, teacher training etcs )
- These awards provide payment of

- fees and maintenance, . Lower:

L levels and part-time courses (GCE,
_;ONC Art Foundation, ‘many®tech-
';4n1ca1 courses, Open University)
i}@ﬁt discretionary awardsj . these

. mean payment of fees plus, pers

- haps, maintenance and travelling
*expenses. These awards are an
bvious target for:  cutsj+sand
7arious LEAs have stopped giving
srants for the courses I've
Eisted' dhere ds also:thenposs-
éﬁlllty that in giving grants
EAs may prefer to help school
leavers rather than older people.
the same time, there are
a551ve fee increases being made,
;WQ'women may be caught:  in the
Tplncer movement Of higher:fees

Kgand fewer Erants it they want or
- need to ocet Thao

ciiitalafanm~nant+1nanc

"reduce women's chances,
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EOC has investigated the grants
system and how it may discrimin
ate against women.

Closure of courses is also 1mpor3
tant: some LEAs (e.g. Bolton) |
have cut evening classes very
heavily, hitherto a relatively
cheap, though exhausting, way of | 1
gaining qualifications, Courses_
can be cut openly, or indirectly
by imposing a high minimum enrol-
ment, < Some cuts have a domino
effect: cuts in nursery places
are an excuse for training fewer
nursery nurses while women's
difficulty in finding Jjobs is
used as evidence of a lack of

demand for nursery places |

Teacher training is the most
notorious case of cuts affecting
opportunities for women, It has
been the major form of higher
education for women, and the
likely phasing out of the Teach=
er's Certificate in favour of the
3.Ed, (the latter requires 2 A
levels for: entry) will further .
Shirley
Williams has admitted that there
'is no advanced non-vocational
course leading to a national
qualification (and attracting .
a mandatory grant) for the women
who would have taken the Certifi-
cate, Glib talk about women :
taking technological courses ;
doesn't solve the problem of the:
accumulated educational disad-
vantages; stereotyping can't be
removed like that,

We need to watch for and documel
the discriminatory effects of E
education cuts, I've found thaf®
these are not at all obvious taof
the majority of members of my
union, and I'd guess this 1is sof
in others, Often, in fact, th
will go along with the 'prioric
ties! put to them by managemen}
this course/subject is 'obviouf
more important than thatj schofEs
leaver 'must come first', etce
We have to argue the case for }§
students and workers, But, if
adition. we should argue fors:




